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3) Caitlin Reillv and Jamieson Wilson v. The Secretarv of State for Work and Pensions, [2013] EWCA Civ
66. http://www.judiciary.gov.uk/Resources/JCO/Documents/Judgments/reilly—wilson—v—secretary—
state.pdf
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.
68_FILgHeIE 20131 4HY <<



Credit benefit)” 7H& 3} 20} YA1E] Z2 18 e AR B 4 (flagship)oI Th.
AE olAHEE 2016E7HK] 5@ S0t 309 ~509] TR E(CF 52 ~8% 3H 9] {)oll o] £}
ZEOY RS 2 SUSH, WA Of" AIRS0] YA 2208 O FAQE &V
O l=A1E & HEAL Ol =54t 27e &8, a7 Sl met 288 nhE 1 3R).
A, AAXIOTAL =5 16A17E Ol5HE LotdA LAIE g= FAXHFE TS =34
i wEl =85 B2 X 9~-12/1g Foll UEAH AEd
ZEA ot =SAIE A 25l 2Tl 2doll A
ol oisior St} Fol =2 3ol mEt Aol JART Z=TTHo| A BB 42
TEFBE SE8Yo T STt 2, T2 A4 OlRE Ees80] F okl
it A YA =R 118 B XNY+E +5AkE2 ol F8= o 2
(work capacity assessment) 210l Wt T2 18 FO 027 2HECH 255820 Q)

2 OEEH =X A= (work related activity) 1ECE B GA] 124H A

oo
o
jﬁmlo
o U
L:I:‘:
S o
"

L]
2om

~ N i M
N 1o o W

M
1L

fr
O
|0

il

_,d
2

o
o
>
o
o
41
%
X
o
rlr
)
ot
or

N
=

[
)
an)

(B 1) LXj2| =203 &7

FCHA
1

18-244 208 3 ol
o2
THTE 254 0|4 TEAH 3 12718
(Jobseekers’ allowance)

23} h:%%il.ﬂgg_.—;ioﬂlncapacny benefl_ts) o= om

3 TEAE Zg SAIZUM A2t N olmL X}H;,Q
A 223t X9l 2= F2 STETE
4 T2 U x4t =947 &-=(work related activity) 2517 Hetsicta 0|z
S = = — 2]
(Employment and support J802 2R BT Bogae N

5  allowance) $3x o913 Rt gts Rt

ASEE Y L ESHY
AlZ04(Income support
and incapacity benefits)

+a3xt

AH=: DWP(2012: 6).

Mgt glg
(EH2011~1414 YSHE gt glg N
Xlojollat H8)

5) Universal Credit2 AZ1 XS0l thst 7]
A A< SHAE E§HAI71 Al 2Bl S EeiTh

>> International Labor Brief 69



of mot 2= o= Erh SR = E5SE0] /l= A% g EE 24 /lo]
g o a1, 2208 oo F= 201 Hd BAZIDE A= ASEA EH =SS

=0 FaEARES B, Ol HFEE 20108 FH 2014@71X AHAAL e S

2 L8 a2 AEFE d8olH ol =sdAgs TIELE 2RFFH

AE 0 92 vo} AXlE] T2 ol I E 4= Urt?

o

oo

0

OlEA AR Z2H L O thAAE0] Ao He MR Z=208 2 Adu &
=58 So wet 34 5~671K 2 UETE 3, LRI RS A T (work experience
scheme)OIT} &l@171¢10] SR Al O7HE Afololl A= 16~24ME LR =SEE8 = Al
Boh= A0IT} 7172 2~-850It}. O] 7|¢t S0t V=2 S EAIE S ok sHH Aa
AR E ZHotol st 7717 45 8 AFE == a1, o]F 2F =9 d=2s ¥ae &+
= FEdES)E A0l E = At E2 ol = Vo) 18 VsEE AsS 2
ISt} B Rz ol s LAIAE 7187} 102 7§ 7Fd =0l E 5= Qe Aolgt 7Ithatal
Ch &/, 20113 8ol =T EE718HI SR & (sector based work academy places)O|T}. O]
S/HE ol A& o Q= AYRE0] AdEdl wSAdsE A &€ = e 22D
1T} ol = 16~24M] 2 dS=S tha L= dAE o] Z23 2 H= AZ8 ol Ads QT
2 65FQIE], GARdl iR E 7] & 25 EENE S A- 457 S0 L #AE = St
= LxR= A9 W =SAIE A8 uet ZEEC o] ZETHo|= AHEELE &
, 242 ZAAEO] Fal

||

e
o

N
N

1
|
]_

E)
OH
hul)

N

=)
9 o
4

QAT TBAEZRE o] T2IW B QTS 2
o

ezae
S5 QO 28 Q7 Hr). 4% BARL S 8 Bl tiERt 2hel Wl Aol~

6) TAFEN T TASEEAH (2012), 'E=, B--Ald QEER Z2HAEX ME 2 4 4
A=), AYS4 025 =A.

7) HIE =2 20) st AHE L 32 BBC(2012. 2. 29), “Government work schemes explained” ZH&.
http://www.bbc.co.uk/newsbeat/17205904

.
70_3™ILgH2m 20139 4 <<



olth. AR = o] & &4l = (Mandatory work activity)Olt}. H= A& Tholl A &5 =8 135 0
& Aol A= AIRFS0] T2 ti&0] Hr. A IISHE dEd=9 gd weh =

2 SSAE0A QREe 5 At DARIAIE 2 457K A>dE = Q4L EVIAE A

= B2 Ee o QU TeF SR AQ AR Qlo] S0 F2W o] 135 3¢ =82 |
288 & ok A, AR ZZ 03 (work programme)Olth. AR A& O] AT Tt
Folg = Utk A= o 50w B o]4o] o] ZE2 030 FViE AR Z|thakal Ut &
2 282 §RERH MulL ASAE REE AR A7 Soll Q& olFZITt. AH]
2 SEES dUXEY Q& SE56H +eA=s BUIE Fl 24 = AXi AEs

o
L
il
i

st =8 o] dil= ZAIARl Aotk A, ARk Z= 113 O] (Post work
programme)OIT}. Ol= YA Z= 0ol EA7HIXE 6ids] LA E 2R 2 AFEE0]
tj&to] =} E8t A9 Abs] & A S(Community Action Placement) 228 T Q0] O]
= /e S YFHCE XY A9 o et ARH LR wa5s AlEchk= Aot
Al ol Qlo] o] Z=#o] FOIo] F= AFE2 82 HERSItL R HE 45
BAIRIR! & A 9] A o]0t}

o] ZZ218 232 "Bl A AlOJOH| (Big Society) & F&Tr ARE RO ol Falsh=s
SYEFU RO SIRIFAIZE ofd BIYE 33, A7 59 RAS0] AR 221
g ISAE2 5d SO §Re} Aoks Wil FErsSAdE 286l dgiES LAk
T ddsks AFE BETth SEAE2 41 et §RERH HIgS B=Tpayment
for results). H] =22 ZF= Al 7HKIQIH, O AS22 A~ thaZ QZ HA S whol ===
H| & start fee), @ O] HAATE LXHEIE Eo 3~/ SCt L& F= wl LA Sl wh
£ H]Z(job outcome payment), @ 1 LA E AS FAIE B 470t LA FA] HlS

ol

(sustainment payments)O] A5 = E4l0It 8= LA E HES AFO] it 'mSAl
2ol MRS o2 ZHOIU=A] o Foll wet Ada o Alss Joh Z2 0

A @ AAXIE =sAE B7A7] 22 1218 Ff 3,800ak2E0] s ve
o Qe g, A A 77i0] 411 71s0] BRESiH mas8 0] BolXl= AlE MFYAIE 8
2

Z|th 13,7000+2=71K] B == Tt

>> International Labor Brief 71



SHE =49 Bh2=9) dikte Tt 879 dxi] 22180 e g2 A1 H2 A
OF UEIHTE &= ok 221R143l0] =, Xd 20119 68 FH 20129 787X 1474
g SO =SAAEX] (welfare to work) ZZ 1 F7T AL 7H2E PEEQ IISAHE A
Sl HI22 3.6%0 EVFCL o= BRI} ol 4% 11 (11.9%)Er 84 2 Aotk 22
Z2TH SSAEE dHoll= ROI7F JAYAE RA= 2% A A= 5% +=22% 11 =
O] X LU s §He 228 S FUlslV|d Ol 2 AIFO0l AL, 249 93] A A=

o

ofl = 202t Hol He axt=0] LXRIE Uti= @2 BAsHL A=), ofgd =58
OFF AL 514 L2 AXET} E25lcHworse than doing nothing) 11 7FA] A EISITE

SN2 d2 Z20W A Fel Zd 20089, BRI =S AEA ZE2EOWE BEE
O FUlolk= HAAE Witks dolth BAl A8 FR < 0=, vt LAEd Ao &
M= ARIATE 71822 3t H1A oA REEEAES AR Gl 2BAAEAA T
7} g8l nxl= 27 A9 Ithl Bt 28 =58 857 AIZ9] HilA0]ojA &
GRS R o) YIEE A FUSA & 5= QA BAl HiA= O =SAHAER A=t 5
A58 OJEX} o= 2@ =1 AHUEe] 20 284 dgds Antal 7 4= )1l @ 0
AZ=7F F2 7hsd e =0tk SAVE AY QIeH, @ =sAlgd Maesty] ol 24
2 7K AFEE TS O] Al mE S1E 2] ofgts 89 A2 Qs o] 21k
TEAAEA AEY AEHS BIE /£ ATFENE BMe Zolst) J-E 38 &
SHAER A= 2=d0] ol deiil=0] 18488 SHE Ed mSAIZLE9)

8) BBC(2013. 2. 22), “Welfare to work scheme is failing”. http://www.bbc.co.uk/news/uk—politics—
21532191

9) Crisp, R. and D. Fletcher(2008), A Comparative Review of Workfare Programmes in the United
States, Canada and Australia, Research Report No.533, London: Department for Work and
Pensions.

10) Quaid, M.(2002), Workfare: Why Good Social Policy Ideas Go Bad? University of Toronto
Press; Lodemel, [. and Trickey, H.(2000), An Offer You Can’t Refuse: Workfare in intemational

perspective, The policy Press.

.
72_3MILgHRm 2013 4 <<



Z U (work—first approach)oll B £&& S511 a1, BEX6E =532 thaxEs ddl’
Z olaloV|Hth= 288t e S5 Wl IV7IERH Be = e dEoltke 832 &
25l ATt

OlFE RAF EXGE B cass ZAcH A=, BAle Baos0] 49X ¢
FsHEs FRATIAU NER Tss e &
Holth. £&€ AV 2l e FIEUE Fast 72
ZX FQUAI1 0] 717 S ol ST AlZE] ZUoH TIE AXHE Loka 5= Y= Al
T BEEX] 23 11 FEFCH i 2ol “AX 2 E7]80F she Lol Al= &F AIPEHIA

FeEs e oIt AA AT &S A9 AR = HISSHTE “0l

ZZTHE2 W7 O mSAIEl Zsty] fld] Qs Aol FARIXE ©a TR &
2 A’7olgtal E3irh

A= O]F0] ol LR d= 71E Al dAelE FasAlgr=ol tAg /s
A= LEEI Aok 7 7H2E9] & =841 EANL ‘Ol (RS =S ANE A
2 AIBYFA glofAl= O Hl= e EUrt. A =22 A& 17,0008H2=
(©F 3,0008F )oIth. o710l FEF7IeE ARSALS] A7 Z27IK] HAEon = sSAE0]
SHE Kol w5 A EX] (workfare)BH= 0| 202 B2 O F Q5= Algo] QIth” o] &
A& ZE0] st LEE A 7|EC TintEQl 2424 EMY (Bookers Wholesale)ol]
o] Z2 80l Wt FEese AIST ARG 2oltt. “TI= @ AU S0l e
HEZ=E 20024 AU & shut =X FATt. 28 U= tE ZH=ES2 8
SHAl a1 Lol AR A7t & Lot O=s2 UiiE = ¢
LA = Borhal QT OlFE VS YA mEols 1F 9 A Xt

¢ U o= ot

©
o e

s
~
Pa)

fin
fjo

0%
oz
e i
u

o
)
rm
>
i
Of
o;
Ra)
H1

HUE ow T
e
S
0K

S OIRE ZZ 30 s 7l EV7ES 7€ 84 LARIE tAlsH: QEER &&0l
1AL, AFEH 7 ASA Za1 Atk AH S Bt ii2o)] o] Z2THs wE5Y

23 2 7 o5 L ANSHER 3RS YU AT X 52 A0S STk 8,

EE SR o] ZENHEE ST YA oE g2 SUE A S7otl Utk V1Y

>> International Labor Brief 73



S LELHAUTE 2208 SIS0l S0 /o] AL Dot vl gl 2 e A
NEEFE AR AL 2 o] AIEE T SHaIAAL HAS = 85 831 g
ZZ2TH FVIEA @88 S0 E AR 2H i d #elQl ntEE (Matalan) 1k A1EHQ1 <

Bl ~E (Waterstone) 2 FAHAIE Ami 5] AR 0FEE (Maplin) S ol1] o] AglS EUgct”
o]7)0l HEN AEQ} ACrg Wil o] T2 IS 25 ZZAFES HIE] 9A| ZA17t

211 QT ZEOB O 20| Qo A FH ETHL e QPg ARl LXK E SIS BT
HAEE HIE= Al5dhks B410]101A 0] I8l 8737 gdel 4-Al= &6 Aal

Al ot A= U T 45 AILE AR SIAH A S FIA8E = Ji

O] SollA= A=Y =59ES 1F50] Vst e Al ol '=SAlgd e
T QU Bt BELE 2351l A=

&
At 2d S4aHo] Farss A= 4

o

= Q7R 22030 A et EAlEE 43
ES

=
g2 136k 8 R e WE s

Rt wild

fjo

A
O] AHd €115 HS E HEE HIAL 18 11E] HSAE "§F= Tl S8HC2E SOPHA

TE THA] TXQIFIor S 11 ZARSIHA “ojH BAR BEaLE BRAS 0|RE £yg vt
Bgch B AIREE2 old EHACE vigdgst IRIEY Ee SHEThl @78 + /U
= A7 BATH e FEATEH ST § R = o] #E S &5 &= EEoth thEe

ull
I
Of
B
i
N
b
s
oL
i
4>
X2
H1
2l
9'[_[
i
5

= It SATE T, AW
Zolth 1EHZE thHQI2 “HAL AXHE0] LA E Eold 4= Y= 5= HEI]

- =

ZENHO] Aede AZFAHH w2 0lE ZAl=solEtal Hal= A2 ol e "nt”

12) BBC(2012. 2. 25), “Burger King leaves work experience scheme for jobless.” http://www.bbc.co.uk/
news/uk—17163394

.
74_3™ILgHRE 2013 49 <<



O] A= w20l delrEa BAl o Al SAl 382 HEdFe tidl Heol ffgs

SR @1l =X &

et o)z=3} w5
A7 UE B AIE 2o BE AA A3 58S B2 BFE X gRIET, 0l
NE d

7hsd Soll theh th& 2 A56kA &l ATk, T1E]il FED Qs A2 0
al 7V 2E5Q QK] S8ddlA T Zdd & 88
U= golth "2 (EYARE) FAl 61 F B SARIZ SO0l At old RTIE &

& &2 g2 EHVE AlEs 52 %) A olA ‘FAE' (FAaE BE)o] oLt 4

—|—’

ﬁ&QOEOPle

1

O

>> [nternational Labor Brief 75



