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1) Business Insider(2020.5.27), “Facebook, Twitter, Google, and Microsoft will let employees work
from home through 2020 or longer”.
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2) BLS, Economic news release Table 3, “Workers who worked at home and how often they
worked exclusively at home by selected characteristics, averages for the period 2017-2018".

3) Bloom, N.(2020), How working from home works out. Institute for Economic Policy Research
(SIEPR). Policy Brief June.

4) Bloom, N., Liang, J., Roberts, J., & Ying, Z. J.(2015), Does working from home work? Evidence
from a Chinese experiment. The Quarterly Journal of Economics 130(1), pp.165-218.
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5) Dingel, J. I, & Neiman, B.(2020), How many jobs can be done at home?(No. w26948). National
Bureau of Economic Research.

6) Altig, D. E., Barrero, J. M., Bloom, N., Davis, S. J., Meyer, B., Mihaylov, E., & Parker, N. B.(2020),
Firms Expect Working from Home to Triple.
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7) Altig, D. E., Barrero, J. M., Bloom, N., Davis, S. J., Meyer, B., Mihaylov, E., & Parker, N. B.(2020),
COVID Won't Kill Demand for Office Space.

8) Gleaser, E.(2011), Triumph of the City: How Our Greatest Invention Makes Us Richer, Smarter,
Greener, Healthier and Happier. Penguin Books.
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9) US Remote Work Survey: PwC, “When everyone can work from home, what's the office for?”,
June 25, 2020, https://www.pwc.com/us/en/library/covid-19/us-remote-work -survey.html
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11) Sullivan, J(2017), Innovation Is Now The #1 Business Driver, So IBM Abruptly Drops Remote
Work.
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12) New York Times(2013.2.26), “Yahoo orders home workers back to office”.
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