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3) Employment Tribunals and the Employment Appeal Tribunal Fees Order 2013(SI 2013 No.
1893) s5 6, 7.

4) 2] 9 Table 3 Amount of fee - claim made by a single claimant Z3.
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5) 91 Bd ss 17, 18.

6) HM Courts & Tribunals Service, Employment tribunal fees for individuals(From 29 July
2013), T435, p.8.

7) Ministry of Justice Statistics bulletin, Tribunals and Gender Recognition Certificate Statistics
Quarterly~July to September 2016, 8 December 2016.
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Qlstal AFESH =X|OIT}. O] A4kl ZAE Thg SARIEE FA. Table C.1, Monthly Total
Number of Employment Tribunal Receipts by Single and Multiple cases, January 2012 to
September 2016.
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Received by Region, January 2012 to June 2016, Annex C: Employment Tribunal Receipts
tables.
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11) House of Commons Justice Committee, Courts and tribunals fees, Second Report of
Session 2016-17(14 June 2016).

12) 9| HilA], para. 55, p.23.

13) €1 HalA, para. 67, p.27.
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17) House of Commons Justice Committee, Courts and tribunals fees, Second Report of
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26) Schedule 3 Remissions and Part Remissions(sec 8), Employment Tribunals and the
Employment Appeal Tribunal Fees Order 2013(SI 2013 No. 1893).

27) R v The Lord Chancellor [2015] EWCA Civ 935, para. 73.

28) 9] ¥4, para. 29; Unison(No. 2), R v The Lord Chancellor [2014] EWHC 4198, para. 2.

29) [2015] EWCA Civ 935, para. 101 Z%; [2014] EWHC 4198, para. 71.
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34) I EX O F Charging Fees in Employment Tribunals and the Employment Appeal
Tribunal, Response to Consultation CP22/2011, Ministry of Justice, July 2012; Payment of
Tribunal Awards, Department for Business, Innovation and Skills, Report on Employment
Law, Adrian Beecroft, October 2011.

35) 0] & =0 CBI, The Right Balance: Delivering Effective Employment Tribunals, (March
2013).

36) 0] S0] Unison, “The government should admit employment tribunal fees were a
mistake and scrap them,” https://www.unison.org.uk/news/press-release/2017/01/the-
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41) Scottish Government pledges to scrap employment tribunal fees http://www.
personneltoday.com/ht/scottish-government-pledges-scrap -employment-tribunal -
fees/

» International Labor Brief _75



