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A=l FRATHE AFABEAN B AIGYAIE RQlst 164 0]49] B ZZX0A
=7V7h dohs ARYEE AlEctes tr8shal AUtk AS4, 184 TlEh 18~20401= &
O] Q0] MM 11 9] 214 0]&9] HE IZAjol= gt Q0] HEHE? HXAS
He AR Z2(time work), H83 ZE(salaried work), &ilE = (output work), 7
El ZE(unmeasured work) 2 ZEFEE L1l 2120l tisl XY= Al 71ES MAlsH
31 AR ZESERO] AH}U0] @ AAl G TS SEALE |F & 7PojolA R

kY @ 7IAE sz 457 SHEAEet: i dd Qe Al @ Eoll Al
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O
EC 2 7IthelE AlE @ 8 71K & HRAIAL T
E YFE 57 fl8l olsshe AR @ e A% Al ’MSie FHcH 25 & U
O] slEE ATt 58 MFstol ZFA0A Bl A2 FAYeE Agds & e &
ZARMO] sigetth g, @ Tk A1 79] OlSARE @ 25 & FAolL /7 E71L &8
SNFTIE ZFSIA 2 AR @ 1Y 5 =589 B AR @ +HE flet vt AlIS
E 31 0] sl AlRE St @lishs R 101 LA QAALE AT ZE7R0lo]] 21014
Ao FAE & A 7ILEA AR tisixe HAdse @+ = |ith o] 7z
Ho7IAIRNE gHel BA Bdg o7l RES +HO| == Qlbet: 58 MR35
of ZFAONA HH AIF2 ZAY S A5 0] Eelk= 1, a1 S 918t 37H0] Al
1l 0] BiEtE Aol @F =@l glo] ZRAIL ZHA] ZP710101A YiE tl7IShs ARE
2 FXYs Ag U0k AQlEtk= Folt). sig &2 Fomi7|AlZto] Het K=

1) 199948 =¥ XY= (the National Minimum Wage Regulations 1999)2 20xM O]
AN 8 e AXHA A8E 0] Ut 201549 FA Y= (the National Minimum Wage
Regulations 2015)2.2 7HHEEIQUCE. O1FQ] =8 Fa=8 Sd6tal M+dsto] HES Sl
sh= Z10] ZHEo] =401917] miEo] W& HolA o™t & Kol Qith o] REoA A=
ZIRL2H &l tislAlE= http://www.legislation.gov.uk/uksi/2015/621/contents/made
S} https://www.gov.uk/minimum-wage - different -types-work/overviews At

2) 2016¥ 48R E = 254 o1& ZEA] ts HXYE Lt QEHT =& I7HEF (the
National Living Wage)O| A&d oFoltt. Olof thafiAl= FTOH2016), M= =7Hgl=
Tojo Ayt ME |, =Rl =sHe Xy 14(1), pp.53-602 &XE.
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3) Department for Business, Innovation & Skills(2015), “National Minimum Wage:
Government Response to the Consultation on the draft Consolidated Regulations”, https://
www.gov.uk/government/uploads/system/uploads/attachment_data/file/397182/bis-15-
9-nmw-government-response.pdf

4) T QOF2 http://www.employmentcasesupdate.co.uk/site.aspx?i=ed18895; https://
www.hcrlaw.com/blog/article-whittlestone-v-bjp-home-support-sleeping-job/; http://
www.unison -scotland.org.uk/briefings/b049_BargainingBrief_SleepoversTravellingTime+N
ationalMinimumWage_Feb2014.pdfE FASt
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g 5018 HUTE EA] 2 QIEAES YFE Qlofl olstt ARt} FolE 2ol thell nIXl=
H FRLFE FAote A5 112H A (the employment tribunal)ofl A7|3CH J1E2HA
2 FIELE0] SRS Olsdle AKMOILE HoE R Eol= AR g o 22 ohletH
ATE 71430 U o]F g4l 4118 (the Employment Appeal Tribunal)
2 PIEAEO 53 R oJF e} IAGIO] HOREFAIZE SOt SR &g OFE
ZHRAL QAA7] W20l PIEAES] HORRE ZEARNY WVIARICE Lhe A8/
wE L 2YA] Zot HOoRERAIT FAol thell 2K =01 Rl 0]0F Skl TAIRAT

Al 2.0|1 8 HAE AHAFQ U Of =2tH| T B AFHEsparon T/A Middle West

Residential Care Home vs. Slavikovska, 2014)”

StHIZHAVH= TS A4E AFQARA SEEAE A1l e eRleg EHe &
Al ZHE0Ql(a senior care assistant) O 2 FYHEDE OfL] 2} ORI T H OAIRH U=
Y oFpl 7AIZHA] Yoh= FOoRER] tial 25ut2EE AgHQt=t], FoRERART] thal
FRYZE AFoHA E2 QIS AHE 1EMTA0] AEE A7 SEHIFEAT}
= FORE R 50 o] 7HA FARE dafof flal e SRRl Zlths fle SIEEE
SHE AEROU NE AAE AFQIHL SeHIFEATP gdEs flo 2741 W
oflA th7Tet Q127 QAR +HE F 4 JAACHL FasHH I SHE RAIRCE 4l
EHHS SeIIEHAYYL FHORERARE St BFEA] 2k Wofl Qojof & OJF7} AL
omn Tiet YFE Qe 4 Atk A& Fstal +HO] s=EHA="te S8t ™
o] ofete JH9| a8 HOIS0|HA, TE AAE AFQAES Be HORRARE
of thsll X L=E AlFalok 5HH OJHLE L& 5 Aee FALTH edoletal TAIR
Ll O] NE ALE AFQARAY] oM gailS8fe JA| & tEs Uit sat
HIZHAZH= HORERART SO AAE YFE +d37] Mol FXUs Aae s

5) ¥ QOF2 http://www.employmentcasesupdate.co.uk/site.aspx?i=ed220913 http://
www.cipd.co.uk/pm/peoplemanagement/b/weblog/archive/2014/06/24/care-worker-
entitled -to-minimum-wage -for-sleepover-shifts.aspxS &3 g
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At 3. M= O E2|BE HFE Y (Shannon vs. Rampersad T/A Clifton House

Residential Home, 2015)°
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6) ¥ QO http://www.employmentcasesupdate.co.uk/site.aspx?i=ed27539; http://www.
farrer.co.uk/how -we-help/employment-issues/WorkLife/WorkLife/Dates/2015/10/No-
right-to-National-Minimum-Wage -for-on-call-time-spent-at-home-sleeping/; http://
www.bonddickinson.com/insights/publications-and-briefings/does-mere - presence - site -

automatically-entitle-worker-minimumE Z3g}
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7) Fianance and Resources Committee(2015), Impact on Providers of Recent Employment
Appeal Tribunal Judgements - Night Time ‘Sleepover’ Support Costs.



