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1) Atkinson, 1.(2010), “Governance structures and the devolved delivery of employment outcomes”,
Department for Work and Pensions Research Report 678.
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3) http://image.guardian.co.uk/sys—files/Politics/documents/2007/03/05/welfarereviewreport.pdf

4) CLG and DWP(2007), The Working Neighbourhoods Fund, CLG and DWP, London. http://www.
communities.gov.uk/documents/communities/pdf/566831.pdf

5) DWP(2008), “Raising Expectations and Increasing Support: Reforming Welfare for the Future”, Cm
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6) Houghton, S., C. Dove and I. Wahhab(2009), Tackling Worklessness : A review of the contribution and
role of English local authorities and partnerships, DCLG, London. http://www.communities.gov.uk/
documents/communities/pdf/1161160.pdf
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7) DWP(2011), The Work Programme, DWP. http://www.dwp.gov.uk/docs/the—work—programme.pdf

8) DWP(2011), DIWP Worklessness Co—Design — Final Report, DWP. hitp://www.dwp.gov.uk/docs/dwp—
A1) —codesign—final —report.pdf

9) https://www.gov.uk/government/policies/giving—local —authorities—more—control—over—how—
they—spend—public—money—in—their—area— —2/supporting—pages/community—budgets and http://
communitybudgets.org.uk/

10) HM Govemment(2011), Unlocking growth in cities, HM Govemment; Marlow D.(2012), “City Deals

— implications for enhanced devolution and local economic growth”, LGIU Policv Briefing: and
http://www.parliament.uk/deposits/depositedpapers/2011/DEP2011 —2035.pdthttps://www.gov.uk/
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11) Green A. E., D. Adam and C. Hasluck(2010), “Evaluation of Phase 1 City Strateay”, DIWP Research
Report 639, http://research.dwp.gov.uk/asd/asd5/mports2009—2010/rrep639.pdf; Green A. E., and
D. Adam(2011), “City Strategy: Final Evaluation”, DWP Research Report 783, https://www.gov.uk/
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12) Green, A. E., G. Atfield, and D. Adam(2013), “Local Worklessness Policy Analysis Case Studies”, DWP
Research Report 844.
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14) http://www.ukces.org.uk/assets/ukces/docs/publications/employer—ownership—of —skills—building—
the—momentum.pdf
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