1“ ational Labor Brief
ALl

58S pp.31~43
srgens JISEH @ BYE LN S

= /\ = LT-EX]'OH q]O]' I:H;(J L

"= 2| X0} AB 5‘ﬂq

Miriam A. Cherry (0|= N[RIEZO|

TE

0= W tHRE9] A0l F3d] AFE olgsl olse Uo] ATHH, FofiE
AISHA SH (UbenL BlZE(Lyfo) Z7IARZE BlEld] 20k vi7F A= 0HH, T8 E(GrubHub)
L} =OJtiAl(DoorDash) Y& Sall AEAE AGolA Hig”|AE S41& sigs] FAL Q1
EFIE (Instacart) BIE7|AF AR ES vigdl] £k Foll 212 Al AUPH? SiT] (Handy) ol
A FEI7IAE HUEDE Ee EHiELEH‘ﬁl(TaskRabblt)Q] =EARS0] BAIE aiddlFALE
7 2E e oliEth 7IsAlY, TIolE A2l B Ve 9 Qu]s Ajo] Qe Vs
HY A (Upwork)LE OFIFES] HIAHUZA H = (Mechanical Turk)2F 22 ZUES Solf & Al
A9l ATtPE l=SAHcrowd worken)Ofl JA|5H0] HFEH &Y S g 4 ATt e B
SUEO] LSt} SHIRE @%3}% Ol J35tA} g7 BEVEES 259 S3E0]
o= HOH O Qlaf] oA & “KEE Z10] £H3HUber for everything) %)= AllAH0] & Z10]
ey e

(2. I} 375 LS Ol Ay ol 2 B 1)
SRR ASHE 20106 0152 2] AR QEY 48S AR, o AREe F A
A2 SO MR T SHEERE, 20359 BAE0 HET BhEAE 1] 3350

S % Wk g
H

F

..................................................................................... » International Labor Brief _3 1



12

gzio] 015 Zoz MEECLY 20169 gt RAF Aol mEH, 0j=9)

At EF S A2 ARIC] e 0ls Ul9o] RUE-YE de Sl AR AAIZE Ol
FOoIR e & ZEAR0] 272t HE BEAIE AF e} det 2l AR o] &
S¥ 2o Z2E0] oY A HES HHtstal AS00E SHIRLY] AR Ha47t KA FEA]
Be dgol e AlVIstke LsAEE Atk 2HIARY] #HH0] HHAE S 7Hsdol Q=
14 gFom e Fgge sactAL 0]9E Al7IsHAl Eolil siE EHECZTE A}
S HEGIEE ok tk= XAk Qlth

A A E SO 55d S3F0] AlYs ddl QUA, A AA #A7I3ER EH
oft] lesHA EAlol tigshr] flal A2 Fato] 2Ath As, "oled

A, REret 2RE0) AWl A A 7] REASS AEAQ L5 W AEA 1

T o

fol

1) Pricewaterhousecoopers, The Sharing Economy 14(2015), https://www.pwc.com/us/en/
technology/publications/assets/pwc-consumer-intelligence - series -the -sharing -economy.pdf
[https://perma.cc/74YZ-BKDC].

2) Katy Steinmetz, Exclusive: See How Big the Gig Economy Really Is, TIME, Jan.6, 2016, http://
time.com/4169532/sharing-economy-poll/.

3) Kenneth G. Dau-Schmidt, The Impact of Emerging Information Technologies on the
Employment Relationship: New Gigs for Labor and Employment Law, 2017 U. CHI. LEGAL. F.
63, 77 (2017) (examining the hourly pay rates of on-demand work).

4) Alana Semuels, The Internet is Enabling a New Kind of Poorly Paid Hell, The Atlantic, Jan. 23, 2018.
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5) https://ignasibeltran.com/2018/12/09/employment-status-of-platform-workers-national -courts-
decisions-overview-australia-brazil-chile-france-italy-united-kingdom-united-states-spain/
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6) See Keith Cunningham-Parmeter, Gig-Dependence: Finding the Real Independent Contractors
of Platform Work, 39 N. 1Il. U. L. Rev. 379 (2019).
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7) O’Connor v. Uber Techs., 82 F. Supp. 3d 1133 (N.D. Cal. 2015).

8) Cotter v. Lyft, 60 F.Supp.3d 1067 (N.D. Cal. 2015).

9) The control standard in California was explained in the case S.G. Borello & Sons, Inc. v. Dep't
of Indus. Relations, 769 P.2d 399 (Cal. 1989).
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10) Cotter v. Lyft, 60 F.Supp.3d 1067 (N.D. Cal. 2015).
11) Berwick v. Uber Technologies, Inc., Labor Commissioner Case No. 11-46739EK (2015).
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Contractors, Reuters, Dec. 10, 2015.
13) See Charlotte Garden, Disrupting Work Law: Arbitration in the Gig Economy, U. Chi. Legal F. (2017).
14) NLRB, Office of the General Counsel, Advice Memorandum re: Uber Technologies, Inc., April
16, 2019. https://www.nlrb.gov/news-publications/nlrb-memoranda/advice -memos
15) Dynamex Operations West, Inc. v. The Superior Court of Los Angeles County, 416 P.3d 1 (2018).
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22) James F. Peltz, Gig law doesn't apply to independent truck drivers, California judge rules, L.A.
Times, Jan. 9, 2020.

23) 1d.

24) Shirin Ghaffary, Uber and Lyft say they don't plan to reclassify their drivers as employees, VOx,
Sep. 11, 2019.

25) Id.
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27) Andrew Hawkins, Uber, Lyft, and DoorDash kick off $90 million fight against California’s gig
worker law, Verge, Oct. 29, 2019.

28) Sophie Nieto-Munoz, Murphy signs gig economy worker bills to revamp N,J. labor laws’,
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29) Id.
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