1 International Labor Brief

THIEFEEE

20164 6%2 pp47~60
e J9EH®-do o2 =222 TIY

7]&0] a8 uAl=

S SLAH| 20 Tt

World Bank Group

Wt 5
0] 2€ World Bank”} 20153 5€ E7] O|ABEA €8l G20 TS 9(G20
Employment Working Group Meeting)OlA] 23 SH HIlA]l 7]=0] 1180 HlX= gkt &

SEAH| A0 THSE 8F9](The Effects of Technology on Employment and Implications for
Public Employment Services) &2 YFE WF|oto] HAst Zi0IT}. O] HilAl= 7|&E Ao
0E ARC] AE L=SAIES] Mo} dats Adsid, 7|sddol sttt = A8 2 Qde
z|aslele sA0]l M2 YR 719§ HAag] o] SZAEAH|AS dgo] RS

AJAFRHTE.

nol'

* 0] 22 20154 5€ 6~8¥ E|7| O] AEHE G20 Employment Working Group 2J91E 2l 2}
HE HIANE IR EFcto] HASH Z0ITE “The Effects of Technology on Employment
and Implications for Public Employment Services” © World Bank Group, 2015.

AAR= World Bank GroupO]™H, G20 Employment Working GroupOilA] E¥JICHE A FHAR:
http://www.g20ewg.org/index.php/component/phocadownload/category/26 - public-

employment-services).

» International Labor Brief _47



Tl Axtelol AE a7 EAE WatE Zekeha Atk o] 28 ICT(ERE
A71%) 718k ADE JA|, 20HE 717], ADHE 71 S0
QUrt. 71&ee] MEETIOL ER] 1c17h ARo] Um0 Qo) ofEg Wals

Sl ZHEA]
ol tiaiAlE YIS =97} w11 AT o]zfsh TEA] olstoAlE SSUEAHIA
REAlofl thst =90l 84 ICT7F L2ARR AAEYRINA A& 71S1E HAg0] A0 &
ZAH|A9] gslto] S Tl Stk

CRE gRtzle] 533 LAY £70) AHS Sihrt 71518 AEsha Arks Aol ol
o ofa)7} gk, Qe TIAE Aot UXE wrol B8 AR, 719, Zolo] f8sH
88 4 AR, 712 BA0] FFS BWEE Btk 98 2B 4, AL} o)
8 wxoR NALEA DEAe) 9B EE 159 75 F Y8} 7l o) tiHEs)E

BTk 71510 B8 SWol Q0IME NN AR Extehed, 7le4E0l Be 2Exi 2

.

T UAE #50] Rl A8 & AT 7 g+E0] Ue 22Xk #H BEOR s
x| A Ash AR S0l EE & Atk Vs S HBA7]3 A

EoF g 1}71101 22s
=

ro
anj
Ho
ol
ou
_O|I_[
0
O
mjo
0z
2
o
1o rr
LN
010} 3
ﬂll(} m_']I,J
)
¥
=) ?%
o =
mo
e
%)
_V‘.:‘
E
i/
ml
150
>,
=2
)
ol
@
An)

)1 Pt CIAE 21 Skt
3 CIRE ol et HRE AR $H0% BAE @ e} lom, B gAg
SOk BITt. 213 AR Yl Bk V185 e Sla) TR £AE HESor
& Z0IL}, Ol 1870) YA FE/ME ORIEIZIE, VIS EYOR s WAsH: Of
2] 7hA) BAES sashs T 71018 Aojn, met 215 Ji ZRA £2 Urel
SIS rEl3 V1SR QIF WEO] ol BRd NS WS + ATS s WREAS
HESI0F B 201 B GTh= AVEo] BFEE o) ohet BRI} Al Fh
g Melo] o8 A SV 20 FoNE BRI HES 4 s BHI 22138
470511 DHAIEE ROl A PES7} ORIt WSS of
30, 71%0) B8 ANS S8t ThS WOHS B 2RI

_4

l

=2 oqr
E

lm r
<2
0
Y
L
1
o
Kl
fu)
op
jief
sl
30
i
N
i
rir
10

;
A8 _FTHKGHRR 016U GBS < ==~~~




B MES EMIN|

Z1E2 nHe] BHE AYolA ZEAN] s Hetel ZlojH, 71E o
off alsh tixlE Ziolekz Aol thsiAle 010l gltt. o= niEie] Al¥o] TIRE LK
E UXNE 7Ies g8cte dAeh: A Aulelth. L oj2ie Haly
O, of# £z FMI/NE ZIQ17E 1e]al ¥eto] IkgofAl o]9fat &
Q7 SOl thallAl= golet Asi7 SNt
ol AgolA 7193t R dE Vs, AHIE ZIes AEcto] &0 FEE

A4, slElat 719] 9] Aetolehs Jite 2ats SAl0l Zelist] 28ss €A 2

Jofl thsl o7F &A™ AR 2L KUt 0] 2014 THFAl & Hl 7HA] sy Frle @ 7Isegd
Clsh ofmeh ARIE 7 AR 1l =re] Aol AHe 201K, @ LAR]9] it 5
9] 28s SVl tigh o, A=t Fo] =37t S45 83 =
g e, @ 1EHAQ 22 Halet 11 2yt ZiQlo] Al 4 e fld, @ UXEstz
QIgt 712157100 0] HiFlE = A S7tet Ss57Hsdoll tieh 21 Solth

0oL

[0 o
Hu O>“ fjo

|

ol

|

4
O

7S 20| ME X2 HISY

71E0] B8 O ~ntEsidol met 58 A A B= SE Aol @76ke Vs S 97
7t OREehe 7hsdol EAfjeith ol g 501, 1980t O]9] AFRARSSt 7ol EH 2 Ef
Ol AE9] 1IEFHS O, Ol & AFRE|9] A28t 50i430] MR OJ0jAlLt.

AFset7t @7Fsotthal OARE At (5 Al tRIEsk o Qlrt. ol e FAo] 9l
of g Qlgkle A+ mEH, el datz vl TR LA S 9F 47%7 {1l
Al QAch o] ¢4t= AYe HFHEC 7hsdol mih 1fdd, SAEe, AETeR
o, =g tet ®2 258 710 ojx el R Aksst 7Fsdoll 28e

FO]tH(Frey & Osborne, 2013: 44).) 0]= $1&sH= Y & BT} AlehE

1) http://www.oxfordmartin.ox.ac.uk/downloads/academic/The_Future_of _Employment.pdf

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _49




AOJEl )53 EF 91T ATETHE AX|BITEY

=7 x%50] ARRIEICH: 20| sl2 29 BARIC] AFS Eole AL ozl & E3t =
=3 DSt g A9 BARE E AR @RS B 2000 b EAsh) g e A
Fol 58 2ol rcﬁfom Uz, 220l Ol244 BUE oML (Elance)s =EAY

FQof ot AE] =9IE WAl A= 20154 48 VIECE, QHY nHAY, 821, &

RhAE S0l g 23S0l ko] e, of7lole Bt Alg 16~22€98E Ags6k=

28k 610 719 LRfE|7E e 0] AUtk ol Rl A2 ofF /AT diE EXfich
X QorH AS0|C}d

LA T A=

22| He| F=2t

Clo] A o] T2, 7|sHsle A2 sHETEOF O|F0AH, 11857t 018
MElg 49, A5 ZEARL 158 22A0A {95 2HEshs 2102 LIERHTHY
2 HEE At olof] Tlsto], sH ek VieEHskeE 11 il Qo] ¥R oF LEfLE
A Z=Chal Bra]al Act

F|2o AFEL 7Is0] wasAlF d=sE Ediekal ks Je HEglsit) Vs &
S0l st sevlE, 7IAZE A tAE o fle ZAA 715, #ol Jl AdA0] Qle

718, 7IAETH= Qikto] B HojL] whizol |A thAlE o 8le 7l S0l et 2= &
7tstal = THH, 253k codified)7t 7Fsdt0] & VE2k 8 BE Assh 4 e

H, 2] o] FE ] s a2 710l Qlsh ThiAlE a1 AT
ESAIFC] ks n=at BE fE=7HE HIREe SR Aru=0)4 ] A=) 2t

O —

2) http://www.washingtonpost.com/posteverything/wp/2015/01/05/in-10-years-the-job-
market-will-look -totally - different-heres- how-to-make-sure-youre-ready/, http://
WWW. futuristspeaker com/2011/11/55-jobs-of-the-future/

3) O] A, https://www.elance.com/trends/skills-in-demand

4) Autor(2010); McKinsey Global Institute(2012); Autor & Dorn(2013a: 1553~1597); Autor,
Levy & Murnane(2003: 1279~1333); Brynjolfsson & McAfee(2011); Michaels, Natraj &
Reenen(2014: 60~77).

;
SO_FAILGHR 2016 B-S <« ==~~~




Oh A LIERESL Qs EAE E4E UrkElo) AHEEE A6 ZaIE0] s Ao o

St AIEQ0] A4E Zeiekal k= ZI0ITh Ol S0, B2 =7ollAe i, AHE -
R, Bit-30] -], ZEHAZ - Yl B S 242 S #E ARV daske
0] LFEREAL QUTHAutor, 2014+ 13). 22R9] Ggko]l ¢t o ATLRIE: =, 147 &
H=7h ot 33 8 229 &80] SX=AKME fonlst Jakg nXA] ZS_ARIT
SHeE KMsd AR F2ARE EAE eIt Bolal QITHGraetz & Michaels,
2015).

3L 4

AME=9] $0ﬂ%, EAE &8 B O JAR7bs o] thst ¢ 835
LA Zal AT AL S 22 IV = ITE FoE AHARE Y
g GRS 224 7001 = 7199 UAE =t 28&sH /ol 5= AIEAY
Aol HA) 52 Soll A B9 AR FEEHL s A0E HOIth mheta] =
7 ARl Aolsittial & 4= QoL AT HIRE Z0o] Al Q= A7t Btk Hof
Al Ol= G20 3]¥=50] aldiel & Tt Aats tRop & 4 QT

AN
.
B RS ARAne” At AREEY F 7}7:1_% %eémﬂ g;um 58 4 9

CHGoos & Manning, 2007).
NEZ2EO| HIRL IHRIIA| H7xl= A

ZIEe 189 BAg Hrt sk HEtAIZ] AL QI 0
gk ofL]Et 7HQI0] AEsHok sk flglel Reol: Jeka HIx
TEARRE 11870 AV Halkstal At Lol A2 AFE AlEehE HolARE A
(microtask) S CH9] 211 RS2 Ul ©7] dARISE FEHnh od R89] 118
A Qo] Z2AR= AA| TRl e AFES QR YR E ATt A 9o0] EAliet

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _51




o} Shefeh B7lol Ak 2RAR 2RAR S

L U 2EARI0 ABEEets BEe gk 3

B V1R Biso] A Gk BAERI0 JFEL} e 420t} AFEE 495 9

AR HHAZ0| BB RAL, 20| US AS BE FUIA Aol E6] Uk
E',_'

HoA FALE 2 =R ZHO] Aot
Zjo] o =gk Lol thal Al=she= th7toll tf

FRER @S FlEuRol ZeiEo] oA wEY B0 tiet £8 9A] B 2T, of
25t 90 BUES oo MEE HEd, D2AES SeWsl] aIE0E Ue
| Hels

Ox mlrl
40 rlo
Ral
1o

I

T

StAU 159 HEERS 4= glom, AlHo] gold A Uol0] HEl 7HsH e
ACHKessler, 2014).
OliE LINE ERES 2EAE0] BEE RES S¥50] 452 U A2e K39
HI 24 2927 (gig economy) & &SI AT} BE 4%, 292H SABES 4220l

0N ISA AlgE netshal Itk ol 501, PHE BE =700 BA=2et A &
=1t tiEstal Lo, olofHIIH] (A A7 = FAE e s =86kl
UL}, ojgiet EREO tiet PHEE otel7k JAll, AlRlordd 2o, S=A 112 - E2iE
9] ol & Aol thet Al HE S€ & o A olget EdEE2 AAE A0 B2
ol 2ol MEs ZOE e QT

EEoF ARRI QPR EO] RI01A] AT QT AIAREO] ERTITE o & S0], SR Q] R}2o]
ot 52 E7lcks B, A=d dAR|ol tiet Hae Al siEe 7Redol 7] e,
TEAF o] WAIK] @eF HEchs HAYs aee 18g HeUt AU tiRES =
7HIA ARl EEA = a1 Reol AAE 0] Q7] iz, ARl HEA = Wol BYskr] fidl
CEAP} AESE dEeAL, BEEIAY, HISA IR Sog ASs e 490 41t 9
Al AE Ee7t QI

Q

m 720| TAEE YOI P} D23

rl

719, 71el, T12]al gRE ol2feh Aol Wt tiHIE AlRI0] flelt oRER JE2
OFLIT}. 2015H0] StF & AJZFSH 0]210]= 2030E0] lesAlaol TskA €t 15 A

;
52_FAILGHRI 2016 B-E < -~ eeoeeeooeeeeeeee el




Ao] izl Awai7 8 2910l MAo] thal SR £H7E Hlo] A7 A o2, H

of
AL
rol

Ol2A| H=t, olg2 7IEol ARl Alds
—EA oz WA HEE oA d3€ 5 e 715 7I9lE 20l LS/t vk
BRlggoR Qla] FE ARV Swa] USR] ZAL 7Ie9 Aoz S35kt
&L, ZEAPE Ao g o] AXITHE 11 gk o8A UEE7? ol Ad=
BUENES EToﬂ Agd o e deott
YR 71E0] Miscte 7181€ o] flol & = e AR X0 thel e E
Q7F ALY Ol A2 AWHel FAIEE Y] A QEM, §F7F 714 RXE ddichs
l 7104 ZiolLt. 71=0] A&l BlXl= Ry geks &

S84 geke Ftiskohs SAI
ZS ]

of
skot7] Qs 77t 1dle o= e dl 7HA DefE gt 22 0" Theat Ath

- O B2 TXE IR E &F&Ech= @iﬂ

- E]X]%]_ E:Foﬂ EHO]‘ @E—/&j% ’_;Eo]%_‘_

- TIRE AlT] QAR e Zstet
A

- 717 o] oMYl 2Rt AR

olfgt ZXIEQ| ZAlO= Edl 7Hsot ulttol]
enabled) ¥l YA 29| Fo] SHE o17] €
UAE dA219] E7F tAE Z7tol] thet 8 AL, AEAIES o9 83t 52 Vs
9l s wrle AYQR olsg & A= 718t 59| gijErh= A =
CIATEstol thet LRf] o] Fobd & dldstal &=3t eelolle =&0] &
Sle sEe Ao 2 MER IF2asS Aojgl AoAE F88 Zoltk 2HL
A=, olgfet ZXIS0] SiEotAl Zrh= Foll A
dxtzlof] WEA A8 4 e TEARY] ZA1E HA]
A= FRI ANS HQE of, 2[@ie] 44, 188AI9 210

APHS e A dEg Q7 Itk

@
Moo

Y

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _53




OXIE Lxt2| St

& Eeghot= 7l tA
|

YUEOR 1 471 AR

bal
jita}
By
re
N
1>
e}
1)
04 e
Sl
2
30
o Q
N
M
ie)
N
07
of
ko
kO
B>
re
e
>
E

1]
e
Pa)
L)
rr
e
)
Pa)
0z

)

@8

@ X0

1

=
Pal
r
)
O
Pal
e
ne
2,
o
rir
E
\d

My
o
_[91'4
>
_o|L
oL qjo
o
024
i}
ol
in)
rr
)
2,
o
[
O
=0}
HT
N
Hir
__Q
O
>,
i
i)
[
o

o K
g
4

Pa)

18
[5)
1=
)
=
m o
M <2
rg
H
N
H1
o
0%
I
= llo
40
Pal
9‘15
4
it
o
paY
i)
An)

o
)
it
1o,
)
i

Ir
o
>
)
0x
oz
fjo
H1
ol
rr
2
5
N
2
2,

> o of
rr =} Ok
oo o
oo on e
o =2
m\l 9 LO
525
(g
| _
T
1o r%
W
£
Qo 82
° g
o =
o o
.r( ‘lE
> rr
o o
mo T
S
wN
o ©
-
o 0)4[
s ®
NO%
o o
e
4y ox
so M
i 4
30

|
0z
1%

IS4l Kgoh= d3 B AekE ke (World Bank, 2010)

Aol AEFEQA I 710l thet BAs A A1 (World Bank, 2013)

Al AFOIHOHE S 28t =7t 41 Qlxetof] thet AL & AJH|A9] 7HEY

Hel Adet 7HAME S S0 HEA FHIWE

SAlg 7tEstsb] Qall 229 £ 88 £ A7Y
(anchor tenant)?9] &8s SO 22X 7| E] S7 (Kim, Kelly & Raja, 2010)

- QFEAQl V15w, a88 EAIAY, 22X OFdet Ols &5 flgt Het ozt =X}

T L-—

opm 1ok
r

I
Okl Lo
oK
1
M
o
(g
N
m
>
o

(Raja, Imaizumi, Kelly, Narimatsu & Paradi-Guilford, 2013)
- ORE A&l SALE AIRfE &ot7] flal W sAet 18FE HE0t0] WAL} 7]
=7iE T2 O] A o] wiEA thse = A== A9

A

TEAY] sHeEs FYAZIN 159 Aelet HYs ARloes ksddge dolche A

rr

5) anchor tenant= B3t AR =7} =0} B mi@9] Y& Acks i) dFAAE S

B4 FAMWGHAE 20161 GHE -+~ n- w7l




=
HALSS A& Q7T ol2fel Foll 0] SSUEAH| A9 ek S5 TH6iTh

OIZ{X}2l JHt
N EQE 8 4 A= 8
S

=
-
ot QTsHe S g 9HES 7

o|Qo= Z=ALY] Fod, &8, e, ¥
WsW 18 AAsH=s 7HY eEQl Z2TIHe AV QFcks Zlsido] =HE F
a1 QT GAZE @6k 71se AEAQl VIR oile} e, 48, A0, HIEA AL, &
OF 71 1t Z2 Hit ZHRIs dos oSt tAE griele BAE olsishal, T
g =75 &8st tl o] 9A 2039 71 5938t @4+ TAE HojuKoIth T
RE Altholl FIRE FoFgo] 7He =2 IZ2AE £ O sH= T2 IS HIEH
UAE g8s8 T2 T3 (digital literacy programs)S ohs RAE= HLF B2 AlES

Ol UAIE =7 &8¢ &+ A5 28 7ksdo] Atk

eI el
TEAVF ASAQ T LX)Vt ofdl HEJE|AZ o] SARSHA 2 Zhsdol AEe o, Ab
S|P HALIE HA| Hato] -l WA Eth Q5 e, A, Z|EF S8 (O] 7=

6) s 118 7 AA Zdot =2 FR)A At ZIIAIR: McKinsey Center for Government,
WA FHOZ: SIEQ AIAE AA (Education to Employment: Designing a System
that Works), 2013, http://www.mckinsey.com/client_service/public_sector/mckinsey_
center_for_government/education_to_employment

St=o] ‘18T W QIHUl WS ZZAE(Ten Million People Internet Education Project)
(2000~2002).” AtAISE HE2 Myung Oh, James Larson(2011), Digital Development in
Korea: Building an Information Society, p.134 &= High

7

~

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _55




| SRt HAES ATt

E4M57E B doijgo]) S E2 ARIeHY 20 S5
HetA HIF S S4olA dote Z2EAPE it 22X fAR slEi goeEe =
T AEE Mz fAUSS 24e Q7 Ut olgist T2 W] Aldl= TRHEH oA
2to1st 4= QIrh. 22101 QIHENYA @ulAT (oDesk)= KA FAIOIEOA] SF & S0F =
30AIZE OAte RS BRIA|S] ZERIAE O SRR (AL E sttty &
Heloh Aot d g ZEFA] Bt 2A5= FRE Ao X¢ A = AEXIAS M
HESIO HIRSA gA 71tk & Alg =238 7idelor & JQ7t ok
azxjo| HE| S
2210l ZUFLS HluA FZo] SERY] o] 18F Fi= IS 4LHIARRIS] A OA]
=sA] HElE Bl € 549 sHe AST Ust HAUE0] EWes] s o] QA
ZT} 22l Z2E0] therAQl Fdsld mAUS =+E Aldshs 47t T AAE,
HEH A4 e Saff 249 =¢ig Hol S0l 2EALY] d20= Fdoide fIst 26N E
Q5= Z10] ol e o= QUrk T8t 221l P9 A0 B eloitte J& dlishH 24
= U EF6iZIth & 22N EE 1857 M3=olA 285 = ESEe Sof AZE ¢
= AFAE o2 FT& ZAdalor & & Q= Ziolth <ol wet A4gst H 0] 4
QE & UL ol st Aol Aol U= Z2AIA HSE AT 4= U= doke nied 2
Q7 o, olzfgh Hieto] THE HIZA] Z2XA MlSEl= Heet AFEsk Q7 A=
A, IETHA ofEA XPHESHE]0]0F 5h=A] Soll thallAl F7HR o= =0/ 7t AUt
B Z308MH|A0 Cljot gto
AE 18Fe ZEAPL 7|Eg 80t Aol oaf 2lsts 713]et 24
st thEd e nidshk= tl ke & 5 Ut ot URE = E €8

8) QEIAA, hitps://www.odesk.com/info/odeskpayroll_contractor/

.,
56_3ILEEeE 20164 685 «




so] B S0 He) 58S 7191 AN 2EAE YR o AHIZ0) HEH9S o
thshs Q38 74 4+ itk

ANE HIT4HS &8 = SAPY2| 7[S0il CHet 0lH &l
HEolE L of 8 A SiF E2 ANE HEYe E86t0] Algo] ZdH s A8 e
gao] et GHE O Bl £ E}E Z10] 7hsolth. SSAEAHIA, 2L, SAVIE &

(s fle Soll AlQA0]a HEet HoJHE +8E = QAT

ADIE HFYS S&510 1832t Xt ZHIHE 71

rx

HIZEAHI A olgAlQr YRtE] 7t mhE 7S S8l BitlolE o of el A0 OJEGHaL 9

B3kt 714 28Ho]: Q1R HIQIX], 71& 5)S 2t SHE Zonyy] 95t 22101 HIAE
olst EsE €8
ULt

_V,l

0

QF M+ QA ZNEE A UTH

NS FAEY ]

=

O TN ZZAEAH A= TAHA

Nl
fio
(2
jief
>

0

CIXIE 72004 chet 214 x|

UEFC ZEAPL 7|/ slE s Aol o] SSEAHAE SR dEe E
QUCH Eo Vs %%o ol AR A5 7Ise ANl
AFALE Qe R nss AAlstl, 7Is9] &€& Stz Qe 7|5] et ol tieh Olsl & =
Ol=5 Alde a7t AE}.




Il

B 4= 9o,

Aol

o

S ATOIA 7bs 427t w2 7158 uleleka TR e QA 98 4 UES

710] AERIAE AAFEGHA etHehs U twe & 5 ACh &

l_

A7E9 SEOR ubdE =HIAIE sidsh] flsiA s ZsY 8 AHIAE

MBsta, tide AEet s 2218s 299 o . olHe ZXS2 7' ARE of

=
agtozi JEdY ZA S8 Al&0] dlde = e 5t 7IRlE AlsE o Atk

Ci XIS =~10j] CHet 2 X1

ol
Ok
=
o
Z
e
| >
rr

T Q=S Adske
of et V1EA A
£ HE2 Ttk vl

l‘}l

ORIE Eio] Mish] Rohs 2RAbt oheset CRlE 7o) Hag
of2] 71R] WolS HES 4 Tk E AHIAE HIZE0] URE B3

I 1SS Aok Bl £8& HE0{0F ettt 331EAIH29] HIEL

=2l AHl et Ve SeAlete] gt §3 s 60k ith

OXIE 22X HERZ 23t

SSUEAMH A= SAUA, ZEAHERD, 7IEHHIERZ SSES AISSREN F7IAL
S0| d= e Sl sl = e 7IIE S = QU o] Het2 2210l S22 8
P AME HSHET 5 U= 7187 SUH SR AStE o] Itk AKE Jde = 2
d& AU Eo 11851184 A Q) Halshs 84 Jldsl & o, Z2AMS] AlRA o7
©ll: gAl1SF)eE Azl (o : He, =)ol thet QAAF A0 Kt A=AQl ogks e 4= UTh

ZE2X12| /40 Ciet ofsH K12 X2

A7) = UF o] AWE 2EAPE olzfd Watol MHHOR, 4

=5 Aok Hole 88t dge & ¢ ATt A Yol tie A= 7

Aol AHsl Ao, SZUEAHAT} AlEch= AHIA0] thal QARIGHA] Zohe Z2A
£ ¥oE JZAUEAHA0 thet Q1AS Al Rk Ut ANE HIYs #8310

58_TALEHAL 20161 685 <«



HAE R Fofet A S NS R EA6aL, FIFAS SAKIA F&dh= 2k 6f
Lol 24171 & = ATk

X% BN K33 22X} K|

QA AFT HIRF DRV IK = S 218AHI A= TIAIESEY] 917100 2Hal AL oln] T
a7t O]F010 A B0 SAkch= Z=AE EH“OE g, =7, A 5= Aol Q0]

".
Qo daks sdd = Ak TAE FHloIA B fIgo] 7tg & S=A0A S8
Fojop g =t Sl

23S

- Autor, David(2010), The Polarization of Job Opportunities in the U.S. Labor Market:
Implications for Employment and Earnings(Washington DC: The Center for
American Progress and The Hamilton Project).

- Autor, David(2014), Polanyi’s Paradox and the Shape of Employment Growth, NBER
Working Paper No. 20485, p.13, http://www.nber.org/papers/w20485

- Autor, David H., and David Dorn(2013a), “The Growth of Low Skill Service Jobs and the
Polarization of the US Labor Market,” American Economic Review 103(5): 1553-1597.

* Autor, David H., Frank Levy, and Richard J. Murnane(2003), “The Skill Content of
Recent Technological Change: An Empirical Exploration,” Quarterly Journal of
Economics 118(4): 1279-1333.

* Brynjolfsson, Erik, and Andrew McAfee(2011), Race Against the Machine, Digital
Frontier Press.

- Frey, Carl Benedikt and Michael A. Osborne(2013), “The Future of Employment: How

Susceptible Are Jobs to Computerisation?”, p.44.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _59




- Goos, Maarten and Alan Manning(2007), “Lousy and Lovely Jobs: the Rising
Polarization of Work in Britain,” The Review of Economics and Statistics 89(1):
118-133, MIT Press, https://ideas.repec.org/a/tpr/restat/v89y2007ilpl118-133.html

- Graets, Georg and Guy Michaels(2015), Robots and Work, CEPR Discussion Paper No.
DP10477, http://ssrn.com/abstract=2575781

- Kessler, Sarah(2014), Pixel & dimed: On (not) getting by in the gig economy,
Fastcompany, http://www.fastcompany.com/3027355/pixel-and-dimed-on-not-
getting-by-in-the-gig-economy

- Kim, Yongsoo, Tim Kelly & Siddhartha Raja(2010), Building Broadband: Strategies and
policies for the developing world, World Bank, http://siteresources.worldbank.
org/EXTINFORMATIONANDCOMMUNICATIONANDTECHNOLOGIES/
Resources/282822-1208273252769/Building_broadband.pdf

* McKinsey Global Institute(2012), Help wanted: The future of work in advanced
economies(New York: McKinsey & Company, Inc.), http://www.mckinsey.com/
insights/employment_and_growth/future_of_work_in_advanced_economies

- Michaels, Guy, Ashwini Natraj, and John Van Reenen(2014), “Has ICT Polarized Skill
Demand? Evidence from Eleven Countries over 25 Years,” Review of Economics
and Statistics 96(1): 60-77.

* Raja, Siddhartha, Saori Imaizumi, Tim Kelly, Junko Narimatsu, and Cecilia Paradi-
Guilford(2013), Connecting to Work : How Information and Communication
Technologies Could Help Expand Employment Opportunities, World Bank, https://
openknowledge.worldbank.org/handle/10986/16243

* World Bank(2010), Innovation Policy for the Developing World, https://openknowledge.
worldbank.org/bitstream/handle/10986/2460/548930PUBOEPI11C10Dislos
ed061312010.pdf?sequence=1

* World Bank(2013), Fostering Innovation for Productivity and Competitiveness, https://
openknowledgeworldbank.org/handle/10986/16580

;
GO_THIKGHRR 0164 GBS ¢ ===~~~ ===l




