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1) Cominetti, N.(2021), “A U-shaped crisis: the impact of the Covid-19 crisis on older workers”,
Resolution Foundation, p.5.
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189 & SHOME 2 18FH 9] dite 4 vhitk HOJX] @E=Th 1990EH] SHHE

H &- 1859 18E0| A7 &7l 7Hed, 5185 =AM 188 = At 254¢
B0 A9 OtZ |FAEE gArs KOty [ 2]o] LERER0] 55~704] =84t & Al
TRl BARRLS] HIEE 30% SHTHOIA], AAFRARC] HIES 20% oA LEUE]= 1
o] HAEL ofg 77t 8¢t 518 ws5AE A= AYa EAe 4% JidE Zo2
CHETH

A =X
G2 AMEAMEH =X, ot sdA S50 o2& A WFojA dEatds
At AT 53] 20118 Fd #89] HAE Sall, 71 el 7oAl JExE HEat

2) ©, IELH9 WY o]F F-1EA IEE S7F FAIZE T E0] 20228 SRjo] O|27]7HA]
504 o] B-18 &9 IEEO| 7 _I_Oh_ SAIE 0]g0] S7tsh= afEo] LRl g0l &
ogt JQ7t ot I =9 a9 AARES a8 A Office for National Statistics(2022),
“Movement out of work for those aged over 50 years since the start of the coronavirus”, https://
www.ons.gov.uk/ (2022.11.4); Boileau, B. and J. Cribb(2022), “The rise in economic inactivity
among people in their 50s and 60s”, Institute for Fiscal Studies, https://ifs.org.uk/ (2022.11.3).

3) Cominetti, N.(2021), op. cit., p.7.

4) Ibid., p.12.
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= gdgs PRt B He ta 5270 Qo Lol AgaE 89 MAstol =
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5ol MEIEoA A7)= HEAME 2Alo] thal el E4el7t =k 7Hd, 22 9=

5) A AN (Genuine occupational requirement)2F 23H& ZJHHO| 5125 = A|YA9] 0]FE 9N
ST} 20108 HEHE F& A 9Z (Schedule 9)0|A] 0]of &ato] &5k ATt AFEHO] HEsh &
oA A= ZEZRGANT WAl DEEJAE (Bona Fide Occupational Qualification: BFOQ)E
e E Sall dEske] gt 20108 BEHA = a7 AFBADE FHH O R 6= 1F
A A7 QA = Ze BAlsL] flsto] FAIA QI 710l Eetole HAoA] AAISHo] RPEEL]Q] of
WA 7158 sdstalxl Stk

6) Phillipson, C., S. Vickerstaff, and D. Lain(2016), “Achieving fuller working lives: labour market
and policy issues in the United Kingdom”, Australian Journal of Social Issues, 51(2), p.192.

7) Ibid.; Altmann, R.(2015), “A New Vision for Older Workers: Retain, Retrain, Recruit’, https://
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assets.publishing.service.gov.uk/ (2022.11.6); Women and Equalities Committee(2018),
“Older people and employment”, Women and Equalities Committee 4th Report of Session
2017~2019, House of Commons, https://publications.parliament.uk/ (2022.11.6).
8) Altman, R.(2015), op. cit., pp.22~23.
9) Women and Equalities Committee(2018), op. cit., pp.10~13.
10) Pension Policy Institute(2022), “The pensions primer: a guide to the UK pensions system”, p.5,
https://www.pensionspolicyinstitute.org.uk/ (2022.11.6).
11) OECD(2018), “Key policies to promote longer working lives: United Kingdom, country note
2007 to 2017”, p.2, https://www.oecd.org/ (2022.11.6).
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off Hig HOXI7] whZoll sPa &JFXFOE QIS wmsdw 571 217} MstH o= LEtd
ZAOR o EHCE
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12) Cominetti, N.(2021), op. cit., p.7.
13) Phillipson, C. et al.(2016), op. cit., pp.193~194.
14) OECD(2018), op. cit., p.2.
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AR, 71E FolQl the ST 50 TR AF 71E0] &4 O 7I=/A Tl 5

MRSl AR AFHES 7SRl et 202 nfotErh® ROHTE E/, 18X
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S QoI Kbt gekeiA EetH, 50 AEAE tdes Z=9EE7HWork Capability
Assessment)E AAISH=U, B7F Auto] miet tidAtEs ‘22 A (it for work)”, ‘&2
A &5 7Fs(work related activity group)”, “Z& &7Fs (support group)” Al 7] HEHS
2 Rt delal 22 E7Fs Jue Al = 78 "ol &3 50 gAtol tieise
ZrL Aol wheh =8 20 35ARPHN 9] FRIEE O] oS Hofsithld)

IJFLI

=2 20039FH RUIFAE Yo, Fx T Al RASF 92 S0
sHoz SHIAT 0= 50M| S-UHAE Eotche B =SAoA Agke Ly

15) Vickerstaff, S., W. Loretto, J. Billings, P. Brown, L. Mitton, T. Parkin, and P. White(2008),
“Encouraging labour market activity among 60-64 year olds”, Department for Work and
Pensions, Research Summary, Phillipson, C. et al.(20106), op. cit., p.1930]A] A1 E.

16) OECD(2018), op. cit.

17) Phillipson, C. et al.(2016), op. cit., p.194.

18) Ibid.

19) A448H2018), FA= 5x|9 =AF Zeat 3, ISR EER] Ry, 7, p.116.
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20) Bloomberg, “It could be easier for you to request flexible working under new UK plan”,
2022.10.28.

21) Tipping S., J. Chanfreau, J. Perry and C. Tait(2013), “The Fourth Work-Life Balance Employee
Survey, BIS(The Employment Relations Research Series 122)”, table 3.5.5; #9-A1F - &S
A(2019), I71EEE S I8t Z2AIKE SSAE AZOEE Hioky, p 1704 AQIE.
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23) The Centre for Social Justice(2019), “Ageing confidently: Supporting an ageing workforce”, p.37,
https://www.centreforsocialjustice.org.uk/ (2022.11.6).
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Fuller Working Livest= 118 =s5AP} 85| 42 = U= =58 248 ¢
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24) Norgate, S. H. and C. L. Cooper(2020), Flexible work: Designing our healthier future lives,
Oxon: Routledge, pp.240-241; Women and Equalities Committee(2018), op. cit., pp.19~20.

25) Norgate, S. H. and C. L. Cooper(2020), op. cit.; Women and Equalities Committee(2018), op.
cit., p.26.

26) Norgate, S. H. and C. L. Cooper(2020), op. cit., p.241.
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27) OECD(2019), “Pensions at a Glance 2019”, https://www.oecd.org/ (2022.11.6).
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