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1) Department for Business and Trade(2023), “Impact Assessment for Strikes (Minimum Service
Levels) Bill”, https://bills.parliament.uk/ (2023.4.2).
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A} : Office for National Statistics(2023), “The Impact of Strikes in the UK: June 2022 to
February 2023”, https://www.ons.gov.uk/ (2023.4.4).

2) BBC, “Strike Dates: Who Is Striking When and What Pay Do They Want?”, 2023.3.17.
3) Office for National Statistics(2023), “The Impact of Strikes in the UK: June 2022 to February
2023”, https://www.ons.gov.uk/ (2023.4.4).
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AFS : Office for National Statistics(2023), “The Impact of Strikes in the UK: June 2022 to February 2023”,
https://www.ons.gov.uk/ (2023.4.4).
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A}& : Office for National Statistics(2023), “Working Days Lost Due to Strike”, https://www.ons.gov.uk/
(2023.4.5).
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4) Office for National Statistics(2023), “The Impact of Strikes in the UK: June 2022 to February
2023”, https://www.ons.gov.uk/ (2023.4.4).

5) Department for Business and Trade(2023), “Tmpact Assessment for Strikes (Minimum Service
Levels) Bill”, https://bills.parliament.uk/ (2023.4.2).
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A}& S, Patrick and M. Sandford(2012), “House of Commons Background Paper: Public Bills”, https://
commonslibrary.parliament.uk/ (2023.4.4).
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9) Department for Business and Trade(2023), “Impact Assessment for Strikes (Minimum Service
Levels) Bill”, https://bills.parliament.uk/ (2023.4.2).
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10) BBC, “Strikes Bill: Unions Criticise Plans as Unworkable”, 2023.1.10.
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11) BBC, “Employers Could Sue Unions Under Planned Anti-Strike Laws”, 2023.1.5.
12) TUC, “Fighting the Anti-Strike Law”, 2023.1.20.
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13) The Guardian, “Sunak’s Anti-Union Laws Would Make UK ‘International Outlier’, Lawyers

Say”, 2023.1.30.
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