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holiday pay reference period been decided by Lock v British Gas?”, http://www.personneltoday.com/hr/
holiday—pay—reference—period—lock—british—gas/).

9) A. Tandle(2015. 3. 26), “Lock v British Gas Trading Limited: Commission to be included in holiday
pay calculations”, http://www farrer.co.uk/how—we—help/employment—issues/WorkLife/WorkLife/
Dates/2015/3/Lock—v—DBritish—Gas—Trading—Limited—Commission—to—be—included—in—
holiday—pay—calculations/

10) A. Ferrington and M. Smith(2015. 3. 27), “Lock v British Gas — eagerly awaited holiday pay Judgement
nor handed down”, http://www.emplovmentlawwatch.com/2015/03/articles/employment —uk/lock—v—
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