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A= : Pew Research Center(2013), “On Pav Gap, Millennial Women Near Parity — For Now,” p.60.
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AH& : Kahn, Garcia—Manglano, and Bianchi(2014), “The Motherhood Penalty at Midlife: Long—Term Effects of
Children on Women’s Careers”, Joumal of Marriage and Family 76(1), <Fig.1>.
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AF= : Budig and Hodges(2010), “Differences in Disadvantage: Variation in the Motherhood Penalty across

White Women’ s Eamings Distribution”, American Sociological Review, <Fig. 1>
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A= : Looze, JessicaE7H ol ), “Young Women's Job Mobility: The Influence of Motherhood Status and Education,”
Joumal of Marriage and the Family, <Table 2>.
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AF= : Killewalda, Alexandra(2013), “A Reconsideration of the Fatherhood Premium: Marriage, Coresidence,
Biology, and Fathers' Wages”, American Sociological Review 78(1), <Fig. 1>.
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5) http://www.whitehouse.gov/the—press—office/president —and —first —lady—host—white—house —forum—
workplace—flexibility

6) http://www.whitehouse.gov/files/documents/100331 —cea—economics—workplace—flexibility.pdf

7) http://familiesandwork.org/site/research/reports/NSE_2012.pdf
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8) http://asm.ucdavis.edu/blog—feature/workplace—flexibility—stigma
9) http://www.nytimes.com/2013/06/15/vour—money/the —unspoken —stigma—of —workplace —flexibility.
html?_r=3&
10) http://media.daum.net/economic/others/newsview?newsid=20130527111009647
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