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1) Vox, “Big Tech’s Employees are One of the Biggest Checks on Its Power”, 2021.12.29.

2) Business Insider, “An Apple Whistleblower Has Publicly Slammed the Company, Claiming It
Violated ‘Fundamental Rights’ after Siri Recorded Users’ Intimate Moments without Consent”,
2020.5.20.

3) Vox, “Google Fired an Employee Who Questioned Its Work with Customs and Border
Protection”, 2019.11.25.
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4) National Whistleblower Center(2022), “What is a Whistleblower?”, https://www.whistleblowers.
org/ (2022.6.14).
5) Integrity Line, “Defining Whistleblowing in the Workplace”, 2022.3.25.

6) U.S. Department of Labor(2022), “Whistleblower Protections”, https://www.dol.gov/
(2022.6.14).
7) OSHA(2017), “Cases Received : FY2007-2017", https://www.whistleblowers.gov/ (2022.6.21).
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A& 1 OSHA(2022), “Data and Statistics for FY16 to FY21”, https://
www.osha.gov/ (2022.6.14), A} Al
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8) [18 112 OsHA FALOIE0] 7|ME Z& 7I1Z0 2 ZEJAA T, 2021E +R= &= AEHo|EE 7}
SAL Uk T 7IAlIAl= OSHAOIA] 2021E0T 4,600710] Hi JHE st A0R 7|53
31 QIT} The PEW Charitable Trusts, “COVID Underscores Lack of Whistleblower Protections”,
2022.2.14.
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9) BrandonGaille, “23 Important Whistleblowing Statistics”, 2017.5.23.
10) Integrity Line, op.cit.
11) CNBC, “Whistleblowers Ultimately Help Their Companies Perform Better, A New Study
Shows”, 2022.11.24.

44 ’i"ﬂEE“I“ 2022'4 78S «



(O 2 R0 3 2 2 1A 245t SFH 3 28H 2 =0
(2016~20214)
(212 %)
80
70 I
60
50
40
30
20
10
0
2016 2017 2018 2019 2020 2021
3% =
7 38A diole A8, 28, 7Ietago] 2t 1l BEE ditol= 714,
MAAE, Z8)7) gk,
Az [0d 13 5
29| Tl 7HA] @818 A/t SHE, IR AIARI0] ZHs FES ZEYCLD 7)Y B
A0 Qs A ThaI 2T AR, WRIEA} 7190 Pao] shE /R 1, §
M, WRIZe 22 7142 olold 7hs4o] Erh= &, AR, Rl JBoR S8E
of THE 27 Gl KIS Aok SO WAIOR O18d 4 Urks &, YA, R A
A”OR Q1) AV} T H1E Aol B, DRSOR YR} HES Fa
93 Aolek= HoILk. OlefSt 2AR VIUES WRIE RS TS B3 Ao 51K
UL SURE TElo] V19 URe] T AIAHO0] BRst B 5 U AI2ES Bl e
BE YSFORA, 9F B2, 714 U 0] B2 PE 5S U1 3@ B

» International Labor Brief _45



JIEohE = gy 7I-E Sete] WREIHE Ol ojiet deke Holal et A
wee 717t S0 O SAIAE BRIV o 7l B s el ARdE Hsl 501 T
SIATHA  AAIE o= T0] thiet 271 o]ojFlal, el B= | ARgARE 0|8 Z£=6t 9
Ab SR E e SALE s alshs AlCR tHERTEY B 7IA] o] E EW, AlfE9] 5t S84
OJAF FELH9 HSgH] B HAPE 25E6iths Fol tisl JERE JdIthT sl1g
AL, AIZHAL0IA = HAE @0l = OHAIE SHE deAPV 25 S O B2 B3 1A
A7H EQsithl SES0A oW s HREC} sl 1gRlon, 7oAl ofE Fil s
Ab AR AER AEATE ALEAL £0] S HE IS AJ-GHAl @At FE6itrt of

sk vdo] g 52 HA RRQ 22 3385
ZANZ 00jAlE A= EECEY 0] YR ITYAMIE ] MSAOIAL OJAKS] Q)& AEIE
T2 OSHAO IFE A7Isto] TEANS ZilgE A SE0] 1% Fegtd Helo] HEl
BEL2 100%2H SA9] BRI S AFICE = 1 83A7 SHAYSA e olFEE 4
F A3 5 A ofYth=s A% A71EC 1] esi2o] ZE Bkl % Hey 7]
7t SOt OSHAO F=H WRIHAL HE A1 7F A E7Feh HHH, OSHA WWRIITHAL T2
TO38 9Y A = Z4tE IS M, AX R7139 B 2RV BEoiA s

olfst Agg ZIAsH] Qlal MdlY 717t SO R IEA HSE Aolsid s S2Y0]
717 Aol AR 59 TFAAHESH(PRO Act) A202801= L-ARMA H
1 2 ZPH(AMRDA)O] WEIHA} HSE 2862 510], LMRDA 9UHS Z25H= U

13) Feinstein, S.(2020), “COVID-19 : The Largest Attack on Whistleblowers in the World”,
Government Accountability Project, https://www.whistleblower.org/ (2022.6.15).

14) The PEW Charitable Trusts, op.cit.

15) Berkowitz, D. and S. Thompson(2020), “OSHA Must Protect COVID Whistleblowers Who File
Retaliation Complaints”, National Employment Law Project, https://www.nelp.org/ (2022.6.18).
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16) Whistleblower Network News, “Whistleblower Advocates Call for Senate Action on Stalled PRO
Act”, 2022.5.25.

17) SHRM, “New York Significantly Expands Its Whistleblower Law”, 2022.2.10.

18) The National Law Review, “New York Expands Protections for Whistleblowers”, 2022.1.4.

19) SHRM, “Colorado Expands Whistleblower Protections for Health and Safety Violations”,
2022.6.16.

20) The Conversation, “Why Are So Many Big Tech Whistleblowers Women? Here is What the
Research Shows”, 2022.6.6.

21) Ibid.

22) Integrity Line, “Anonymous Reporting : Why Companies Should Allow It”, 2022.3.25.
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