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1) The U.S. Department of Labor, Wage and Hour Division(2023), “Overtime Pay”, https://www.
dol.gov/ (2023.3.12).
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A}& : The US. Bureau of Labor Statistics(2023), “Table B-2. Average Weekly Hours and Overtime of All
Employees on Private Nonfarm Payrolls by Industry Sector, Seasonally Adjusted”, https://www.bls.
gov/ (2023.3.12).
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2) OECD(2021), “OECD Employment Outlook 2021: Navigating the COVID-19 Crisis and

Recovery”, https://www.oecd-ilibrary.org/ (2023.3.14).
3) The U.S. Bureau of Labor Statistics(2023), “Table B-2. Average Weekly Hours and Overtime of

All Employees on Private Nonfarm Payrolls by Industry Sector, Seasonally Adjusted”, https://
www.bls.gov/ (2023.3.12).
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AFS : OECD(2023), “Average Usual Weekly Hours Worked on the Main Job”, https://
oecd.org/ (2023.3.16).
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4) Gallup, “Women, Hourly Worker Less Satisfied with Some Job Aspects”, 2019.10.4.
5) The Nation, “What Amazon Didn’t Understand About”, 2015.8.27.

» International Labor Brief _53



[12 3] D8OFS WS LLSXI0| 17+ LS A|ZH20214)
(EF9]: AIZH

OECD Hz
ENE]
SEH|of
TAER|F}
L]
siel=
o=
ojAaf
O AEL|Ot
e
Ec
HZE
HLiCt
3
WEIEN
el
U=
nagz
2|=0tLof
ora=
2EH|Of
S2Hi|L{ot
ES Nl
MEE;
AQA
S24}7|0t
o=
o2tc
ofolaas
=290]
AQE
oA
EX]
SuE23
QAER|O}
Y
E]
=Y

0 500 1,000 1,500 2,000 2,500

= ZEH|olo) A 20214 AFEZF 910 2020 EA R thRIE
Ag: (1 2]9r 5.

© F 40AIZE EAIO] AT HOJRITH: ZOITk 8 F SSAIZE 04 Uste wEA}
L F 35~40A17F Yk LBA0] HIE) HEE AR 9170] 35%, AR A S170] 17%
o &Ths FEE QICkY

6) Northwest Labor Press, “40 Hours a Week is a Good Rule. Overwork Can Kill You”, 2021.6.2.
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14) The New York Times, “You're Now a ‘Manager.” Forget About Overtime Pay”, 2023.3.6.

15) Business Insider, “Progressive Rep. Pramila Jayapal Says Biden is ‘Very, Very Interested’ in
Getting More Workers Overtime Pay”, 2023.3.3.

16) SHRM, “Proposed Overtime Rule Scheduled to Be Published in May”, 2023.1.9.

17) The Washington Post, “The World’s Largest Four-day Workweek Pilot Just Launched in the
UK., 2022.1.7.
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19) CNBC, “Congressman Wants to Make 32-hour Workweek U.S. Law to ‘Increase the Happiness
of Humankind™, 2023.3.10.

20) The Washington Post, “This Bill Could Make the Four-day Workweek a Reality”, 2023.3.8.

21) The Boston Globe, “US Has an Overwork Problem. A Four-day Workweek Can Fix It.”,
2023.3.6.

22) The Washington Post, “This Bill Could Make the Four-day Workweek a Reality”, 2023.3.8.

23) The Boston Globe, “US Has an Overwork Problem. A Four-day Workweek Can Fix It.”,

2023.3.0.
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2023.3.12.
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2023.3.17.

26) CNBC, “Congressman Wants to Make 32-hour Workweek U.S. Law to ‘Increase the Happiness

» International Labor Brief _57



Fil QAE] 703 A0] THIE sijuls] Bollsts 5 4217} A AIolA T AS7Hss
 RHER RIS ol Mateo] 24 Zolekil AIEHTE
£ Srisho} sH MHlAglolAs F71018 118 Qlols SRAIZE BE0] ofEr)
1C}29)

Ap)ie0] O] ZHE HRy w4t WERIY WOk ol47} A Alelold L}
EPITHE A2 RIS, EARE TS0 WA BRsi MM Aot olojxIAl 2
Zolekal FEICES BE AR Ael0l 29 B8 H8o) olfie 4 UK BIsE AL

ORH, M EOFER Al e UAIZ ER7} ATk

=

X
H &
;O

-
il
2
H1
o
O

=0

r

Zlo]Lt.

m

AR 5 B IR ZAIE N6 Qs SAe] B4l FEd 2Qt

&l =2 Y HIFOl 211 Qs A A 220 E9, HE tge] SSEA
Ol BE B FRLH99 3A W=7 HS Hf Lk ofkE =X AY FT A

7] 0AIRE RV =R Y ol & ShE HRICESY

U oheh A wollA e BHE EAI7E 0k @01 E SR A7IE AL A Fofo]

Ae Al =SAPE AER] 717 R A B 3 520] A9 @Lo] B 12~14A1KE 2

2

it
o)
M ry

)9 st AR ol aial RO B L AYE FAYCEY w8 2o o

of Humankind”, 2023.3.10.

27) Forbes, “4-Day Workweeks: Here's Why Some Companies Hope Permanent Long Weekends
Will Boost Bottom Lines”, 2023.2.21.

28) Bloomberg Law, “Four-Day Work Week Means Navigating Overtime Pay, Union Talks”,
2022.12.20.

29) Tllinois News Bureau, “Should the Workweek Be Shortened to Four Days?”, 2023.2.27.

30) Vice, “Starbucks Workers Are Unionizing in Starbucks’ Hometown”, 2022.1.25.

31) The Guardian, “'We Are Not Robots": Amazon Warehouse Employees Push to Unionize”,
2019.1.1.

32) Jacobin, “Rail Carriers” Cost-Cutting Is Endangering All of Us”, 2023.2.23.

33) Jacobin, “Workers Have Won the First Union at a Major US Video Game Company”, 2022.5.24.
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34) The Nation, “Doctors Finally Join the Labor Movement”, 2022.11.14.
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