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0 R AH H pAAYE 288 BEclal Qlas duisitt siXTt Tgjet 289 A3 1t
SIARES] FQAOIT. O] ARl Aol A= O] 7= BIARE BT THET

* 0] =22 Eurofound(2011), “Impact of the recession on age management policies — Case study: Vattenfall
Nordic and Vattenfall Services, Sweden, European Foundation for the improvement of Living and Working
Conditions’& HS st Ao
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» Mykletun, R. J. and Furunes T.(2009), “Promoting health and workability in Vattenfall AB
Nordic, Sweden”, In M. Kumashiroled.), Promotion of Work Abilitv Towards Productive
Ageing: Selected papers of the Srd Intemational Sumposium on Work Ability, Hanoi,
Vietnam, 22—24 October 2007, Taylor & Francis, London, pp.169—176.
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