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2) Annual Wage Review 2017-18-Decision.
3) 22 i RS =7t FAYE eES VIVeE AgEY] tiRl dxols =7t 2 AY=0l
T340l il & 4 T

> International Labor Brief _55



BEAE A=k ZEEES ] fUr_d SIAH TO"E‘ 10074 o]&}e] o=t Efet
L} 5, 1007} O]&f9] AtYOolLt & 3
Hirg gh=T} tht 1850t &= 7§}7} MEROE 118 ?joﬂ thst gofs Wil SFIE
St 4 (Registered Agreement)Ofl= 0TV} A EE X L=C|

Zt OJRE EA0] 28] o Qlol, ZEZIERIHNS= 2o A

HHAF] O] E 2010(Fire Fighting Industry Award 2010)S AHHEZALCES 0]
M SAREN A8t = FXYSE ofvet TEENY F7F Alg 2 (Part-

&E D2 i‘?&ﬁ%* OJRI=0] 5E TIRF A SAMAL tie) ?5173%‘% Tolth o el
)

AIRU/A R 2 1/ A2 24 21 749.402 22 (52 o 612 34 2)
LB L3 7605 Z42](3t3} O 628t 23 2)

SRUKAS A7 A (Qualified Firefighter) 772.908 S8 (H5} QF 633 13 )
A EIE (Leading Firefighter) 837.403 =2 (5t3} 2F 680t 57 )
AN 22 ABEL (Station Officer) 958.102 =2 (5ta} 2F 788t 47 £)

L A8HL (Senijor Station Officer) 1038.605 == 2{(5tat 2F 8501 1M 1)

4) https://www.fairwork.gov.au/awards-and-agreements/awards
Al YT EEL https://www.fairwork gov.au/awards-and-agreements/awards/list-of -awards

o
E’SZE

6) http://awardviewer.fwo.gov.au/award/show/MA000111

8
56_3ILEE 201941585 <



o)
=

L2 QA4 (Restaurant Industry awards 2010)70] M &E= ZRUF 502,
oz 4R o) Hsl e FAdae A=) £H ZEA 2% =7t XY=

I} 5L SA0] AFE0] ALk 0] OlEE Y HED= YF HIE VTR FAY

TN
o M

E‘ =T
Arsslalal QUL olE 501, ZYH &5 28 —E%—El TEAE SYUH 55 1 Z=AP) ole
P 2l AlshAI 1 ojae] AMRls @teh= 7 AlS 52 ¥ HETIT.

<H 2> QMY 2K

25 Z|KYUZ FF7IEE8AIZLZ
== 7192057 22{(3t5} OF 58T 87 &)(Z7} £ KU +F)
S S 1-OR 7, HOlE H2 & 739.90S 32 (gHst oF 602 53 2)
SUASH2-FFRHI, AL 2R S 7683052 (3t5} OF 629 8% )

EREC RS 794.705 2 2Ha|(53} F 650+ )

7} ZA 2T HRol A HAYE 452 BT AR

ha =
1 EQs Fe 24 50| JAAES HeIrky
CIsHSAIKIE 7|8 oA

120009 S&I=H) A284% 18 F XY= 545 (The Minimum Wages Objective)' 3}
EYE 55 (Modern Awards Objective)' 0] HEH, FEZZL|E3|= 3

Ades 28e 1 Ths Al e Hallof eith

7) http://awardviewer.fwo.gov.au/award/show/MA000119#P408_40874
8) il XY= —’F—’F—% 4E9nitt A E AEsh= 2R AAE EXlsieLt 2018600 ZHERol met H
A= ATt & HES https://www.fwe.gov.au/awards-agreements/awards/modern -award -

reviews/4-yeatly-reviews &A&.

>International Labor Brief _57



- 271 2F i A8 @
- wEAE Bolg Blsk}

- REOYET} B 1% et

(Statistical report) O A FZHEITLIO 2019 49 40 XM SARIA= Q= "o &
8 FAYs 29 Al adtE SARES

o
=
(& 32 HZ BNl 428 AEES QR 2O, SIAs YIS 28 o

f

dEE FA0) ATt GH= FXY= 28 Al 7IY0] dAf Xk Y 2gede e
At EeRErh FEEQl =71 GAl 3 AREE GhPU XFE, = tiH] gA J8

=5 SEA FHY AHE e Tsith. ~HAF 271 A5 J5E SEU OfLE Gini
AlaQF 20| A 5120l Hot SAHE +5E 0] ATk o] Holk oy 180l AFAo=

dgke & & e Hsd AA HIg HE 7 e Aolo] tigt SAIRI & AMSeith

9) 71 A ER2 WEHE O ALS] £4E flal Aafalof ok AREY #, NE Q4 IHEJEXE
BIFSIRI e,
10) B2 Aol THEH oj2fst HlolEE HUEY # AFFOZ FAAFTS ALtSH: Hlolls 20
Al Z=th
11) Statistical report—Annual Wage Review 2018 - 19.

.
D8_3IkElRE 20194 58S <



<H 3>20194 EAE M LIS

1. ZH8E

s

3.7/ 2Ysd 2 1A 108 ELAAE(Total Factor Income) & 0|8 ¥ 22AS H|IF FA|, 547|Y Y A 7| 0|8

MESH 2 H|W, 2104 7| B2 I MUZIEE, 7Y MEE S AR 2F otd 43 X &

4. 27H5 247 109 AHXIE7t 2 22AST|HE T M| FMH S

5012 4 A/ HE 2 AE AF X 4SE, MYE SEHY H|2|E] 2EX}(Full-time Non-
= managerial Employees) Bt A2 &

6. AR 18, & 227 HYXL 5, MYE S Het FA|, SEIY X THEEIQY 22X} &2 137E Z2AZHHE
—ere FM (AL E/RTH)

7.01QIE o H|Z2[2] 22X 5 0 YE £ AUF S = 22X HIF, 0YUE M8 MASE AXX|E

8. Mzt aF 7t MZAS Gini 74|, SHAS S TE ASEL0| HoHLHE

0| BHOJ| 9%t A& AE I MiSHH|(Real wages and the cost of living), 10% 7|} §l4l(Enterprise Bargaining), 11% 555t &
2AH(Equal remuneration), 12% 28AE | A(Financial stress) X|4=, 132 7| (Forecasts), 144 ES-2 AH|A H|E, 158 &
oo S5t A 5/0| LS S0 £2E{0f ct.

20098 SEZ2H) A289% 1802 =L FXYs 2gets AMEctal dgArgol o

ol del= g Al O] AsHoF STl BAlstal )
CE?2 Tt AEE REES B 6t 122458y HilAlo] S7HEofof sithld &,
SA] O] ST OfL]Et 7oLt 710l

= €27} tes] B 70 o] AL F R T OF

12) 2009 ZAT=EH “289 (1) The FWC must, in relation to each annual wage review, ensure that
all persons and bodies have a reasonable opportunity to make written submissions to the FWC

for consideration in the review.”
13) THE, A0 RIEAPVT QS Q76 A4S 11 Al Y HEA] HalAjof] £58 Q= Qlrh

> International Labor Brief _59



Lt GALE lmsA Q) Thfet oA

C)
=
CHE2 20184 TE2458Hy HiAd 2718 X La28¢e A& 9otk

<H 4>2017~18 | NUZ XXt M|ISAt 2! HIOtALSt

RS
e
27T YT | HHEARYT oINE

SFHR FNUF el #X[ O|XIZ
FARAYLERS ZE FMYUF A4 x| OHZ
HEHEFZE ZFH7|E $27.10 Q14 X[ O|HIE
HlE2|0LF Y8 FZ71E$27.10 Q14
OF3(Federal opposition) =X OMES/AEH Qg S Het
S SX 52| ]IS|(Australian Council of Trade Unions) 7.2% Q1At 7.2% Q1A
S MBS Australian Industry Group) 1.8% QA 1.8% QA
SFME 3|94 (Australian Chamber of Commerce and Industry) 1.9% O|o} QIAF 1.9% O|o} Q1A
SFNEFAUMABS|(Australian Federation of Employers and Industries) 1.9% 0|} Q1A
S XS HINSHAustralian Hotels Association) 1.9% O[5} Q14
SEQEAHXIHSHAustralian Retailers Association) 1.9% QIA ESSIbS S
Lee, Walter(7{21) X[ 0|ME

0|5t 27H 4=
(F Dol =M LA = OF 2% OletE, waAle 7% ol Qlae ZIS AekelRlal, 4
AE MQtSHs Tl Ol B Z1TolLE AQE Tk ol g B0 sF0As s HRYS

SEE FEoHHA S ARAE0] FAYE Qs HQE A ZEerfiteE 9H e AlEsh
At 2IH O F 2017~18 =7HEIKYF QANES 35%(FF7IE $24.30(3H8 oF 1707
=)

s

) AENE L SHIRE LA A QIAE ALOIRAT

.

! =
. T
| =
' T
| =
: T
3 STEAMS|EX|MH|A S S| (Australian Council of Social Service) £X| O0|HIE
: =
! g8
. =
| T
| =

.
60_3™ILgH=m 201943 585 <



20194 59 XS a1 oFEQl esEe FRUEE WEAS Living Wage)” TE2

2
2 Ql4Jaior githal Fakshal UCh YuAoR deolZolet Bt olg9] 4 A 4
e g TR, TAl 9l 7124 S $5& 7Iso ohe Y5 +0Ith kg2
O FAR R “dEYZ0I1T, Z=AP ZEIY LR Y& ok of HIo] Aotk 8% ok
g sFolgkal gkl ULt

ole2 deds A= (Living Wage Plan)S Eiot0] le5g0] SN SHle 89 2

of =M, 24 LA S 2 ABoIA d&s &0 tiet MK E SEZ=EeIof A
4

Eotal ?1E3/7t 0|5 AESHA Eth Itts, A H asAld d8e Si0| 1lHst0] o
FXAF0] = dedg e B8 = AR A7 Agle FH4tetal AEsitt
SFEL- =X 3] (Australian Council of Trade Unions)= T2 AR OZ ‘MEQIF
0] tigt 71E2 MAlstal Utk Ol ZEQ Z2AF 591459 60%E, T152] ALto]
=M A FAUE2 A= 54% Hioll FA] Z=Ch
O] Ltobzt 20184 9ol Ui SFE223 (Reserve Bank of Australia) A2 1H= 0]

Yo =EYY FYe HEEs

A7

—_

rr

131 ACEH SFSSF ARSHAL James Bishop

£ 1998 R H 2008E7HA] /HEEAAF L =sA1Z HOHE &&5t0] FXF0] U=
T2 LasAlRE AR e deke Aottt 119 H Aatol mEH ZHEE K Y
= (Modern Awards Minimum Wage) Q1&t2 sl 1] 52 A5 W g =g AR
O, ZZAZIOILL GXHE] 4 § 1844 gk HAL R ZRUATES

U & FEE= S 2K Y +=30] oln] dalg =& oldolghs dFolth AR S
HI=RHslo] MESt FRUZEE e Sall G=olA] Folst= Mg 6 =9

15) https://www.smh.com.au/business/workplace/labor-s-living-wage -is-different-to-the -
minimum-wage-here-s-how-20190326-p51700.html

16) https://www.rba.gov.au/publications/bulletin/2018/sep/the - effect-of -minimum-wage -
increases-on-wages-hours-worked-and-job-loss.html#n0
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