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1) Alfred Marshall(2020), Principles of Economics: An Introductory Volume(8th ed.), London:
Macmillan, at VLiv.4, p.565.
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2) Gary Becker(1962.10), “Investment in Human Capital: A Theoretical Analysis”, Journal of
Political Economy 70(5), part 2, pp.9~49; Becker(1964), Human Capital: A Theoretical and
Empirical Analysis, with Special Reference to Education, New York: Columbia Univ. Press(for
NBER); 3d ed. Chicago: Univ. Chicago Press(for NBER), 1993.

3) Daron Acemoglu and Jorn-Steffen Pischke(1999.1), “The Structure of Wages and Investment in
General Training”, Journal of Political Economy 107(3), pp.539~572.

4) BHAL & =9 ddE =0 SEALIFSI0NAE non-compete clausesE ZBYUIK] Q|7 (s# 4
b)) ZEolRtal Wojstal T 0] S0l Kt Jet olslE loi 2RI olztal MosiT)

5) U.S. Federal Trade Commission, Non-Competes in the Workplace: Examining Antitrust and
Consumer Protection Issues, Transcript of Workshop, January 9, 2020, https://www.ftc.gov/
system/files/documents/public_events/1556256/non-compete-workshop-transcript-full.pdf.
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7) Sarah Whitten, “Jimmy John's drops noncompete clauses following settlement”, CNBC, June
22, 2016, https://www.cnbc.com/2016/06/22/jimmy-johns-drops-non-compete-clauses-
following-settlement.html Z3.
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8) U.S. Department of Justice(2019.9.19), “Antitrust Division”, Competition in Labor Markets,
Transcript of Workshop, https://www.justice.gov/atr/page/file/1209071/download, and Doha
Mekki, Statement before the Subcommittee on Antitrust, Competition and Consumer Rights of
the Committee on the Judiciary of the U.S. Senate, for a Hearing on “Antitrust and Economic
Opportunity: Competition in Labor Markets”, October 29, 2019, https://docs.house.gov/
meetings/JU/JU05/20191029/110152/HHRG - 116-JUOS5 - Wstate -MekkiD -20191029.pdf

9) Adam Smith(1776), “On the Wages of Labour”, An Inquiry into the Nature and Causes of the
Wealth of Nations, London: W. Strahan and T. Caddell, book 1, chapter 8.
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13) U.S. Department of Justice, “U.S. v. Adobe Systems, et al., Complaint”, September 24, 2010,
https://www.justice.gov/atr/case-document/complaint-0
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Al 7 #@olo] met otolH A B2 wasAtsSol thet 28 A (Justice Department Requires
Six High Tech Companies to Stop Entering Into Anticompetitive Employee Solicitation
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Q HIEALS, https://www.justice.gov/opa/pr/justice -department-requires-six-high-tech-
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Ch AMAIsE &2 om0l 2+ 1 FAE.

16) DHEE =8 Ay HA9E 27 AR Q9K (Summary of Antitrust Division Health
Care Cases)(19839 8 25¢Y O|F)”, https://www.justice.gov/atr/page/file/1077686/
download: “HF5F = J2ist FE= Qe 4719 A& XIHY 5 3719] 7IAP THE ZLATHA
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releases/1985/325872.pdf

;
24 FAILGHRI 2020 12/5 < ~~=mmmm ool




ol
0z
in)
o
H
rr
ox
0%
S
)
rol
g
e
f©
e
2
=z
rol
[O
il
)
o
il
>
30
rr
Egg
19
h
ox
of
rok
]IQE
4o &
>
e

of 2AQ1 oghs ot YFYPolA FAEA 0]9] Gio] Rsirtal Adeh= AR0=
eHoittal Qg E 4= Tt Wtk B4 Aok (ancillary restraints) 2 BHPIHOE 7He
DA £, geldgol fFEof met AdAety gE Moz Ag 4= Qe 0191 Hlws}

=
N
i/
:IOL_i’
2o

S
o EfgdE ISt Tt el Bi=gHo) Qlsl ‘ReeA] Mgk oletal o

AA FRo|ojor St Al EY s Sl
g4 dAte FEolA BlolLks Mgt B4A Rso] opln metk AL

171 719150] ARIR G B A'S Falshls BRI 719 Zlo) Hd
SFISE FA| BOE SE FY AT AARAL-- AR

=7 ¥
Qo] Wzl Wx” Zom, THx RuekE WEEHK Bosis Hewn 44 mx
o)

M
e}
!
=
[
i}
H

o
:oé
ot
>
Y
tjo
og
re
4o
rE
o
o
il
2

4

{0
_o|L
2
é

>.
_C)|L
3R
N
2
Mo
2
=
=
~N

al
W

r A

AHS0] AFE AR o2t BWSIAVE N&ohe= Ul o] NEH R, FAL Lol B HH
OF AJZAHIHO] Ase PSS, dEAIFQ R2lA A B etAZE A% (local) -
(regional) - =7} T A AARIKIE 6l YScEALL msSAtolA nIE Z7dA

A7t ol F=QIXE Y5 HoUt Ilth eeldel fls A &dhe ARIOIITHH,
E=SAIZ0l HRlE HolE FEtt 7Igeleed A B9k nEE7HR =, olof tis]
£ dfioF S ZoILh!? F2of 3]31 7I¥ES] A9 6T 4,000 thigal Al7|s {

!
ol ATEOIA 40} HelS wjksHe BO)7} Ol ORIk

Al

ro
© m & X
ol fol

I
b
ob oM

‘l,

P

17) olggt R0 EA] o 24, Ioana Marinescu and Herbert Hovenkamp(2019), “Anticompetitive
Mergers in Labor Markets”, Indiana Law Journal 94(3); José Azar, loana Marinescu, and
Marshall Steinbaum, “Labor Market Concentration”, The Journal of Human Resources(2020.5);
and José Azar, Ioana Marinescu, Marshall Steinbaum, and Blendi Taska(2020), “Concentration
in U.S. Labor Markets: Evidence from Online Vacancy Data”, Labour Economics 66 7.

18) In re: High-Tech Employee Antitrust Litigation, https://en.wikipedia.org/wiki/High-Tech_
Employee_Antitrust_Litigation.
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19) U.S. District Court for the District of Columbia, Final Judgment in U.S. v. Adobe Systems, et al,,
March 17, 2011, https://www.justice.gov/atr/case -document/final-judgment-0
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