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1) Office for National Statistics(ONS), Annual Survey of Hours and Earnings(ONS, October 2018).
2) Government Equalities Office(GEO), Closing the Gender Pay Gap: Government response to the
consultation(GEO 2016) at p. 3.
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3) House of Commons Business, Energy and Industrial Strategy Committee Gender Pay Gap
Reporting(HC 928, 2 August 2018). All references to the BEIS Committee are to this report.

4) Explanatory Memorandum to the Equality Act 2010(Gender Pay Gap Information) Regulations
2017 2017 No. 172 at 7.3.

5) Communication from the Commission to the European Parliament, the Council and the
European Economic and Social Committee EU Action Plan 2017-2019 Tackling the gender pay
gap COM/2017/0678 final
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7) Equality and Human Rights Commission Closing the gap: Enforcing the gender pay gap

regulations(Equality and Human Rights Commission, March 2018).

8) Note 3, above, at para. 21.

9) Equality and Human Rights Commission Closing the gender pay gap(Equality and Human
Rights Commission, December 2018).
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10) Government Equalities Office Gender Pay Gap Information Regulations: summary of 2017/8
data(Government Equalities Office, October 2018)

11) Roache, Q. Why a light touch approach to the disability pay gap fails disabled workers(TUC,
December 2018)
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12) Government Equalities Office Closing the Gender Pay Gap(Government Equalities Office, July
2015)
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13) McGuiness, F and Pyper, D The Gender Pay Gap(House of Commons Library Briefing Paper
7060, 8 November 2018).

14) See, e.g. Lyonette, C, Baldauf, B and Behle, H Quality Part Time Work: A Review of the
Evidence(Government Equalities Office, 2010).

15) Note 3, above, at para. 34
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16) Note 9, above, at p.15.
17) Department for Business, Energy and Industrial Strategy Ethnicity Pay Reporting; Government
Consultation(BEIS, October 2018).
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