Z2 = 8l A 2] H3l
71 S| oL A E A1 0= intemotional LaborTrends

THESSE O-3=

o

2010 E¥s B4 - A AE g RE= 29 BAl dd V1 St AlIE X 71= R Depart—
ment of Business, Innovation and Skill: BIS)9] Z=E=5toll & A ol Ast HAE Zlle &
RS AW HF QUL A3 HEO) NSTAHE AE Al VY 850 tist EEQE 7
AE Zdolal, 288 Qe Al S8E 2-56l7] 218 A=3F9] 3 (The Red Tape Chal—
lenge)’ O] LI T WAL= A=A, TETARL ofTt Al - AlSl & 9o 24 I H
= Aol

SUAHE AR 242 201571 A== &7] A, £71(20109 58~SA)

O] =01 = 124 T3] (Employment Tribunals) Ex10) A1=55) 2 HAILSIE SACE 0]
FOIX 1L Q. 1 E ol s =9] WHEolA 2 TFOR= A2 a1l Ext ¢4t 2 el
A 2otE S0 1ERAE SHHOL HUHACE & 1 =9 AdHA il a2 848
3l KU ACE HUMI QIS0 E BF6ti” I FRE 184 A 2 E 55 AY

1) Ea - Al GEAERY N8 AHE MAE A £7] =9(2010~2011d)0] A= AES
(2011), '@ H - A1 QB RO v EIAY NE 58, FALEENZ, 9(12), siE 53+
2 p9l.0l5} BE.

2) OECD I 8HESAH|so] MEH 2008d F=9 ISHSAYA| RFUES 3= UENACH,

54_ FgHaE 20134 1982 <<



S AAS TEVANE MAEY HLME AOR WolE0| 1l Yrks Holl Al =8k of
R17} .

OlStol = H2 §Z0) S TAIEoll thEt AW WEI0} Aol I EE AMSol 8310,
M T2} S LHAE BUOE AHEEE Sk

= RO 1SHAHE MEE A= 71 v EelE Q' A Hole FEail 2
AHACQ Zaltt 20123 44 6dRH FEaiil 87442 149 ol ASE=E Z2A — 24
Ol AlE2E ZEXE MEHREE olEs BE6l 1l BFAIAY Ashs BRI 1E &
gots TAMEA dxlQl 1SR Z20 S QT 4 AVl ME A & BAKS] 4=

SHIE 448 SH2E of Z0th ST 9] Aol dxlel L4 - A - 2823l

==

(Advisory, Conciliation and Arbitration Service: ACAS)= Ol &dlf 2F 3,000 Ao FEaial
450] 48 ASRE Fakstal et

Fadlal E7A140] ZskE A2 ool 22 o, B A =7 = E 1971¢ =
AFEAE (Industiral Relations Act 1971) 01 ZA9] wAldl wet Bi=H o2 AEEol gt
Ol 7182 71E ZZEAEAA 45 8%« 0] okt 20124 48 6 O] = 11&E 2

afaloll st BIIE(E Al tist HEs 1)) F20] AojA= 19984 0]F 291 FAIsH Ao
A, AolT1E0] Ao IE AEH A 7A 7 = nl=2 AlLSTHH, AlE¥ & i1l 7RI 71 74a oF
St I7HE UERLLL QI ol B 1lEstol E= AIEH A siiHA = B240] ofd 388
oGk 234 sla WAlZ sk S olsloll A= §=9] sl A =@t B E 118d5H] unfair
dismissale FE8] 12kl Y STt

3) Bl 2 S AN AHE ET717ES] HE)oll Hst BE 2012[The Unfair Dismissal and Statement of
Reasons for Dismissal(Variation of Qualifying Period) Order 2012] A 3%

4) B35 1l AFAIAY 2o AR LEAE] @F 10%Q1 2902He] o] EE6) 1A 9] 2o H oA
A RE ASE o A= THhttp://www.acas.co.uk/index.aspx?articleid=3733) (B2 : 2012 122 292).

5) Fgolal AFAIA S Hgh= ol WS 286t 1971d olF & oxtdlo] 8- HelelR=t, E
2 ZE A Al7IdE 249, =58 AR FA Al7dE W= A E o] SiTh

>> International Labor Brief 55



E2XE0| 510 25 ° 1242 Employment Rights Act 1996) A 108% o] 5tol] &A=

NS LOILE FOIRA S OlR=E & el 1l, @ =SA2 8] At 1S Ol 72 a1l
© R ol thet & 1l, @ 71Et HE8AT| 2] @At Qg g i)l thai A= H XX E=
=2

= SR = FEdl B4 9] 4skE S5t Alg 7Ite] S E &

2 StHol| 2ES BFI Qe B8 1 E7AA ] dotE Soto] NE 2= o1&
L7t E2 AR AR E A ZZXE] AHA 1 S8l thst AFEXT] B 7|ts SE o=
A AR 299 RALS BEE & ok 8¥a T ot

Fot G §R= AR Al A i FE6i 1l 2 He] Aol e B A ANg =2
AEHL JA=Hl, 529 8 A THH (Kindigundsschutzgesetz) A23A2E HEZ 1091 A
AN A TSt 28a 1l ESAIQE WECE 5t 'EAME B4l 8] 1l (compensated no
fault dismissal)’ £ E=Q5HIA}F 511 QUEL? HAE 2ard i e s 119 Axie} ol Kol oSt

== a5 ISATIH A 1089 A& wiAlshL, AFSAIA ‘s o A1l E= X6t
CHH AAIZHE Z2ALE dl 18 = Aot Bk A8 E Rosle sie Ag g st Aok’
BISe= =< siAstH & BEdi E2AIQ7 A EL A&RAS o oHS 454 &
SAXET U= 2= AFsEA T, AIEE ol s

122003l 2880 g n|& £ Qiul= QAS 1125}

=
0

H

gra R =Alol st ekt
el il HEA LAV A E

il 9/11:]_.10)

=

6) 22T 2 3 TAKS: AH(E T 717k HA)o TSt WE 2012 Hl5E.

7) BIS(2011. 11), Resolving Worikplace Disputes: Govemment Response to the Consultation, p.17.

8) BIS(2012. 9), Dealing with Dismissal and ‘Compensated no fault Dismissal” tor Micro Business, p.6.

9) Ewing, K. D. and John Hendy QC(2012), “Unfair Dismissal Law Changes—Unfair?,” dustrial Law
Joumal 41(1), p.121.

10) BIS(2012. 3), Dealing with Dismissal and ‘Compensated no fault Dismissal’ for Micro Business, p.35.

.
S6_FRILEHE 20131 182 <<



T2ATYHS AIGA | BEai1 Exlol] I8t FAIS BEOZ =11 QA Kt Oy
L} ACASE Eohs) 119} & 5le] 119 1=FT| @ xto] &3 ACAS X= (ACAS Code of

Practice on Disciplinary and Grievance Procedures)2 AL Q=07 S XE L DA
Al - R E = 7} oldol = E1510, 124 ERYS] & FH7IHNA 71ES

2 288 o ArkY B XA O AL BA SEERHASE~HI8X), @ ZEXlo] thet X (7]
OE~AI10Z), @ AL MFE(H11Z2~F12%), @ M3XH] S8 LTA R 13E~AI16X), ®
ARSAY] HESH AXIE FE AR FEI17E2~A24%), ©® A S 78 Z2=A9] A8l (7 25%
~R2828) 2 FEE O] JATH.

TEXTLAATIA FF6 11 xlol] At ASHA2 SEAOIEL & ok 24 B
NLE FAGH= 22 10 SR A QA8 1l (constructive dismissal) 2] EE AS3H
ofor 5h," ololl ti3l AFSAR= dl17t NeABE A98AE Al18 = #1128 ol5lol A 78

E 571X HA ARl s1gsithis Ag SEaor 8tk REs 1 a8 ZFE ARZAL

11) 2002 1128 (Employment Actjoll ZASH 2004@ 2-5] &0l st 2 [Employment Act 2002
(Dispute Resolution) Regulations 2004] 22 £E-3| 119] 354 A A7 T E R CLE 2009 48
62 HAE ol A= 22F2010), 'E=9 AILAE W) A TEX o] #st A, s
BHAT 10(1), SF=sATH, p.177 Ol5t &FX).

12) April 2009 Code of Practice 1(http://www.acas.org.uk/CHttpHandler.Ashx?id=1041) (=21 :2012d
12€ 2991).

13) ACASKIAI2 “(FTH) ARA MAY =4 = =548 st #30 dst 580=% 834
St AE 70| E (Practical Guidance)E E&IS X2 S & ATV = =R ALEAE (Trade
Union and Labour Relations(Consolidation) Act] A 199Z4 0] W& ZAE Tl Qth S8 A2074
ACASKIZS HA SHe BEHGHAL ‘@ 12T A3 SUSA) L K3 (Central Arbltratlon
Committee)9] SA7} & = QS Bt ofL 2l @ ExtE EFlol] Hst A& 80 ExljsH, sl &
AIE 24856k= Bl BE=A] Agsior Shet etal 786kl ATt

14) 9JAI 31 2 (Constructive Dismissal) 2, AF=2 XS] Stish Aok Et AL 2 Qlgle] =X/t ARG AL

ol AFSRIA FEa 2 Bl ‘%}5}74] oh= Aolth.

15) 1 SATIHE g0 ABS AR SEOILL A4, @ 2= d9l, Q) IERE, @ (25

A =X Hal F A% £2) E]H At AR, © 7IE THE A ZHQ] O] R 2 78511 AT

>> International Labor Brief 57



S OF 5t= AFIOIRIEE EX17E QAJTHE AH S AREAE A 7REA S86HL, daA0=
A7t OIFORIA] ZUTH= AM 2 FEGH= ZZ2AV 585k BAILE O|F
Al Ol 2 oA #Holy] fisi A= 1EaTRIES]9] alE] WEollA B AlZo] QTHET
= BE= ACASY] Bgaial ol dst S A7 S Al Xd9 =2
QICE pjelstal Ut E36l ACAS XIEoll A AIFES] R wet 8z &=+ 2771 28t
il AT AT EFEIL A7 AR BRollE S KF thet Q14] 1R
7F =X & ot ol dlof Sk 193 E MESEAU AISKHE Sd6hks Ao AEH 2
2 2vkssitin 2o olgig 241940 et = R AT 7S et Al 2& Al
12200 A sl 119t ER TR0l B ACAS AR S ISAE AT 9 AP 7ECE B &5}
Al G Uil 18 S5 A A BARKIA A 249 LR ag ol ES o
(protected conversations) & & 9| FE FSIFTE 2013E 1€ S, AFd 0 AN S el
H9] £19] Sofl A=H, o] Herel SE st AIIE W i D& X FoHLE HAD =
A2 OFUXIEL &% O] T thSlatEo] TEAERI ] ATloA # A== ESHA E7

i =2oll, x4 SE ol theh et 71E2 /e J-o mot 1Sy 7 HEstA |t

ﬁo

™

=

3

AL
S

FE6i il E7AA 0 x5 d3-dol At QHA Wl o=, S s IR A eF S5k
Al AP &2F 717 4=, AFHOIA (transfer of undertaking) Al AFs11& SA &
A, D5 Ex Al Z=EAL] st HIE Fat, i eb=0] &F S0l RSk At

Ol 22 HSloll thalol ZQAE Sal2= ¢ LZoA= 849 dae Holal QR,

16) 3 119} LFFIEI & xtol] st ACAS K& A 3&.

17) AlFE ol mhet e 19t ISFEI X #st ACAS A& 9] Q1A Eoll= xol7} =H] 92l o
S AIA A& A 0] R Q) QIAIZEL 70%= 1091 0] A AF Aol A 95%91 AT} ciH]|E CHBIS(2012. 3),
Dealing with Dismissal and ‘Compensated no fault Dismissal’ for Micro Business, p.46).

.
S58_FFIkgHeIE 20131 182 <<



DSHTSIAG] B 71451E BROS & TRRAUS 22X ARIS BEZ 51 Utk
= Hol A BT £ &L} S5 TSABSIASI0 1715 2T BT} 20104 0

S8 2F Zastal U= ool A 20109 53 23 IS TRILS] Al ZHE ko]

EERED

Feksn 40900 52,700 57,400 47900 46,300
= 34,600 33,800 75,500 71,300 51,200
A 2kl gt 25100 32,800 42,400 34,600 32,100
Mz 26,900 18,600 18200 18,300 10,800
ZE2A|ZH 55,700 24,000 95200 114,100 94,700
IEXH L 7300 10,800 19,000 16,000 14,700
Zofel X 5800 6,600 7500 7200 7,700
DE2EM: HEH S U oo 4500 11,400 7,500 7400 8,000
Sz 62,700 45700 37,400 34,600 28800
QIEAtH 4100 5,000 5700 5,000 4800
22X Mo gA| 5,000 3900 4700 4,000 3600
30| A A 1,100 1,100 1,100 930 90
Rz M HA| 1,100 1,100 1,400 1,300 1,300
Aldo|M " 2R 2 L Folo|R 1,400 1,300 1,800 1,900 2600
QAo Z QI5t 20|2XMP U sl 1,600 1,800 1,900 1,900 1,900
CIA|IZIZ 2 600 660 530 1,600 770
A= 430 600 500 520 510
Eu Y Aoz ol xp 710 830 1,000 880 940
oA Ko 2 olst A 580 600 710 640 610
=P 2900 3800 5200 6,800 3700
7|E}f 13900 9,300 8,100 5500 5900

A 297,000 266,500 392800 382400 321,800

18) o] ar YA Adl| Z+= Susan CorBy and Paul L. Latreille(2012. 4), “Employment Tribunals and the
Civil Courts: Isomorphism Exemplified,” Industrial Law Joumal 41(4), p.387 Ol 5} &H&.
19) Ministry of Justice(2012), Annual Tribunals Statistics 2011~12, table.2.1.

>> International Labor Brief 59



et G= R0 s iEA MEete] 2 =A S shQl At i AFAF9] & algtAl 2bs}
£ 8¢ 118RAd X teiA= 11 23t 4 g= AC=E FEEN 201149 V&L=
G0 100! 0 AMAE Z2A = 12% BEE FAE AR 1S5 9] A7 2
100! 01& StE Al E =X SALE OIFOIAIH, Faal il 79 oF 8% §eo]
1091 AR AN AL ZEXZEEH 0] 201X 7] w20tk

o K
o OITO
ﬂ_l‘
=
H1
1°
=
ON
o
oft
:Oulz',
114
112
ol
H
=
¥
_V,l

= ZF9] olzigl /A X7} ol = M msdARE | B
SHA LTt HAA Fikdl i 119] =9 =20l QoA = BISEAIE HE ¢
Hea 25l SA Qe 1EFASIe] ASAQl ks Fgct=s S g5 WolAx HriQ)
9lAdo] AX] Z7] WZolth AdH & S AR A 7 FHIE N Qs =7 S 7HE Al E
=7t ofstttal BV Qe =9 el altAl &5t 242 slaltAlE S8 18RAY
A &dsl, Telal 22X Adlol] At =8 S ASIAIA 7L QIeEE, gk 11 QA Ho}
ot =00 = HQUIle AR 2. mm

lzl
IE
1/

gPO'

20) Ministry of Justice(2012), Annual Tribunals Statistics 2011~12, table. 2.4. &2

.
60_FILgheiE 20131 182 <<



- A8 (2011), "E= E= - A1 A F R =53 AE M8 S8, A esET 2y
9(12), st T.

- ATZ2010), TETO) AYE U DA DGR B AT, PeSEHAT, 10(1), B
CEATY.

« BIS(2011. 11), Resolving Workplace Disputes: Government response to the consultation.

¢ (2011. 9), Dealing with Dismissal and ‘Compensated no Fault Dismissal’ for Micro
Business.

 Ministry of Justice(2012), Annual Tribunals Statistics 2011 —12.

* Ewing, K. D. and John Hendy QC(2012), “Unfair Dismissal Law Changes—Unfair?,”
Industrial Law Joumal 41(1).

* Susan CorBy and Paul L. Latreille(2012), “Employment Tribunals and the Civil Courts:

[somorphism Exemplified,” Industrial Law Joumal 41(4).

>> International Labor Brief 61



