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1) 1LO(2022d), “Resolution on the Inclusion of a Safe and Healthy Working Environment in
the ILO’s Framework of Fundamental Principles and Rights at Work”, http://www.ilo.org/
(2022.7.14).
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2) TLO(2022¢), “ILO Declaration on Fundamental Principles and Rights at Work and Its Follow=
Up”, http://www.ilo.org/ (2022.7.14).

3) ILO(1998a), “TLO Declaration on Fundamental Principles and Rights at Work”, http://www.ilo.
org/ (2022.7.14).
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4) TLO(1998b), “Report of the Committee on the Declaration of Principles”, http://www.ilo.org/
(2022.7.14).

5) ILO(2021a), “Proposal for Including Safe and Healthy Working Conditions in the ILO’s
Framework of Fundamental Principles and Rights at Work”, http://www.ilo.org/ (2022.7.14).

6) Ibid., p.8.

7) USTR(2004), “US-Chile FTA”, https://ustr.gov/.

8) European Commission(2018), “Modernisation of the Trade part of the EU-Mexico Global
Agreement Without Prejudice”, https://trade.ec.europa.eu/.

9) Alston Philip(2004), “‘Core Labour Standards’ and the Transformation of the International
Labour Rights Regime”, European Journal of International Law 15(3), pp.457~521.
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10) TLO General Survey(2017), http://www.ilo.org/ilc/ILCSessions/previous-sessions/106/reports/
reports-to-the-conference/WCMS_543647/lang- -en/index.htm/.
11) 1LO(2022a), op. cit.
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12) 1bid.,, pp.7~9.
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21) Ibid.

22) ILO(2022¢), “Summary of Proceedings Concerning the Draft Resolution to Amend the ILO
Declaration on Fundamental Principles and Rights at Work, 1998”, http://www.ilo.org/.

23) Ibid.
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