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1) Therborn, G.(1986), Why Some People Are More Unemployed than Others, London: Verso;
Visser, J.(1998), “Two cheers for corporatism, one for the market: industrial relations, wage
moderation and job growth in the Netherlands”, British Journal of Industrial Relations, 36(2),
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(Equal Treatment Commission)= “M8 A|gt = YA (Vacancies for all ages)”
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3) OECD, “Employment Database”, https://www.oecd.org/ (2022.11.18).

4) SER(2014), Discriminatie werkt niet! Advies over het tegengaan van discriminatie bij de arbeid,
(Discrimination doesn't work! Advice on combating discrimination on the labour market), The
Hague, April.

5) OECD(2018), Key policies to promote longer working lives: Netherlands, country note 2007 to
2017, OECD Publishing.
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AAS AEE Qs ‘EvCEH R AE)'E &&at7] AlIZ6ILE Evee AMRES (prior
learning)g SAHOE ASsh= A0 2 V10| AS7HA Al & us H AFRIZ2 -,

(I T HEHES XFEAY AS(EVQ)

Certificate of experience
(Ervaringscertificaat)

~
- Education: Labour market:
- Diploma - Meeting demands of a job
- Exemptions - Show experience to potential employer
- Tailormade program - -Starting point for development

AFS : Dutch Knowledge Centre for RPL(2021), “Recognition of prior learning (RPL) in the Netherlands”,
http://www.anc.edu.ro/ (2022.11.18).

8) OECD(2018), op. cit.
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9) OECD(2018), op. cit.
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(223 2] UWV2| Work ProfilerS &ot &7|& Y #I& ZITHOIAl)

Profile | | Menu w B3%

Factor Diagnosis Indi
Age
Years employed in last job
Problems understanding Dutch
Views on return to work
Faaling too ill to work
Job search behaviour: contact with employers
Job search intention Hindering
External variable attribution
General work ability
Physical work ability
> Mental work ability Hindering
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A}& :Wijnhoven. M. and H. Havinga(2014), “The Work Profiler: A
digital instrument for selection and diagnosis of the unemployed”,
Local Economy, 29(6-7), p.744.
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Werk, Eindrapport voor UWYV, Vrije Universiteit Amsterdam, September; OECD(2018), op. cit.
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17) Bovenberg, L. and R. Gradus(2015), “Reforming occupational pension schemes: the case of the
Netherlands”, Journal of Economic Policy Reform, 18 (3), pp.244~257.
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the Nehterlands and Other Countries: An Update”, Netspar Discussion Paper.

20) SZW(2008), The old age pension system in the Netherland.

21) European Commission(2021), 2021 Pension Adequacy Report: Current and Future Income
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