Intemational Labor Trent

FHESE O-8=

0x
e
=3
[
Hi
=
iz}
n
=
o
El
>
ol
0x
J)I
o
1
>~
o
o

n

20154 38 S= wsdaRe 18R 118s fIg MZE2 Bldd Ast HilAE 25

= =
ChH o] BIAE B - X AR 95 201449 79 TELEEAIE 28 A Ao

1o

Baroness Altmann CBE))?7} = E@Z50] O|F Z o} 251 20151 58 EH0l A B

1) Ros Altmann(Baroness Altmann)(2015), A New Vision for Older Workers: Retain, Retrain, Recruit.
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