Infemational Labor Trends

THESE 2-3=

HRIOH (PR MLECHBII LA ASIR 243

b B |

=
L)
L
ng

QITIIESIE QAT o] VM ARl Z2AI S0l tiSaty] flsh S=s 28et FHARED) =
7lee MBS B2 AV|et 2728 XY BAEs Eds SXlske 1s8gd S A
EISHL QITE Ol= EE A F o] ASO T NE SO 27|28 E Fdshd 20009t =
E7IR 9 g8 F Wakll A 438 Aot ‘1&g S8 HAl(welfare to work)' 2= A
stoll ngdeu SX1618 Al~Es 285 A 2 = 87 52 181t 42 58
dE 2 AS Jus /st RS #AsH, e AEU o 2250 H 28 USSHE
SAE 5 ATE A, 18, Bd 2 AR 3 §AES E8E 0% SEAHT o] 7}
2H 18R AERAE g gets2 dEAE S0l Ast § Sl

E, 71 BEEEAEY HA],
MAIXRE O] ST}, O8] a1 Aol 2 Al
ZAEE ML) TOECD) 7} 2004E0) = &

o
O
0z
i
%
=
>
Vo]

()

)
2
%".
©

=)
g
2)
o
H
N
R
o
1
il

2
Hl
1o
)
©
B
Fr
opn
fl[o
il
4>
%
i
o
iy
=3
2
rr

1) ol £ =01, Z=E Ack= 50M| 0]4ke] T-E XA &4AIH E8] £ Jobeentre Plug9] RGAIRAE &
a A AgeH 2 1SHEAES AlFsie A2 SAE ote @39 i3 QI WFEAT 1SE A0
7E 50 E£(New Deal 50 Plus)i= 20114d 62 H Ald S0 LAIE] Z= I 95 = AT
QxR 2O AR ERFE +22 ARAAAECE A71AATN} 18 21710 ®TE AAS0]
LA E T8 = ULS F= AS BH2E ofH, UEFTA|Y ZZ 18 (Employment Zones)1}
g =278 2 20 7Y T2 78 (Flexible New Deal) 5 01A =E5Y JE5l 2GHAE ATES
CHAI S

70_ 358 20134 1182 <<



Foll Aetst ER 1S 7jdEe A sty F=2) o= F& W= thal 20120

2 Q=0 TE-EA4 1291 Hioto] thal /H2sic}.

>
02
o
ol
1
08
N
=
010
o
Hn

1ol Mo) BENSE NRER Se R
2000/78/EC)S] HEZIE & ol wh

(Emplovment Equality(Age) Regulations)

2 AE 118X A (European Employment Directive:
o =2 2006d 1087 H 1UEBSA@E)HF
AISIALE O] #2 2 11&1} AGEH o A<

xS ZAc BE dEUE HENACE SIAIRE 53] 504 0]49] 11E = SA19} 25

Al mjete] e ZEXjoll thet AHE 2bshrt #219] Al =717 7t EAT S5 18 es

A= A2 1 AAIQL0] @AYol thst A AQI olnjA] w2l Bl o= miF ol o=

= A7 F=H, ol 2ol 1EASS H2 11881 =2 U0

e o

719t B8 A Ed it Slo] A0 AFEH A2 E e SAtolA €A VISE AlS
SHA] Zolo] AAE ghale Aslishe A 2= BIIE QT oldl = AR = IEBSE)+
A Soll =SAIFA AEE OlFE R thyol Hil Q= g0 1lgs SAIZIAL H
MEz AEE +5E 5 A S2=A LoVt dla B 7RI EEH ol tieiAdE 3
FEQ 2IE de ALE VIt ol o] +&l2 20108 BSH (Equality Act 2010)0]
the o8, AF, goll, S1 & Ad, 88 Xg Soll e xtE e =Xlcts 2 HERE S8
Flol =53 FAE ASstal ATt

2) ZAIEE /2717 OECD)= 2003~2005E0 24 214 £ 3ld=9 1&EA} 18832 AEskl
olol that EHETAQ! Live Longer, Work LongerES 20060l BI7HITE BA| ZAIFHE ALY 7=
Zy= Aol NEFHCE AR AT, ol= =9 BF HalEg 201240 =5 BIH
C} @=ol] Ast H7F &2 OECD((2012), “OECD thematic follow—up review of policies to improve
labour market prospects for older workers: United Kingdom”, http://www.oecd.org/els/emp/Older%20
Workers%20UK—MOD.pdfE &4

>> International Labor Brief 71



m |2
2 gHAT
A% (De
nt A
ge)2| Hx
P

Qo A] &
R

= 511 QY HZ2X) ol A5
%%];TEE 6542 71it 8o} Bes

. . ot 5 AR L@E@%O—E’cgom sl S
191 AR 1 012&@ 102 EH oY 20119 4%]:]4] m)dhol] §AS | o
2L} 7 REWE 019l Qo] 5= HE 654 71E _]E Ol7=
adBsl Az Oﬂ;am 71919 @f@@%
A1) Ad 42 &z
=< SlHlst
]

=
=r} Al2AH}
z3E et e
5l 524
st as A
o ysle)
ROl QAE
= (P:]?_:_:_
SotAL
il

=)
x
N
i}
™
P
[0

A=)
e

[0
o
Y
)
u
e
5
A}
0z
10
o
40
Jfol
rlo
bl
40
i
4y
02
Qﬂ
rr
—_\_‘-1',
1|
o
rol
Mol
I‘Ed
i
n
O
s}
<0}
Ql[
0,

7188
HOE O
o2 E5 39| #H A=
= 5ot 8 = 6541 O] 2
RHoll th&t SRS dads leel B RS0l
SIg=P=PSle g2 STUAIZ =0| =SA
g2y el AN SAIEl £
NS =RoT 5 =20 ZREA of Foig 5= QU=
- ) = 5=
5H1l QITh E8H I == 7IsIE anHoyyﬂg]E%Olﬂ
o5 1 A 1A
=43 e a5 Ae
20] T A = 118
& AsE
o= Z—\]

4>
i
)
S
X
e
0%
=)
rr

md
v Age Positive Init
itiative)

oy =
for W Hele 71
ok & P 128d9ag
one = ensions) 7} A€ A8 HX =
1= =07 L ZEE BE A SUE S0
= RO AE 5 dd &soitt SIBl] <lall =5
2INE L2 . 0] Az TEoEE
o= HQ
201517 23 Ax Q12 11 1_]__57:;]'—(Depaf[ment
_L_g o O] F

L NE IE=2
= A4 21} 11&

1, __L_UHg
, AH]

s
2, A
’ O@J_[:]_.

, il
 FHEAfH
[Eal=
= 9 &
A E20] A 8071
olako] =
A=

Ho

=7(2013),
red '
37 gy 3= 712
4 1% e 2P 3
_L_o‘g'a(@%)ﬁ"—ug]-: AT 3 HXK o= T
=2 E@a}f% P i;f} AIAREL, P
:LEHE S ’ O),

72 3
5%
jgee1E 20134 T2
= E.g_ <L



AlEloll Tt AFEAT XA Q) ek X5t
ol e THEM, Ol ol ZHAIZHERE ORI Bt 24 AR EE FAl JAl e S ol&sto] §EE Al
AERNA s 71 T
F 8 28 Al 1ESIE I A= Tt Al d s S 2% ATlsH| {15t AbS
A& A& A Q! ‘Emploving older workers: an employer's guide to today’ s multi—generational
workforce’ 72} AREIEIQl ‘Emplover case studies: employing older workers for an effective

multi—generational workforce' S B7I5l0 BEEE AlZ5t Tk NEAAE A2} RE==

8, B, D8SA L /1&dY, 181 HA D BE SR 22T 2AES R 9
o, AIBAIS0] AQIRET} QTR E ATs 2 vt SlANSS AT Uk A1
Mol Z=8 viet I8 TR =S A Hxo] /19 FEel 82k KAlol 3

HO= FAGHA dl= g ol AZ0] 185 = &2 SERA 18 =sAte] 41 =
StV dEEO] Bitdes RAl - SRAIE 5= Arkal QRS 8 AR Eol A= 271 t
E URERZ Sotal e VLT EE 717 ARSARS0] OfEA Al 1ESIE QIS A
9 2% ATl H=A1E HoFe 3071 019] & ol & HoET. O] 7H2E Wie
A B FE=E AAlshal A= 71 2 T A9 (Family and Friends Contract)O] SH|
.0l 71501 A= 7HESoIL Jt7 Al 22 Al 22 iAol A LebAL =X
I = AS ol &SIt ol L1t HRIA &0 #EHCE AEE =A==
7] flal It A=A o] A& At sl8i= S0 55| 18 =sA=2 0l Al =

QOT Y5k AYUSE YT 4+ YT, YUHAE BT BRUCE I50) 2RAUE

Lo

)}

(1o
fol
£l

)

o Rloouow
@
>
=~
o
hu
>
ol

5) Department of Work & Pensions(2013), 2013 11€ 19, https://www.gov.uk/govermnment/uploads/
system/uploads/attachment_data/file/142751/employing—older—workers.pdfoll A L2 =

6) Department of Work & Pensions(2013), 2013 118 1€, https://www.gov.uk/govemment/uploads/system/
uploads/attachment_data/file/142752/employing—older—workers—case —studies.pdfoll A] L2 B,

>> International Labor Brief 73



aAE = Qe B o 7S 2 AT @A Hull= AlYE) slElo] stistEtin 2kg
St At B EE == o] S R S0] BAEE AHH LR FAAZ AL IAUSE 45

Al7111 QHal Bkl QITh

7A=Y B EEE =010 NEAESY U U =5A1E FoE ddshks As 55
OF 3h= g=9] 2011¢@ 2 (Pensions Act 2011)2 =71 223 MAIGE S AR OE
A7 = e 286 QT oo WER S 60411 ol H9] =753 MAIGE
2 2018@7HK] 65M = =OHE B89 =2 AR 1} ZolXH, 20208 71A] H1ld 25 664
BH A= 8ol 7FsaHl Eth TS obd] o E Falld Hie of R G HR= 2028
QMR =71 23 MAIGE S 6742 = Aolgtal 2REIAr) B ol & &5 &
F= 7o o] =715 /AP E S AAIs M2 da MAIGE S A&t Qo] 704
THRIZE Agr5 NAIFE S A&6h= 40| 7hse A2 A8E 41 U

Z7IAETE MAIGE Y A O ARZE UBA] mSAE &
£ AESHIW, =723 MAI9E] 2013EFH A Y=
Credit)’ 9] A8t 0] Eth= FolAl DAY Z2E7E Bl 2 = rt S E6

Sl QemH, 2018Edl= H4
HFO] Agra MAIGER 66M= A= E o] Tt 20123 SXIHEH (Welfare Reform Act
2012)0ll =M, BE F 5t AFR2 A=750] st A-EOIAIE THE & Aol 1" &

=

o= 7Y 2 45 FHASY 2ESVIE =011 B8 57 Fld 42 43 XY 2=
= 23St MER AISl 5 AIZEC R, ARl Z 203 (Work Programme) 1t S &2 &
ANS 9 &l & ol1FH, 7189 A57|x A AT =2 (Income—based Jobseeker's Allowance),

A+H(Income—related Employment and Support Allowance), Z5E % (Income
Support), ZEM M ZA] (Working Tax Credit), OFEA 9 ZA)] (Child Tax Credit), 42 (Housing
Benefit) & THAISH}.

.
74_3™ILgHRE 20133 1YY <<



g o o|Hol= A= SEHE 50 S shE Big & AAXE Sl = S Foitte dF
g = ot BE B Z7id g5 MAIGE o|&0] HX] FeH dage w88 5= Qith o]
ot &2 A= HZ Alste =71 g e Be BE SRR VA S0] i RAe] AE
SOl A=H = =SAIF FOSHES O] 2T S84 3019 At A R
= T/t ETE HAIGE S ST7IE O|H e mSAIE |0 ggke B -8 =SAHE0] H

oLt 28 2= Qg o] FE=E AQdE= Ol8st= 2=AS & S0]1l o|¢} A=
A5 vlgs ddat] fldl d= 857 <= goll 2 2HF0 29 2de = T
o= A AEE MR ol= TA AESTY 118E SV S F3ZE 5l A
Aek, 1ExRs0] ot Al OlRE IESHE 2VstAU S &2 AVIsk= 827t

B ds deg o, 8 =SAe ERAIE STUAY

fr
oz
5/
1©
Qﬂ
v
HLl
e
4>
¥
o

Zt2 L= ot= A= ntdste] Bdnt 118 EAlol thel oA 22 HIstal Qrt ¢

K, ZEXE AZEAL B7o] SRACE diAE = ALE [UAIE A At A A

H]Z= (national occupational health advice services) 5 &dl S4719S AHsit S, A
Q= fldl ntHEE Ag2 AZEAIV 28 Wl 22V ZZ2E FAE = A= X6
= Ao ZH0| HHZT SE AUl ~ES FHlohl AEE &= Qe A9 A9 thasE /e
S BHOF it} oo £ AMES 22 AL AU A (Fit for Work Service) 9F HAEO] A7)
75 2 M ZZ 33 (Department of Health Improving Access to Psychological Therapies

programme)O] QYT A, AZ=E (fit note)Lt FEHAEHNY 98l (Roval College of General
Practitioners)oll Al Al&sh= A4 2 APEd 20380 22 RS2 B9S2 ARt
E0] AT Hol A XIS ZIAEAOE Eold AS BIEA] AAl6IESE 5l 98
W 2E5EaL T

>> International Labor Brief 75



2008d EHAFHARHE = 11EA1¥ 5 (Employment and Support Allowance)o] 2ol
7181e = AEE X Z(Income Support) It Aol 2 (Incapacity Benefit/Severe Disablement
Allowance)E thAlolHA, & - ©7] EHCZ AT 5= Qe AHEES 215t S thxHQ]
&4 d|8o] AT} dFolLt ol 7 2HEHHE THE A0 S5 = o A 285 S HE
& H5d (Statutory Sick Pay) 7t AFZAZRE X1EF 1, O]l ISALd+BLE ojd &+
ATt HEA B30joll AHA0] nxIX] Zohd 2% 2 Zoff 28 =
FE = U o= 2RE AEX= 28 2 ZolE Qld] L& o= A= SHo] AsHEolg=
Holl thall JALS] OJsHA AASTEA QL BEQ} Aokt HAFMEVS] 225EB7HA (Work
Capability Assessment)E Ed &Q18I0l0F St 1 =

=El, o] A Ha SAA 2=

olr
i
1o
2,
ro
o
8
o
T
2
o
T )
)

sttt g3 3=, Ol

DA ARAE = sotd o= QU ol= Ale T 54 2% 5Hil QT

o
!
>
e
i
1o
il
Q
2
=
Y
©
>~
N
El

fl

RZ7H] =9 2 82 HelE SHCE 1EA} AlgRAE SUE A
=\

[0
Hl
N
ES R
%)
rlr
o 4L

TES dHEUT FA Sk Hieh 0], =2 22 d A8 2 d HojF7ol 7 1lE
E S5CE Setdel 88 HalE Hahil Art. AHE 11EFA] RS2 olgsr B
Al Olsl Eojok BHH, 1LEFAIS] A E ot 1E =SAtY] FIGSa A= 2 AR EE
=019 MERHE o] 54 A 28alal QT ol s 3 Hsl=Ee A A6t
HSEQI ARG H = SAIE BOlE St ol & ede mdshl AR X CE= =
7HE8dE S 218 BAIA B AURIA B EE 2] ollubes $3 9 S4d]E =T cm

.
76f’i"1l!:g!il! 20134 TIEE <<



