3% Z9E 570}
ARA Ho Intemational Labor Trends

M@ - B=

" 2

$H (Uber), T2 (Coupang), E@{HF (Deliveroo) & TIAIE 7]&9] gt HE0] “TIA]|
g ZUES VO s W AH|IAS 40t A50] QA= HAOF ALt £HI7F £
34”1)5]% ZWUE LS50] A MAFCE St dl UTH S B E8lE 7|99 ZHE
O H8e ZHES ti7siA OIF0IK = SZAQ1 AMHIA ] S LeasZZ] HA o
tist B-S0] Attt EARAIE HEoIT) 6t ks I35 SHIIAME Z3E GHl= A8H
Q1 deeE GARIE AR ZotAL S FE IR @ FHE Q1 a0l Qo AlE

oA ME2& IS MSelFal Ak
A= EHE}TJ SUFE LSAE0] 4 2 I8EQHgo] AlgEIthE Foloh e of

LZh 0|52 =S AR EEH, 7 AlRH

HSE Atz BA] Sofal Qloh dg4Ql
?J%}c%ﬂﬁl}% H% HAOoZ LE5s sdske 0152 98 & B 55d& 2l 7]
Aol lesE ASSHOE =761l E5] AFYAIZ HREHA, FSHQ A5 SAE B

1) S 20016, TIRA WSiek ASISA) sheiChe) o1, ARBARY, p266. FA S0l
‘HeFER] A (crowdwork)’, ‘T8 Y& (on-demand work via app)’, ‘T8 Al (on-demand
economy)’, ‘2 AAl(gig economy)’] 2}2+9] oJn]of| thafjAl= 22 =, pp.7~8 il

2) Larkin, P.(2020), “Relationship Between Employment Status and Scope of Social Security
Protection : the United Kingdom Example”, Social Law 4.0, Nomos Verlagsgesellschaft mbH &
Co. KG, pp.117~146.
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O] 29 ZA2 g=0lA EUE s tieh AlRlA Hs O]77} LHFOIA = ol
ol ZrefabA dmke Zolth EAle 4 22 2 shAlVE HIE 20219 2€ 9=
9] 21 7|AFE0] thst lesAHworker)d A1) 918 o] F&Es}a1, o] WAHI g
of thsll 24 Z10It o] Alglle AFHA tid e Sdl AHle] ATlE sl A=
AE esAY o Bas A OR 2 HOjE) 2Lt o] #49] on|et THE
SAe A K90 niE geks siAshs He AR Fo7 Qsit). 53,
act LH 7IARS0] 28 YaeSAY] K917t ofd, AeleSAtet A AL
ofl sigsh= AM39] X919 wESA ALTYE Qe 2o F98 Q7 ALk
SHE =SA) AR HeQl Hesto] & THE 4 Olfrs EUFE A ALSlSA]
M, 5ol Al HEREZRE S 2] EAI0IL). SRR =0jAs EHE =SA] HA
4] Olf7F ThE AR SAI=710] HIsiA s ez @ ‘?#8}741 CHFOIR| AL Qls BT OF
Lzh o]0 thet MtaEA] SEHthe ARIEES IR H 24|71 B Ol5rahe 1 QIth 11
A g= FRe EUF oA Uigt 5A &t EA1ET ofugt Sl 24 didsof
otz ol ARl 0] AACkD
ol ‘THHAL] L 7IARS0l tieh kst X9 o1d $E'Y} EF SA=ES e Al
s|Hy Sl 7] 0leh=s = 7HA] IR EE SHCE PxolA THROA AL A=

IE
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3) HRAL = G=olA] =sAke] FA A9+ “employee”, “worker”, “self-employed’2 TFH2EICH [
Mi-sBE 2 olAlE 0|8 22t “UZF LAY, “wEAY, “AAAR'Z HASITH
4) G=2 A=A, AGAT Qo] AM39l RIS Qlgsh= Eolst AoIth F3 WolA d= &
ofl 32| AEXPIE -5t Ltz AFQ1T OJE 2|07 QT PwC Legal(2019), Gig economy
emp]oyment status, p.4. PO A= TAMAA G HAY RS jof H39] R|QQ ‘S+HEZZSAAY |
oto] AR U HIE 5T A2 AMJOIAIT, 0] F39] HF0] A g2 AR
B e o1t} T =l e U, SR 5 (00507, e O A AT, e
Z =59 Byo] mE BS5eE'Y MEY), esH ¢, 49, pp.22~23.
5) Bennett, F.(2019), “Social Protection for the Self-employed in the UK: the Disappearing
Contributions Increase”, Journal of Poverty and Social Justice, 27(2), pp.235~251.
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SAEY AFRA BT FA0 thell A H =% Sk

A= fH 7IARS0] AFE PR o LesAE T HHo}
TP AR 2 WRICE sEoll A7 71 AFHE thE 2o, o] AFA10]
Fdshe =59 E54S FEcH fH 7IAMEY F0] &g S0iE Aol g AR
= FH 7AEE AR TS i AR H FolA] 7|AFE0] Hicks 28 45, &
d @, d2|al AHIAIR] JAAES FXIS| EXAISITH: AE FATED weta] H 714
0] gt AFAARIQ} Zo] QRO XJHet =04 AARES AEE Yo dot= Z10] &
ZIoltt. 11 A1t fH 7IAFES (& DollA] AWoh=s sAtEA]9] Hel gut
QA EQALE FRIFCZ 0|52 710l 7I5kl, SPHZRE 41756

MO g

L

rr

0) Ta A= 2HE TE 8 F9 7IAS0] 1 8XI9Iet delst #ES Yt J3Ydk, sig &
S AFECE #HE a0 JTASAT =S4 RIS QFsrtal HEIACE ST PHE

2 R, 935718 MBSO SE olpis Suol BT wskE eHEe ¢

=T T
|2)7F ZE4, 294 A0 A EHE =3AEY =sAdE Adskh: #de Uid o]
2O|& O] FAlstal A5 B2 HA 2FAIS oldstAl @il AUTh= Eit tiHIsi 2, of
OJnj4lzst HSIOITE Subasinghe, R.(2021), “Uber’s UK U-Turn: the Exploitative Gig Economy
Employment Model is Not Dead But It May be at an Inflection Point”, Equal Times, 1 April,
https://www.equaltimes.org/uber-s-uk-u-turn-the-exploitative?lang=en#.YISVQrVKhPY
Scarfe, R.(2021), “Update: How Is the Coronavirus Crisis Affecting Gig Economy Workers?”,
Economics Observatory, https://www.economicsobservatory.com/update-how-is-the-
coronavirus - crisis-affecting - gig-economy -workers
8) A&S% (automatic-enrolment) WA0] wah AFEAR= HHEA] AFSH A 7]E0l Refole ek
SAE =sAF DS 7FAs0l 7IIAIZIAL AREAL Z10aE FEior ot 5, 58 @Ade 55
She ASeESARt = SAE 7IYA =0l HHEA] ZHlslof ot Rolsior & H2 I= FRVL stEHo
2= 7|99 ZA 719 48 HESHA L, T SHOEE A3 EAl §2 LEAt £10] 7]

ANT 719l 015 BEE AT AL BARIO] V10 BEE SISHER: Holt Hod - HEE-
AHF017), 199 BAP AFAE 037y, TUAZZL FUAZATY, pIL.
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=5YHEE MRS £3t 55 ]

- £8t Z0{(Univeral Credit) :
ZH0HQ! ChAt MHE X (Income-based Employment and Support Allowance),
AAHEZ (Income-based Jobseeker's Allowance), A5 HZX, 720, Ols M|

Ao SUE 7
RS AR 7|20l ;m N S|, 22 MY SH|
e TEs e = L
-NHS ;
==L ;
Mol g
=SX - AXRERL U=
LN == o
-EM S S0LFA A E S
ol .HEG{IHSH - MAZ0§(New-style contributory Jobseekers” Allowance)
O MARM EX| - RHO{QI CHAF MAZ0(Contributory Employment and Support Allowance)
Mol C(MEXRE) & 3

As Ug AAssS Faloto] WA 2. Work and Pension Committee(2017), Self-employment and the
Gig Economy, Thirteenth report of session 2016-17, House of Commons, pp.5-7; Larkin, P.(2020),
“Relationship between Employment Status and Scope of Social Security Protection : the United
Kingdom Example”, in Social Law 4.0, Nomos Verlagsgesellschaft mbH & Co. KG, p.122; Bennett,
F.(2019), “Social Protection for the Self-employed in the UK :the Disappearing Contributions
Increase”, Journal of Poverty and Social Justice, 27(2), pp.244~255.

FH ZIAF #E AllE T ads SOl kesAlds QEE 9l EUE A B
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dge & QoA HOEth = EUE =3AREY = 20174 7IE AR =579

9) BHR} F - WY ML F (National Living Wage)2 234 018} e sSAMOIA A 8% = HYHAY=0]
C}. = dR= 20169 48 7H 71E0] 214 01 esAlolA = E:HE HazRYgs 80QE &
87te FEot0] 254 oldolA HEdEd=S A&t S ol 2021E 48R EE OlE 23
Al ol4 L SAtoIA B 8s5tal AUth 20214 48 A HAZAYE @2 Tt Zth

23M 0l 21~224 18~204| 184 0|2t HLM
8IIMRE 836I2E 6.56IH2E 462025 430m2E

10) Scarfe(2021), op. cit.
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11) Taylor, M., G. Marsh, D. Nicol, and P. Broadbent(2017), Good work : The Taylor Review of
Modern Working Practices, London : RSA(Royal Society of Arts, Manufacture and Commerce), p.25.
12) Richards, S.(2021), “How Might Uber Drivers’ New Status as Workers Affect the Gig
Economy?”, Economics Observatory, https://www.economicsobservatory.com/how-might-

uber-drivers-new -status-as-workers -affect-the-gig-economy
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13) Scarfe(2021), op. cit.

14) Richards(2021), op. cit.

15) Prassl, J.(2016), F'g= A2tPE PA ARIEAA S&at Ha A9y, I=/-sHE] 2y, 1409),
pp.24~25.

16) Spasova, S., Bouget, D., Ghailani, D., and Vanhercke, B.(2017), Access to Social Protection
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g 1) S2 AGURHRE 2, 8 )2 A RERE HRE 4= kY 5Qst ¥e
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ZIS 5 Y= UIRMES AAISHY. Spasova et al.(2017)9] RS RE EX]|Z7E
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for People Working on Non-standard Contracts and as Self-employed in Europe: a Study of
National Policies, Brussels: European Social Policy Network for European Commission.
17) Work and Pension Committee(2017), op. cit., p.7.
18) ‘7 3: JoZIdArE 7HRl0] @ Aa= EE%X}OWL} @ A Hejol len & 50 E st
Al Ze Jejol] AL @ Aas AGUAOIALL 22 @ siQlo] AF 5 IAZ ZEEE
5 OR7} QlgolE Etotl, 7HO101 AEE oz Ao HIRE HRohs 49 7RIt A9
7IAAE AR O R SUHESE AEFCEN ZUHE 7]10] ol met 285 = njf 34 3

o] =39S =2 4= UL https://www.gov.uk/voluntary-national -insurance -contributions (&

= AR SHO]X], AN : 2021.5.12).
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2 120042 0%t 71 EH%; pa[el 7t EH%; bl
= 120~18402E 0% 0%

Y 1:USSX
= 184~967IR2E 12% 13.8%
Z 967IIRE X1} 2% 13.8%
6,515 IF2E 0|2t 7t LA A2

28 2: MAS AKX}
o 6,515~9,569I12 = o3 05012

Y 3:UYTIAX ZCH15400_E

: & 9,569~50,270IH2E 9%

Y 4: X E LR

o 50,2700t E X1} 2%

A& :HM Revenue & Customs, Guidance, Rates and allowances : National Insurance Contributions,
https://www.gov.uk/government/publications/rates-and-allowances-national -insurance -

contributions/rates—and-allowances-national -insurance - contributions(FA1 Y : 2021.5.1)
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AtelHe gt Kgoto] g=ojA SEAQ H8s Al Xote olFE oldlish] fldl
Ae ZH The 78 BA=71eE tiHlEEs g= SA=7e] 4o tis ofsialor Stk
Bennett(2019)0]] T=H, THE TIFE9] 78 SA=7I00AE ~5HIEH S0E AlSche Ahzl
Hglo] dEeh i, g=ollAe Hlits HAlshe W2 59 () 20E AlSsthe &
Sk HHZIKE AlRIHE AMAZE 2P SAl0] =ols tdAe] ARkkas
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19) Bennett(2019), op. cit., pp.243~245.
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21) Bennett(2019), Ihid.

22) Bennett(2019), Ihid., p.245.

23) Work and Pension Committee(2017), op. cit., p.7.

24) 201604 48R 2 71E0 A sAHNE O R St Z7taSHIEHE0] 2729 a S'Y
o A=7I50= HEEQICE I A3 AFPAES OIFAEN O 2 59 &5 50 538

7 A HRATE FAY - AFE HAHE(2017),0p. cit., pp.79~80.
25) Hammond, P.(Chancellor of the Exchequer)(2017), House of Commons Hansard 622, Debates,
8 March, cols. pp.813~814, cited in Bennett(2019), op. cit., p.238.
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