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1) The New York Times(2019.11.14.), “Opinion| Andrew Yang: Yes, Robots AreStealing Your Job.”
Retrieved from https://www.nytimes.com/2019/11/14/opinion/andrew-yang-jobs.html

2) Raymond Perrault, Yoav Shoham, Erik Brynjolfsson, Jack Clark, John Etchemendy, Barbara Grosz,
Terah Lyons, James Manyika, Saurabh Mishra, and Juan Carlos Niebles, “The Al Index 2019
Annual Report", Al Index Steering Committee, Human-Centered Al Institute, Stanford University,
Stanford, CA, December 2019.
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3) Brynjolfsson, E., Rock, D., & Syverson, C.(2017), “Artificial Intelligence and the Modern Productivity
Paradox: A Clash of Expectations and Statistics”, NBER Working Paper No. 24001.
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4) Brynjolfsson, E., Rock, D. and Syverson, C.(2017), “Artificial Intelligence and the Modern
Productivity Paradox: A Clash of Expectations and Statistics”, NBER Working Paper No.24001.

5) Syverson, C.(2017), “Challenges to Mismeasurement Explanations for the US Productivity
Slowdown.” Journal of Economic Perspectives 31(2), pp.165 — 186.

6) Khurana, R.(2018.8.13), “The Artificial Intelligence Paradox,” Retrieved from https://medium.com/
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7) Whiton, M. M., Robert Maxim, and Jacob(2019), “Automation and Artificial Intelligence: How
machines are affecting people and places,” Retrieved from Brookings website: https://www.
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