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1) Medicareinteractive, “Medicare coverage overview’, https://www.medicareinteractive.org/get~
answers/medicare-basics/medicare - coverage -overview/differences-between-medicare -and -
medicaid
Cigna, “What's the Difference Between an HMO, EPO, and PPO?”, https://www.cigna.com/
individuals-families/understanding -insurance/hmo-ppo-epo
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2) Washingtonpost, “The Health 202: Health care is the central divide in the Democratic primary”,
https://www.washingtonpost.com/news/powerpost/paloma/the-health-202/2019/09/13/the-
health-202-health-care -is-the-central -divided -in-the -democratic - primary/5d7a77e6602ff171
a5d73594/?noredirect=on
KHN, “Trump Promises Phenomenal’ Health Plan. What Might That Mean?”, https://khn.org/
news/trump-phenomenal-republican-health - plan-political - strategy/
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