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1) Moss, J.(2018), “Helping Remote Workers Avoid Loneliness and Burnout”, https://hbr.org/.
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Ontario Employment Standards Act, 2021, c. 35, Sched. 2, s. 3. 21.1.2(4).

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _25




W 7|Ef F|LIC D RE g0 TTIL|of Qi HAEL|A] or2 AU

02k
o
s}

RO g N8R SHE /e FAIE Sofl lsAl B AFEA 29 wds B
€ Ol Atk 1EHSHE AF UolA AR leSALE fItt A 7IEE ASSith 2
RO U] AFSARE 2 Ale Qo] met =sAY] sz B HAg W
= do7h Al e SAE 2tk Al HO|LE A LERE Heda Hel7F AT ShAI
Y AN Aot AHERINA FeletA) EHUAl &= 2lo] Exdd S TAlstl
H, F2 =sAte] 255 WAloh= t 28 Fil AUrk?

HUTte] 118 B s HEH2 TEASAWA oF -850 QIrh iU ARSALS] T
E}—’F—7} 10709 =2} 3709] F (territorial jurisdiction) = LFFIO] A% O] Q= FHO &
€& Y=thad 1 32D, VKR, AUt =539 6~7%YH0] oj2fst #eA]|90] opd

u

oldr drato] 11gHQl ULt =S e &S Y=l 07]0e g3, 7t B =7t

3O A

[0 K

G AR, S AMUTHER A, =7 719, SSAHIA ARG E0] et
ZERIQF = AUt Fd] 129 les AEF0ITE 20221 10€ 7IE RER|QF0= 7
LITH A @1712] 39.43%91 3,100€H '8 0]&30] AZotal AUtk NP2 2ER|2F9)] s
2] 8107 B LITH AA sl 39.09%E AAISITLY REI2|QF0] HES AuEH &
ERR9] “187IEH(ESA)ole S2ARE HAYs, FAARE 71 3 BE 37, 6ial, &
= Xt es3AS0] tieh ZA 7I50] WAIE] R

%), A5 B ALS, 18 B8 5
CHO S psacl WA ARIO| RIS RuSpALE E718 4 gl
20221 6 229FE ‘PR AERIHHES SERQF ESAQ] AEV} FHQITE ESA It
213022 olof T R BRsH0] SAV} Esad] HAR 2010] ez HsiEiri B
SHH (R Fx= FEE) Aag 4 Ut BE A dEDH, Qs dRoll= 25
sEH s (Ministry of Labour, Training, and Skills Development)7} 11&3t “112
8) Verge, P. and G. Vallee(1997), “Un droit du travail? Essai sur la spécificité du droit du travail”,
Revue internationale de droit comparé , 50(1), pp.289~290.
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10) Ontario Employment Standards Act, 2000, S.0. 2000, c. 41.
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A}S : Statistics Canada(2022), “Labour Force Characteristics by Province, Monthly, Seasonally Adjusted”,
https://www150.statcan.gc.ca/ (2022.11.14).
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11) ZEA =5H& (Code du travail)o s AHAISE HES ThS HAE FX: htps://www.
legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006132331/#LEG
ISCTA000006132331.

12) Normattiva(n.d), “LEGGE 22 maggio 2017, n. 81" https://www.normattiva.it/.

13) Aegencia Estatal Boletin Oficial del Estado(n.d), “Ley Organica 3/2018, de 5 de diciembre, de
Proteccion de Datos Personales y garantia de los derechos digitales”, https://www.boe.es/
(2022.11.11).

14) H7]0H (Law on Strengthening Economic Growth and Social Cohesion). AMA|et IEL T &
= FR: http://www.ejustice.just.fgov.be/cgi/summary.pl.

15) Workplace Relations Commission(2021), “Code of Practice for Employers and Employees on
the Right to Disconnect”, https://www.workplacerelations.ie/ (2022.11.11).
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16) Skynova(n.d), “The Impact of Being Contacted Outside Working Hours”, https://www.skynova.
com/ (2022.11.14).
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17) City of Toronto(2022), “City of Toronto Redeploying Staff to Maintain Essential and Critical City
Services”, https://www.toronto.ca/ (2022.11.14).
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