o] W I3 AA)

7 = femafional Lobor Trends

THESE 2-3=

MO} (A= MZECHE! W ALS| RS} HhAbbE)

o

1970 BEY =W (Equal Pay Act 1970)'0] =QIE olf] 8L QFE &5k Hid 224}
ofl thet ZFS4 = XE2 S=ollA SHoIth 1Lt S=olA Hid =47 408 A
RE5E 11 UTh o1& MAEH 218 BlolHIE 72 SEl= 22 ti7Ig9) Bid J248xt 2
TE JFslohz HE AE Age 233t Al B8 BEE ol HEY Aldo] =2 34
(pay transparency)= E=OIEI} SAl0l B4 =AX7H EGhH=s 0172 dd85teE= Vel &
Hi5t0] 719 2A% AFAXIE AIASIES KR8 5 Qe Zoletl &8 nt g AZ 0
A Hap—2H Ag @87 A ol A 9] 8 S(gender equality in workplace)” SEI0IEH= B
Tt 2 Bgol A HEECE Yid AZA X} MLl A2HE Aol vl & © A-8F0| 1L 878
Ql AL Holtt. a8t o] Alglo] Hd AFAR} A4S IS STEQ1 A Weto] E 4= R
A= AR CE g FReo] Hid 54X FQ A0l AES] st A=l &
2 A& Aolth o] SolAEe Y4 2AA} Bl 975 HE A& thdt 23 (govemment

consultation)S 981 AE HEA (Government Equalities Office)0] BZist BH 2A?

1) 1970d BEAZH L 19751 A xIE SAIH (Sex Discrimination Act 1975)3 1995 AZH O HE &
3} 8hA 20109 BSH (Equality Act 201022 thEI EI QAT

2) Govemment Equalities Office(2015), Closing the Gender Pay Gap: Government Consultation, https://
www.gov.uk/government/consultations/closing—the—gender—pay—gap
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ZF ZAHAnnual Survey of Hours and Eamings: ASHE) o] 2w R A7 A &M 19973 O)F

-

Hid A AR 7HE 2015 A2 UBHHTHOR 1 2X). 19974 275%%HE 4 =224
Zh= 20149 48 Sl 19.1% %, ol B8 S=2AV} 1IDRREE ¥ o) o 2=EA= 0.803H2
EE Wk gnjolth AYA SZEAHS AEBE i s 94%E 7 ERQ01, A 24T
E Alololl A= ol 8ol 2513 55%E O B A2 E UENLTH J3LE Al dxigls A

=€ 7Fedol w1l old 2219 HE20] B S2AMED 24 7] w2l dA Hid A=

Aol 25t S nFTh BT ORI AIGREEE Hld A=ZX1e] o7t i< At &
8HF HE(35.2%), A7/71/dUE B3 BR(285%), WEadE RE205%)9) Hid
A=AXI7E 7He 2 i & - sl /E v E 3 2 g BE08%), 75 2 HAY B E
(—2.2%), NZ A B2 (-4.2%)9 Bld AZAZIT} 7HE Brt?

H14 AFAXE Z=dichs QRS2 S, 7199 Hid AZAX Hal OJF5 HE Al

3) ONS(2014). Annual Survey of Hours and Eamings, 2014 Provisional Results, http://www.ons.gov.uk/

ons/rel/ashe/annual —survey — of —hours—and—eamings/2014—provisional —results/stb—ashe—statistical —
bulletin—2014.html

4) 0] F=XIE YA 2014d TEAIT E ZE2AE A7 ZAHASHE)OI A L2 AOIAIRE SAE EalAd
Ae S018E == Q191 11 Govemment Equalities Office(2015)7} BH15H =& 2A A ERIF T} Hhd
SAXE G449 EE4AS tiH] Y4 21219 HH 2=24S 9] xo0|E AldlSt A0 EE ()= o4
9] 20| GEET H == A2 Yr|sitt

>> International Labor Brief 55



(3 1] A2 & 22 A 5(gross hourly eamings; A|ZEe] $2t ®|2]) : 201414 42
30 s
S
2
T 1 T & o0utm wiels

2 —
T W 75U W

X 25w el
10 —1 — — — — — -
| 1 I A 108 ol
a A I
5
0 T T T T T
YA YA AlZHA| AIZHA| A A

HYI2X oY IRx WY IBN O 22X W¥IRX oy 2=2x

A= : ONS, Annual Survey of Hours and Eamings(ASHE).
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2 BE0R QO & grk. M, AYFRE o

ZY 710l A o8 e Stdishe Beks

A5H7] 28 20104 ElolH] £ BollAl B AEE B4 11, 2011d 2EE HolH| A 2 HIlA
(Lord Davies review)” 7} @118} Hlol] W} 71910 oA A SHE QIS A A EXE &
Holes At Hshe BUEESHY tid B1AE 2te] gith 1 231 20104 125%%
B FTSE A1 100 71942 6l4 A9l HI€0] 20151 Sl 235%2 ASHLE E/, AEEH
E7e YoR & ‘BZ51aL, BE6h, LB EHThink, Act, Report)’ AHQ'S E5) Hid
AZXE Qo= HH S AlSclal 71 9] ARl 7ils et 242 AE W 8B5S
Ade = JEE REFCE TA 2508 E 0lae] ZEAHE 11&sHl Q= 28061 7] 710l &
A o] AsfQloll Folstal Q2 o] ZH2Hl ©F 10% 7 TZHEEOITE A, - E 2= 20124
AL 3] (Women' s Business Council& &850 o490 ZA 23S F g}
= otoll thal ZUIEHES 5111 20136 2i7heE 193] B11AY9] ATARE ) wEt

RIS oo st BRO AAAE"E TEUL) o] AAAZS Hid A2
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) Lord Davies (2011). Women on Boards, https://www.gov.uk/government/news/women—on—boards
6) Financial Times Stock Exchange, TIO| W& EIQ A0} BEZH SA AR 4 71 K15
7) https://www.gov.uk/think—act—report
8) http://womensbusinesscouncil.dems.gov.uk/1 —starting—out/
) Governemnt Equalities Office (2013). Women and the Economy, https://www.gov.uk/government/

publications/women—and—the—economy—govemment—action—plan
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=ZAZ T2 211, 28 Y X9 2 AR fEo ImE B4 & ZEAS X0
= AAIEIACE EoE Hid A=A FEo st AF2ALS F71501 A9 Al
S FOZ ZAISHK &L 7ol EBRIS AlEE AQIA], &2 A}
SO F JEistA & AQIXE =11 QUTh o] Hol e ARSALS] Hil AT HE AIG 22 A}
SA7L HEGHA 2 v, HE A9 AlE, g AS24xH A48 71 AlE, HE Ald ) 3A
Sto] §E7EAREARE =2 5 e TAIAC BHi 7199 HE &+ EUHE0e &
Aol Wiy, 7141 Hid A= BH FEoluU +E 2 BYslohs 918 QS tidid gde
Tokal Tk
B 25001 o] 49 th7|¥ S Ao E Hid =X B A= I/ Y FES A g E =7
AlE T ols 48 FUEJALL GAl H-E0] v 2 FAEQJAATE TIHLt 2015
EHolA B2 HEUAS Bl 9% 5Hmandatory equal pay reporting & A A Z9ko] 25}
AZTE 719 9] B a4zt Hal 9173 Agl2 & B8 FF9 St old ez, Hid ¢
= T34 (gender pay transparency)0] ZeHe SEA SUE Sd B =4 A= B6t
T UCH EE A2 FEEY 2FEE S tish 7= QEER AIE EolE HH FH YY)
2EE STl TSt olg] ARIE 1 22 IFF 2l Axoll 3] =388 RAF o] ZASIL X
T} 53] =g A771Q! [FF 2RV 6 7 ESAlol AIEs BiA= AgAeE '
2 AF AR ] A 7|Y9] T AE AFE tHRA Ut v R H|GE] BE AR
It 8558 € AR 20144 9ol AT A5t HEXRAN ZE 4T A7 Haa!
ol =, S5 7199 41%71 Hid AFAXIE ZAKH] 9161 = BIoHE ARIELE £
A5t A0 E UHENGCH, THE 10%% 7AIFQl 24 AElE 7IX 1 QAT JdL SAFHS
Z e A2 ATGE AE (formal gender pay reviews)8 719 E AR S2 719 31%0] 21
o, A A8 7Y 7HRHA T 10%80] WEECE 7%= SMECE AE A1 &

B ACE LB WREHCEE SNEALEE 34 dE 238 238 Ve S Uae

o UE

10 23 BHoA A28 AH E¥A ZHA ARIZE The Lord Davies Review, The Police
Effectiveness Efficiency Legitimacy(PEEL) 2} MyNHS 0] QIC}.

11) IFF Research (2015). Company Reporting: Gender Pay Data. https://www.gov.uk/government/
publications/company—reporting—gender—pay—data
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12) httpl//www.bbc.co.uk/news/uk—politics—33515629

13) B2 AE= ot 7ol A SLYPRE ol= Q‘:P-J =2 Hushl g8, AF, Bojo R, &Y
siHol wet AF AR} H‘é‘ié}:ﬂ— ZARI LE QQIE & OfH O|RERE AXIVF 285IA|
L= Agsls Ae ZES http://www. equahtyhumannghts com/private—and—public—sector—
guidance/employing—people/managing—workers/equal — pay/equal — pay —audit — toolkit/carrying—
out—equal—pay—audit).

14) http://www.theguardian.com/commentisfree/2015/jul/15/transparency—gender—pay—gap—david—
cameron

15) http://www.theguardian.com/commentisfree/2015/jul/15/transparency —gender—pay—gap—david—
cameron
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