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BE29 RAIFAlE S2AILSY HEO] FE O|F1L QI=H, <& 2> diEY, A2
FAE B8 22AH50] VM d=oke FEle QA 22 d8old, Sid 22AKE §
h= Y7 SUEA Flexi—time) SA] o] B 11 QITH BHH (IR 2 BQA08 =

O] ¥E ZAI7 S = Qe A VIEEEAIAU RAZEA BFE Qe 118 FEl
7t AEHOE MAE = e T AoE 59 Fels 2857 2th

ERAE= =1 R4 Tl et ALEAH 834 Ol RE SAZE §7E A8 =+
UEE A6 A=, A RAZFAE AGshs HIE2 =4 2 A= LERT [1
2 112 2011 ZAl A FAZFA AFo st AFERS] 282 LE 22, FEH0]
ABE 13%0] IR v, 29 A7t S0l = E2E 61%= UER ARZAFEC] &
AE FFol ity 2EHLE PHEalal Aas & o= Qo shd ZZ2x19] Ftoll thst A
119 Fole A% BTA LA, BT 22X FEE O] F0lX= § B9 dxl glol
| ZAEQ Walo] FZ ARZE I Q= ASE LIERgTh”

ju )

14) @7t FAZFA Flexi—time)= ARZRIZ Fot 71 S84l FZEAIZE 0]Qof], A7 229 HAl 2 &
FE SHolE H oA HAE £ Qe BAlS 9ln]gtH(Hugh Collins, K.D. Ewing and Aileen
McColgan, Q9] & 1.394).

15) BIS 3rd Survey, p.35.

50_FILgHeIE 20134 382 <<



(=21 %)
501
ol 3 B & 52!
F=nig g
e RS -
A& @ BIS 4th Survey, table 3.5.
B JHIRH o] tfet LA U T 2HE

OlH FALTA St gt thal A= 712822 AL & AL B SEAQ &= L
ERALL QIEE ‘ots 7H5E' Y t & Al &2 RAIFA S Bt 22Xt 7ES#Eof
Ut SS52% 7S = et AoIhl A, A FAI7 8= 4, Ol8 & 44
S SEAY Ao st HEEE 1Y 5 A, SSHCE s E S85A
Jaks UErd = QUohal =FalAn). & ARSAT GElQ! CBl= HdEol mE d] S ol
ol = ojn] H2 Al ElA ARA L= Z=ALY] HRIA Alwol et RAZFAIE =510

TR Sl A, O BA| 5171 719 &80l 2 M3HE 7hd 2= A2 oflehal Bl Qo tiEt
Al 20l QA 22 @ 28 1A S0 QT dEsiol 5t M 24T B
Toll thek ARSAS] ARAO] RAIE O[O} GHH, OlBieh ASAIS] ARA2 S8 SAHED &2
T} @85l S ol FAEoof Stk A S BElh

16) http://www.peoplemanagement.co.uk/pm/articles/2013/02/government —announces—shared—
parental—leave—planshtm(@ <Y 1 2013W 28 279).

>> International Labor Brief 51



OlFE mAt 5 SAZTAH Sthol tist BEHQ 90| AA] gadll= E76H, f4
=5 F7d St 2 -7H8 8 WA B Lot 22A19] 49 de FGEAIE A= A=
2 BEE 5 UEAE T35 BEIK Lok o2 S ARV AAH R B FAE
FARECE 189198] Ex} & AR A thst x4l &x]S0] nfEE o] Qlojok 5HAl
2 S0t B 7SS Heldl= RAZE 724 AR (RI1012) B AIGE W 2 717 Sl
(11022 : 222 F7 = ) 59 WEH BA e &, A Aol e 22 785
O QA Lot IHEE = A 729 NG SollAl ALSALe] AR 2 A] Aol v
TRIERIE OBA ot Wit FATE F7E0] daFel o] gRow
Al &e 5 AEAVH EEE 2422 Helrt. mm

-7}

0z

e

.
D2_3HIkElRE 2013 3YY <<



- @HE|(2011), 'E= H-—x1 YA RY] =s3AY NE 58, =AssEd =, 128

1275(2013), T2l = sl g A Q] ¥sh: e Sl AlskE Sz ), M= esEr]

. (2012), TA7HE LE= AT Z2AL BFAT ), THsh=SE, 290),

Sh

9
El
IE
&)

%

« ACAS(2007), “Flexible working and work—life balance”.

» Hugh Collins, K. D. Ewing and Aileen McColgan(2012), Labour Law, Cambridge University
Press.

« Jane Lewis, Trudie Knijn, Claude Martin and Ilona Ostner(2008), “Pattemns of Developing in
Work/Family Reconciliation Policies for Parent in Fance, Germany, the Netherlands, and the
UK in the 2000s", Social Politics 15(3).

« Matemitv and Patemitv Rights Survey and Women Retumer Survey 2010/11, Department for
Work and Pensions Research Report, 2011.

« Paul L. Latereille and J. A. Lattereille(2011. 7), The Third Work—Life Balance Employee
Survey, BIS[Employment Relations Occasional Paper).

* Sarah Tipping, Jenny Chanfreau, Jane Perry and Clare Tait(2012.7), The Fourth Work—Life
Balance Emplovee Survey, BIS(The Employment Relations Research Series 122).

* Yvonne Perry(2010), Flexible Working, Directory of Social Change.

>> International Labor Brief 53



