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o3 3237|&(Public Bodies)

A ZHOI2 7| 2 (Executive agency)
HIE X 35 7|2 (Non-Departmental Public Body)
Zojo| Zmy | B1  Zl3& NDPBs(Executive NDPB)
(ALB) B2  Xt2& NDPBs(Advisory NDPB)
B3 =& ZA|7|7(Independent Monitoring Boards)
HIZ2 3 A
D
D1 EX AFRA(Office) EE£= Taskforce
Non-ALB D2  HEX9| XAt Working Group)
HE XA D3 27} 9¥3|(Expert committee)

D4 B2 A9| Office Holder

D5  £X9| Specific Public bodies

Zlg_gl;j E 9I5| ZZ|(Parliamentary bodies)
F
ﬁ?ég: F1 XA (Local Government) Public bodies
F2 22 aliHE (Devolved Administration) Public bodies
27| G 57| (Public Corporation)
A& : Cabinet Office(2016), Public Bodies Handbook - Classification of Public Bodies: Guidance for
Departments.
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