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1) B A (2002), "E =9 TERE: AElo1E SALE,, S s+,
2) Trade Union and Labour Relations (Concolidation) Act 1992, section 188, hitp://www.legislation.gov.
uk/ukpga/1992/52/section/188
3) GOV.UK, “Making staff redundant”, 2014. 4. 6. S8 £, https://www.gov.uk/staff—redundant
4) HAYEH 0] (2014. 4. 30), “Redundancy concultation: Woolworths and the aftermath”, http://www.

personneltoday.com/hr/redundancy—consultation—woolworths—aftermath
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5) i Lok XpertHR, “Collective redundancy consultation: no need for 20 or more redundancies to be

‘at one establishment’”, http://www .xperthr.co.uk/editors—choice/collective—redundancy—consultation—

no—need—for—20—or—more—redundancies—to—be—at—one—establishment/116510= &ASt.
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6) HAESFH0](2013. 7. 29), “What the Usdaw v Woolworths redundancy consultation case means for
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consultation—case—means—for—emplovers
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9) XpertHR, “Collective redundancy consultation: no need for 20 or more redundancies to be ‘at one
establishment’”, http://www.xperthr.co.uk/editors—choice/collective—redundancy—consultation—no—
need—for—20—or—more—redundancies—to—be—at—one—establishment/116510
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