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1) TLO(2020), “Safe and Healthy Working Environments Free from Violence and Harassment”,
(2023.3.6); 1ILO(2021), “Violence and Harassment in the World of Work: A Guide on
Convention No. 190 and Recommendation No. 206" (2023.3.6).

2) TLO(2020), “ILO Violence and Harassment Convention, 2019 (No. 190): 12 Ways It Can Support
the COVID-19 Response and Recovery” (2023.3.6).
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3) TLO(2020), “Sexual Harassment in the World of Work” (2023.3.6).
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10) 1LO(2021), op. cit.

11) 1LO(2017), op. cit.

12) T &X. 1L0(2012), “Giving Globalisation a Human Face”, https://www.ilo.org/; ILO
CEACR(2018), “General Observation on Discrimination (Employment and Occupation)
Convention, 1958 (No. 111)”, https://www.ilo.org/.

13) D. Chappell, V. Di Martino(2006), “Violence at Work”, https://www.ilo.org/; A. Trebilcock
(2019), “What the New Convention on Violence and Harassment Tells Us about Human Rights
and the ILO.”, ILO100: Law for Social Justice, pp.1031~1056.
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