1 International Labor Brief

gl o

202011 11243 pp.61~68
SEesd I IO R

i} ojuizto] 27143
|92 913 3] B}

A
T A7 W A

| B4

A AA #Q Ad=0] | L e 2 glo] 7isst Qray dgs
Tl Qs 7kl Al 20178 59 <

S o1 Fui] AR E VIS AAE &% =2 FiCk ol ol
B H =YL JPa IR oIt s RE0) vt Juivh g2 Sldd
gl of 71 SQlojA JofdE v WHAISHA] ge
25| 5oL AFSEO] UAY] HOMElS 2] BHRGH &0

Ho

E8E0| 34

A F010] o] 9r] U AAlE THATE & AY7Y =8 Wt S=A19] 0]
Holl= HIZ HIE0] ARITE Alglol WS = Qlel] 20154 [FEoIA o
AMS REISIE G Q717 SRS 5 ARE ok RE H7iEC H
A Ualg 485171 A& AL 1 23 2015800 9F 90t E, 2016E0]=
OF 300 HOJ Wl 91517} Eo] RUEQACEY Eot 5 BHEFSH A

1) HIZA] FA o] mEW Algjop IWFSRE Qlsh OF 1,200%t Bl Ale]okA ZA| o]
FRZH AT AL ST

..................................................................................... > Internat




HEO| Axe BREEE Adoto] AIA OlTALE AAl UIA 7 G

|
A)E0] & Li2tolt2 olofl Tiell, RO} ORIRIS] AP A-h7} Wil E4H80] =& 4

4

g2 W0l 7ol et 70l7} Arks Fol 45288 HEAS Zoleh MZE,
T oA A TEEEl =5 330 Z0jshs YRl oluikel felo] Bhd i

T e A9 A7 1159 SYs Tl =Y UjolA] it &=0] HojlskA thiE R
H s HESTiH A & 5 JA50] A ojo] thet =22 AP 2118 241 Q= Al
HoIME 0186 =hth Exle 1] R Bt s tige] S4ols + 7HK9] 2 0]
T7F Akl Al Qe shke Jss e&ctal dEATIE dlol S07ie AEGED), 5
BAIA HIgol #el Z10]al, THE shths 150] 3K AlRlA-Zabsog 246 Sed
UEAIQ] ofFo] S ZOILEY 2]l o] F FHE SAlo] /1EA2E 71E Q5 §4

A g1 IR=

A AMARC] NEHE AlSshs Z10IL ol2fth O|RE ARE, 5RdE 5 50

ot Felol 271519 Al 2y

T

o]
“150] Foieh weE Al U

o] i}, BE=ot ool thet HolE 7 FAH 1 S

‘TlokAEekdiaspora)®] GIAPE YHo] AL LzolA Wulal oIk 915t i Th
0l
ol

718 Hevidence-based) BAZEH
£ ZF2o| A A rhekst T2 0] it S HUleh=
(Cohen-Goldner and Eckstein, 2008). EAt= 2115 Soff Wy} OJTIRIS] R7|F

S
R

ZAIEH W =

2) Yl (refugee)lt BAE O]AHeconomic migrant)= 2T Folof Olal F=&istA TR B
Beaman(2011), Becker and Ferrara(2019), Brell et al.(2020) 2 shin(2021)& &3l

3) =

REA

ot g2

317] HiRT,

T $79 BEOR 1| HOUA LS RSIHE
(E:I.LE sls ] oHoH Qa1 1]:}
A &

i

ol FAE0] 2 a2l dMASS el avlishal 11 g3ke E7F 24T ks

S geleith T2 olof tall 2R 15 S BASIARA] H
AZ

=9 FHo] gy o5t SUe Ul A HI8OR 20174 & & B9t oF 2089 RE(F 27%

= oT —l

4,003 s

, 2018H0]= ¢F 2309 FZEE KIS0

4) ok AQE I EF A0 =sSAIE 2 nSEA I A (Institute for Evaluation of Labour

.
OG2_FHILEHRIB 202018 1185 < ~-m-m o r oo oeoooooooooooooooooooooooooooooooooo



=0, dntas d AR R 22T
£ A us, A7 28, HEY 58 Aldsh= A2 28 0
NEHFFZIA] Rl@atal QUCh shAITH dint=19] S HOJE|E O] &8t Clausen et al.(2009)
9] ¢t AE AHEMA olsh F&o] Futdof thell o2& A7IskA Erh GERHE =2
TJo] Fojst o159 #AVIH0] @6l B AA UEhte E50] SAF faldut e &
ZEQ7] tiROITEY &, AR AoA AlEst XA Z270] 0|59 £71FY b
& W37 H k= of 71tk Clausen et al.(2009)2 O]& ¢t 9]9|9] ZutE sjAgHol| 210 0]
Ext Ar=4] & (ock-in effect)’@] W 7hsdol| 5014l ATt =sAFISHOA AH=4]
SHEE Te g1 dR7 A¥sks A=4 FY % 20 (active labor market
programs: ALMPS)O] FORPE 22 THA KlEste 1S B 28 &2 ol5st-tt 235
H2 SOIA| Xote dlets Hotth.

-

-l]I
FjE
19
s
=)
ps)
S
=

Sall o]0l tig 1o
MEsh= 7190l AEAQ

o FUI

o [

ﬂllﬂl ﬂllﬂ

1 SEAQ TRFENS FE A7}

=1 S

s % 2H9 tiVte g7 220 FojRtollA Rf=E MSst=d o]
Fdsl] Qlot 9= 119|= FYS N|F+= (stay-in a program) A5 9
Al RiE4] 1 2= (3#5) 9 YE o= 7HFoITt ol2iat Tint=o] Al E Saf & 4= A0,
A gholl o] ‘Ah=4] Efehs FA80 3l 7tsde

1l 0|5 F|asley] fIst AR AR EE ANE = TFAGHOF ST
A} SHe HR= 27 &= 7HR191E), Ol T2 AR 74
AT O] QUTE A, 15 B S8 AZIEEHE
12 HRIZ AEsIEe ’H L= FOIRF AN
7HQ1o] ZERte] ol wet FAMIEE 4= Q== Slof ottt o & SAMH, 298t duks T
F= o/lEme] isHTE 7—T EES IE Lo UiERE] 1S o/lz Egste 20] =
23 FoJRIZ SlojF AR SEF0Z AIMES E88 = UES 5 £ Zojzhs oIty

w2
OZ
i)

ke rm

O

Market and Education Policy : IFAU)= T} OJRIALS] HEA] L sSAlE Hjo &t A& 7HE

ghdhs] tstal = 718 = S|t

5) A& tist AR ZFAQ I8HTF A FH0| SAXFCE ROt TFA7Ite BHEAA F=
202 LJEFATHClausen et al., 2009).

0) OlEA & 2% E8 T2 2F SHAY HIES E71& 4= QAOLL, 0of] thet =0l& 2119 ¥

P& HolA= AS= St

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _63



A, tithro] 2715 A Z2070] F7HAS] A Foiet A=AQ1 4]
Tot| flet AES Hed e AMIshAl &otal QIth metd =07 F7IEAE

mo o
40

Ho o
e

Ir
)
>
Pal
Y
NRITK
o
4>
oL
ol
(i
B[
Da
D)
o]
0
Pal
rl:l
=
afi]
1o,
5/
)
i
e
I
o
Y
o
e
i)
o
e Rl m
A
M,
rok

0=
)
e
>

W
Iy
E
>
&
2
>
olol
Il
i}
v
In
19
°
HR
ot
o
=
H
o
=
2
N
=
U
0
oy

RHEAOIA]
0t O] A st 27171 A 2218 E AAJG 2H=E, Kvinge and Djuve(2006)2]
Toll QI5HH Ol5& AEdt= 7|0l thet 284 gEle] 18X Ea AlH0] 7He & |uE
HOl Aoz UEIGTE s B 89 29 1 510l oA YeEE Foist O]égol
FEE|QO™, OFA|OLe} SRH EAIREAAAT SAFCZ Foot
T=OE FYL= oiQ LasQl+, ISAE 53] HHo 3¢ SUECe=2 (Pj‘jé, g
, SIA] 910] FAbsY, B=olM 7R Aol S, Y, ey B sdk 59
< & OJAdE HQICHShin, Forthcoming 2021). WAl O] 158 Ul
Areh= BEOR Hes| IA HIEAI0 Fe Ao 2715 AN 22079 dA
STHOIA 28 AT ojoF g LO|TE HHEOJA =3l E Sarvimiki and Himildinen(2010)
9] A Qﬂj/\] H7HQ1C] 54 & ol Aotst Hbt AlEske 271519 Ald 22199 &
Fal AT JHEE Xl 2209 289] Hojduts et Hhe A (%
o

1S 52 dlQ FY =x5079 Z71Fol tie HIgdbE Y o lgs 50 833t

z

=2
2

H)i

Rnd
S
g

WE ol
o Mo gy

02
15

OZC
ﬂJlO
E
e

=&

2 T2 94 —trOiﬁ EO}Ok g AEE & }L}ON:} 1980T) ojet-ofgt= 7

S 86 2 AAH2 Ut oltixEE fIet 271F1Y Al 22038 E W

R 231 ASLE, 20068 AAIE A Brlo] mEad 223 7 = 39 Ol

S8R Pﬁxﬂ EACA XWW T 30%0115 DIRIA] 8}% A0 UERITY 7]
.

o

rc

i)

o
MmN 8 M

Hl
[
it
10
ol
i)
O>~
3

[n}

0
N
X,
i)
)
()
=
_Ll
_\;
[\
S
S
3N
E
ﬁd
_VE
[
H
[
it
15
ol
o
H!
H1
o
ol

I} ojEIxto] thot HE &H ‘3—4 TZOIL}. O1E &5 %047?}‘— 70l SRl = 3
ES

il
A 3lE Az A (integration planning) & g

.
64_FFILEHRIB 202018 1185 < ~=m-m o r oo oooooeoooooooooooooooooooooooooooo



O] Qst AFEe HOt #AIF R 22 TH 29 FA| S0 [Yd 4= QITt. 0|2k Z0o] 7A
HolE NE AE 2 JE0= 8o 2 129 oY F0] QFECE weha] Ad HE
= S OJuIA} X HEAIA o o] gt © 50 ©olof Sk HE A4 (caseloads) & 7]
& 9F 200 =FOA] 408 RO = A WUFITE Joona and Nekby(2012)9] ML= 0] =
ZIHO @IS ASHOE BAGIRI=], 11 Aol EH HE JE 2 FEo] =27
%p7tA] SHIAIZ] ZAO 2 AT QUL
o O|Z2H} ‘OJTIRLY] Uz} nj=9] ALE AWEXA} 0=
oA ZFe 2 &7 vl R71FY A 21/ 197930 AJAHE Matching Grant
= H=oA 9] F7Hsd (employability)0] =& HHlE 24
ROz [ddsto] FYo] Sl AMHIAE ZEA MIotte SHOAM =58 AFEFE A

-

i)
S
Z g
o
l
g &
2
T ®
1oy
]
rru*r 1o
1
m o

=
ok MGPE] FHOAE2 Fol ¢, Y 15, 2 84 52 28 7Y o/=0= 28 7]
S0 &Y AH|A, 1EFLM0] 2 SiE S Afl AR AHIAE A= Ak
shin(2020)9] A€ Sall Tt AZBASE 7IM e &&atol Mcrol gitde 2415}
Rt A+ Aato] MEH Mep7E 220 FHORE9] FY #Es oF 13%p 7Y =9
ZI0F HEEIRUCE. YA AFE AAGHAA MGPel 7+ SHOIA FAoletal W2H
A He TR0 g Q4V Z7IFY oleke #dsthal fAch ZRa0lA AR 1L
AHECH= FHoIQULED HE o] +¢& AR FY 482 7Mdsto] JdH e s 2y
SHAl B2k o] Qa1 271 AR Q] AR 185et HlS0] e/ FHojsks H 2=
T AA] SECE BEoh 71 dlo] H=ojA 7R Ao SF, 49, IRd B wdk

Agae dEst the olo] E3td syt EAE AT o] IHEofA]

7) 28 MGP7} He ‘Z71FIY e 512 A= 20 g HIE] 54 AMTH dAle]o] 2EQl =
HE o BEoEM 271FYol J3T URIojEt slHet: F2 FUYHE ASH ez A
SHA] Hohe 497 ARl €71 tizolth

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _65



oiRti1Se .

Al EAL A=5Q FAES0] UMKl e 897t Itk MGpe 09t &2
1l

)
2
=
g
=
1o

2d 7hsdol tiHlsto] 8, O, 1S, dEH] Als 52| 4FE HEVIHQRREH oY

wop 71 Helo] MGp oo et ZARE A MG wta] MGPo &ofsh=

HORAE HEA] JAGHA F2ES0 ool & Blctilk: AEAQl felo] 47]= 2
OIC} nl=9] A% HHo] Z71F Y E0] HR7E0l Hiel €50l &2t Al 019t &2 &4
oF HAIAIR dTid o= &2 £7] 82K 7170] et Ahedl |3Pe] 2 7hsde
UE 20 11 0IRE B & s Zlolet 3ATith

MGPO| & ThE 588 & stize 27004 B 52 54 o9Vt Qo AE41E0
SARIE HHlo] z|ohet H}% Al Uil Bl=olA QI8E = 22 S7C Wl 52 o7

755:17\}01] U@ QS B ARIEE 2 FEF AolA AAIE
A

B QW HHOR QAEIIH 0] AROIT) O E
E5}3 AAE Ol IS0IAN 54 Tl MRS AES B A oA Hx) et
SHRIEE WY, 1231 OoJRIRHS 0] 0] o s e Bl B7] AaiAl: T80 £
7 datg B A=A K90l vl BREIT T8 15 A9 ol tirjst

A
| Hrjet G8X0) 2207 MAY} Bemolt BIojA A 8
A S} olol] that = SARBRISL) TeHE BAS Baf Sl Al 9] Yl

9 &
S 9e 7 s Aot a2l gatel 2 7hsd oA, A=Al Z2 07 FHof B



S V7IECR e 0 IS +8= JRERE Y2 SHHDE oF 28 1,000 (SF
23000 Q) Be S Aeoz Rt 2102 IEE QL dsAA J2e 15t =z
= 59e & 20 23 olE me £= U2 ofd Zolke ai7|th Z Rl RAE =
TIde Soff 150] Bile £ A UFE /9e A'S £ ko€ & Ui oIt
e

25

—_

‘Beaman, L. A.(2011), “Social networks and the dynamics of labour market outcomes: Evidence from
refugees resettled in the US,” The Review of Economic Studies 79(1), pp.128-161.

‘Becker, S. O. and A. Ferrara(2019), “Consequences of forced migration: A survey of recent findings,”
Labour Economics 59, pp.1-16.

‘Brell, C., C. Dustmann, and I. Preston(2020), “The Labor Market Integration of Refugee Migrants in
High-Income Countries,” Journal of Economic Perspectives 34(1), pp.94-121.

‘Clausen, J. R., E. Heinesen, H. Hummelgaard, L. Husted, and M. Rosholm(2009), “The Effect of
Integration Policies on the Time Until Regular Employment of Newly Arrived Immigrants:
Evidence from Denmark,” Labour Economics 16(4), pp.409-417.

‘Cohen-Goldner, S. and Z. Eckstein(2008), “Labor Mobility of Immigrants: Training, Experience,

Language and Opportunities,” International Economic Review 49(3), 837-872.

‘Evans, W. N. and D. Fitzgerald(2017), “The Economic and Social Outcomes of Refugees in the United

States: Evidence from the ACS,” Working paper, National Bureau of Economic Research.

-Joona, P. A. and L. Nekby(2012), “Intensive Coaching of New Immigrants: An Evaluation Based on

Random Program Assignment,” The Scandinavian Journal of Economics 114(2), pp.575-600.

» International Labor Brief _67



‘Kvinge, T. and A. B. Djuve(2000), Bruk av arbeidsmarkedstiltak for ikke-vestlige innvandrere: hvem

deltar, og hvordan er sysselsettingseffektene?, Fafo.

“Sarvimiki, M. and K. Himildinen(2016), “Integrating immigrants: The impact of restructuring active

labor market programs,” Journal of Labor Economics 34(2), pp.479-508.

-Shin, S.(2020), “Evaluating the effect of the Matching Grant Program for refugees: An observational
study using matching, weighting, and the Mantel-Haenszel test,” Working paper, University of

Frankfurt.

“Shin, S.(2021), “Were they a shock or an opportunity?: the heterogeneous impacts of the 9/11
attacks on refugees as job seekers — a nonlinear multi-level approach,” Empirical Economics.

Forthcoming.

:
GE_THLEHRE 20200 1185 ¢ ======mmm ===



