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1) The New York Times(2018.12.16), “Tech Workers Got Paid in Company Stock. They Used It to Agitate
for Change,” Retrieved on December 23rd, 2018, https://www.nytimes.com/2018/12/16/technology/
tech-workers-company -stock -shareholder-activism.html
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1) MinnPost(2018.12.19), “The Janus decision was supposed to hurt public-employee unions. In

Minnesota, their membership is up,” Retrieved on December 23, 2018, https://www.minnpost.com/

politics-policy/2018/12/the -janus-decision-was-supposed -to-hurt-public-employee -unions-in-

minnesota-their-membership-is-up/
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1) Directive 2003/88/EC of the European Parliament and of the Council of 4 November 2003
concerning certain aspects of the organisation of working time, Article 7.
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2) The Charter of Fundamental Rights of the European Union, Article 31(2).
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1) The Local(2018.12.19), “Swedish employer 'tore up my application' at job fair,” https://www.thelocal.
se/20181219/swedish-employer-tore-up-my-application-at-job-fair
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1) [2018] EWCA Civ 2789 Seahorse Maritime v Nautilus Intl, 13 December 2018.
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2) Trade Union and Labour Relations (Consolidation) Act 1992.

3) [2018] EWCA Civ 2789 Seahorse Maritime v Nautilus Int'l (13 December 2018), para. 32.

4) Id. para. 18.

5) 1d. para. 44.
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1) Y1e(2018.11.25), “Survey: Women twice as likely as men to face violence at work,” https://yle.fi/
uutiset/osasto/news/survey_women_twice_as_likely_as_men_to_face_violence_at_work/10525148
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