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& = AM B (workplace)d kS SHHA7]= 71HHS DFASIICE, 71 ok oy At
O] 71E AR Y 4=F9] 22X AS Fst 4= QTHGahan and Pekarek, 2013).
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Z=(National Employment Standards) 22 =2]= 10702 ZA 14 Aglols &5 A}
AFAS] Hi= F7tol tieh Agl7h =BT AFEAPL olgfet K] 7|E0] nEshs $7HE A
Foh= A2 l8HAl gaen, ZEAR= A, 71 got T AL dHg Sl 018 43
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A 571 715E Aelohs 719 e AME B g9k AAg = ATHWhitehouse et al.,

2010). 2 FHEEDOE Ale)olA SZFE =AM S7i0] gt ddle = 23], g
ol SJoko) olsl A™E CHWhitehouse et al., 2016).
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AF& : https://www.fairwork.gov.au/leave/public-holidays/list-of -public - holidays
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181¢ MaH A (New Year's Day)
1€ 26 SF9| H(Australia Day)
32/48 22 Y(Good Friday)
33/48 Hebd 219 9l(Easter Monday)
4225 OFxt | 0|(Anzac Day, 33 FRIZHE HIgH FH Q)
=R QXL LIS 02 EtAI2I(Queen’s Birthday)
128 25 AEtU (Christmas Day)
122 26 HrAl 0| (Boxing Day)

Zis BRY0| FWO A2, TS F5 VY| ZHY0| B,

AF& : https://www.fairwork.gov.au/leave/public-holidays/list-of -public - holidays
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JHR1E 7HPersonal leave)

AT H71et SRV g% ez
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e Al AEES Pt ZEORE AR 7HS8HTHFair Work HAMOIE).
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At2|E AL 7Hcommunity service leave)
HE ZSEAHEEY, TEER, AAIA 28he= AFAQL 11

ol

#]ehs (emergency man-
agement activities)O|L} HiAIY! QRS =8517] Qo AR BAIR7HE AME S 4= QUCH AP
A gdegsolet S5 Aol A mehol thalshy] et sl ApA o= Fojst
= A9E gnjsith. 22Xk 0] g0 sk 71kt
Ch 19 50 Z2AP AR E 4= e ARl EAIR IR
Aejgss Qo Al SANR 7 BEo = AZECH UHHO| Hia o FE S35t
=, HHE0l 19 6029 IYE AEoith S e TEE] Z2AVT iAEH JoE
Qo AP BANRTHE Al&oh= %, AFEAR= HIAIAEE Fof 717ke] A 100] thaix=
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L S ALSAIE 918 ORIE 108 BEE B 717t glol ASHoE
ot ZERIA S8 2~371-9] VIR S0 fE R RSE THCasey et al, 2012). &7]
19417 S0t} BAlol Blasarke des
oF WIERIoF A/RIRl0] 2R SRAS0] 107 2GR 6-12708 59t 2R OR Hof
7 MRS 4 QLS ke AEE Ae E?JE]MQL}, O|f0= 59 U Be 2 &
HAR| O E HORE HEIEQICH Burgess et al,, 2002). 1950t EHHRE] A7|2&4S
717 oreret A Bl 71 oto] 2Bt Y] AlAISHAA B QIeh At ZEARSOIA A
25710 o2& CHCasey et al., 2012). WEtA A7IES55719 WSS S2APT AFsch=
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< olgfst QES AR 4 AUt

AZO S (58 AEZ £, sAl0ll 8528 Fa |KOIRA S AFEE & 1o, 8% O]
of= gt grto] Yoo A7|ol B |otRAlS AFe o ATE AS0] RS 1919 AkEdh=
T SOIFAVIRIE 2478 e Zke 4= §ITHWhitehouse et al, 2016). T SOFFER =
o= ¢ &5 HE 80| 23 0] Qlof, ZEA= e SO0FA0] SREHH SA |05
A W ARz 575EAM, sig 21771 B 0ld) EAIGIAl @= A0l= o1 AR et K9] §
Aol A0] FAFe AR E FA] =71g 4= ATHFair Work HAIOIE).
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714 EZ3 57 domestic violence leave)
A Ha]ih At tiE9] #0] 7HE HBEE =0l= 7HEEERTlo] et ZIoE
| 1067 7FE =0 7HEEY0] 718, SaAl, 719 2 dRo) nixle g
of thst A&% #alo] AEF o= Sy of 9}‘3} 2F=F(Australian Council of Trade
Unions)} Z& 018 Aok Ot it BAlE2 @57 7VEZe s 7ol thell A0l

g2 g As dYol Sl At oA, B2 E}iﬂ g 7|350] 719E HoF B AREAL E
e Sl 7FEFHSIHE MlFstal don, A7 Zol= g 2099 a7/ Foid
L olof] wet 2EANE 7FEEHo| &8 duteA Hdh)= A it 8 1g, ojFet
22 o A 52 ol FaF7IE AFEE 4= JUHDV Clearinghouse, 2012; Stanford,
2010). X SF 22X ¢F 15%7t 75 FHQ 7HEEHFIIE AFSE 5= s Ao
FAHE] 31 RATHStanford, 2016).
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= SItiA -l A8E = FA eridol 1099 f= 7}733:'?‘11?-7}% TAIFOF SHTh=
SFLEO Mote HEetal Ut SEZ=LIMS]Q of N HAE BAIE Qe HE &

Ao] Hgo] HFEHA] o] A|otof thet #E: XAE Al Tk E=5t 27H9] & FRE x3tet
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Agh QA AR = FEIERIE]9] 2F80] 1] A7kRle s 3800 thst thEE st
Al EAthH= Y& 0]tHStanford, 2016).

U7 | etXZHHS 7 H(palliative care leave)

S70| YR 85 B, 71T 2 SIRES 2EAP} 50 Mo W8 B2 4 UL |

HS7t =S 516101 ATHWEPR, 20165 AHRC, 2013). $IAH,
VS

>4
ol F7h il AR 9 7 PR BRI FEE] AR YRIT, 79| A2 opgl

SEE g% 35 AR geks AT A 2d0A 2YISRRIERVIE 250
A BEEA Zatil Ae ekl AASHACHALP, 2010).
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23 SAEABS)Q LeEsHFTAHLFS)ol Ql5HH, leEQlTe] (% 75%)7F o
7V B WS AR = e dE7F QAT H3iTHLabour Force Australia, Detailed
Quarterly, Feb 2017, CAT 6291.0.55.003, Table 13). R257} AF20]] Q0IA ZEIQ] L2
AF=9l HEl7t nEEY ZEARSED 84 ¢ Ak 20179 2¢ 9, B 224 S0
Al FE¢rILE E7EE AREE 4= QUUHLL BT AR OF 88%0]H, Olof HlaH THEENY] <2
AFO] e HIE 2 47%0 E345HCHLabour Force Australia, Detailed Quarterly, Feb 2017,
CAT 6291.0.55.003, Table 13).

A7t
SFOM = GAl ZEAE MISt BE ZEARSO] AFI9] ZE2AIZH) HIEsto] 459
SIS AREE & QU= dul7h AREL HA| o] {719 8= 486l WTkSkinner
and Pocock, 2013; Wooden and Warren, 2008; Cairncross and Waller, 2004; Denniss,
2003). ZEIY ZEAY] OF 40%TH0] ot & S0 AVFE HF ARESHTH(Skinner and
Pocock, 2013; Wooden and Warren, 2008). @17} DIAFZ9] FH O]f+=, LHE0] AHEo1]
Qloll A-sEAL, A7 HhikA AFSSHA] ZEIAALL, AHIO] k= Al7]ol AkgE = /IR
7] 20| ACHSkinner and Pocock, 2013; Denniss, 2003).
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RIS 7t
SFOME YA ZEARE Ml BE ZEAPE ZFAIM HIEEH] tiE 1099 |+
HIS7HEE & E2/F7hE AEE 4= QUCL S59] W7t AFgol| st AL OJoHH, S5
O] (ZEIY, THEERR)) S2AE2 A9 ¥F T A (Magee et al, 2011), 8 (Cant et
al,, 2001) & Ao weh H7E oF 3~89| f WIS At&doh= ZACE UEILL E8F
7} Abgoll thoh ZA= AISHE O =T O]F0IXA] 4l Qlon, 53] FoiLh v Aehs S+ 715

S 57 A% 557 AR SHEE O] QT RAF 2ilo] EW, 55 Z2AES Lt
Aoz AHlol RS Hrto] tieh Hele 2ok Qs Qe Bl f5 =57
7ol el = & a1 AR 2ot ZIO 2 HOITHABS, 2009). BE AF50] Qlohd, A7 <2
RHEe A HRIR7IE HiF 715S SHe Ul AMgoto] AuH o= RH19] Aol =R

F 5
hBZS W AT 4 A 9F WL Hob Al 2 Mgl A% STHCarers SA,

2008; House of Reps, 2009).
F7I2&ER71

20154 25 SAEY =s50ls0| thel ZAHLabour Mobility Survey)ol| ©]5HH, @XH
Ao 10d O]et et Z2AMS] == 3108 HORUTH(E 180T ), o1 1301 &)
(ABS, 2015). oJo] W=, 201540 AV|ZER7HE AFEE 4= AAE Z2AH= SF FA
TEARY] 25%0] Ot & K= $E0Ith EYI2E57e] ARl st AL AlgHA 017]
= ofAlEh A7 Auo] OJ6H S5 ZEAES Qo AV S50 SA| AV IEEF

7He AESIAl= Ze= A0 2 HRITHBurgess et al., 2002).
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AH2012 Family and Work Cohort Survey)ol] O5HH, SOFRAIF0 =5 715 0149] 63%
7} Bg |OIRAE AMEsiRon Bt AREVIRES 5.0/ H0IRITE He 22AY] Be S
Of7] 8= W HUTHWhitehouse et al., 20106). AE9] Ast= REE= o] &
F R AE g AYste |otsdgo] o AHe 7R, ouihs F2 0d0]

o9
1= |
L} 2014~15E9] B, AHHE E4teE SA| o189 BH71E0] SO0 g0 ALt

=

O

=

(Australian Government Department of Social Services, 2015). B=oF A5 Zillo] OJ5}HH,
ARA9 E40IL Y & SRS SIAl Z& 7k Sol A7t Eriet 42 TE g9 K4
S71E AIESHE Bl 22AEE B2 A0 F LFERGTHWhitehouse et al., 2016).

oAl §F7t FlZohks |oIFAIE0E a6l e 0189 of g2 SAlo] ALEAIE
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