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1) http://www.nytimes.com/2015/08/24/business/economy/as—minimum —wage —rises—restaurants—say —
no—to—tips—yes—to—higher—prices.html
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Ats : BAEAATA(EP])(2014), “Twenty—Three Years and Still Waiting for Change”, Figure A.
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6) http://www.nytimes.com/2014/10/19/nyregion/when —living—on —tips—means—putting—up—with—
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7) http://rocunited.org/wp—content/uploads/2014/10/REPORT_The—Class—Floor—Sexual —Harassment—
in—the—Restaurant—Industrv2.pdf

8) http://www.theguardian.com/business/2015/nov/07 /tips—sexual —harassment—minimum—wage

>> International Labor Brief 31





