Intemational Labor Trends

TH=SSE O - Uli

o

20179 8¢ nl= WAJLoF 9] A ="oAE AILER], THRFTH(Alt-Righo), D HiQ1
Z=0] oAl o] #&rist Fgl7t GRich o] HalojA o2 LR 11 E QRN ZHEFQ
EEES HATL, olof thSatalAt e Btk "YG9] Al SE6HHA 5= HO| ARIAZ}

HEASIGICE ATERZE A 2B RIRE FHAILIOF Z=RIARS HIAAEIE A3E5H710] o|2F T

Ok AFEN7}F WS o] % Z2APE Abelol FXIA HlE BEIS Z10] 11859 sl A
F2 A8E 5 Ao tist =hs BHY0d 5 e T Shtel Aol Lofyitt. g
SNS AFEAH= AHelQ] A S SaliAl O AlRloll Fofsh AlE9 AIES ZR6tH 0159
Aletol thst ARE @loks 2 € SRt o] 22 ARl HA gnt XILHA] ot 0] 3]
of Ak gt HEH9 Alato] QLY E5] o] FUo] Ae|EZL|of F9] o B AEZA
Qstal ATH= A0l ZAERL oY Bl AER] 118F =

S AS B A5 tisi Hde 2vlderle FEA Q4 LHE H: 5.”3&0_
o=z

0 Mjzte et
OlRE NGFE 2EAIE sl Helzt QX tis) o] AAE AR ‘E;}S 9_1 o] ¢

D gAY F7 HeFoRlee ARcks SHAQ HaFoRE A ETHER]: 2171ultiop.

» International Labor Brief _49



4g 7WIA S0k HEVIES 919 22 A9 T8FE I galo] Folgh TAE 9
T8 4 Q= Fel7h YA FE, Te)5 2EAl) tie ARES WAlsHs SIA ol
T 7ks o7t Bk £ 12 KRS Ik

_]

OF n=ojME YA EatolA &7t 111} s alol thall AHFET Ht

JAls] AP, L= Tie s il AbR7F oA XI5k Q= 210] oflEiH 1185 =
OfEgl OlRZE ARRIQ] Al S slla1gh o~ AUTh= Z10Ith IR TRARE Qo] R
deke e Jelo] F7kehs Z10] HoR o7t HA] @=0, 8% 1710] oplsh=
R gEges MR SEAE dlg sk ihs 2otk L FEz RS d5
o] Fojok= ZEAFE Hzsoks BE0 xoI7F Qlo] dite &0l Esh]= FA] got |
T}, TIHER 0] SolME ZEAVE ARIC] FAA olds gl 5oz ZFARE Qo]
Chest &=0] Fojohs A8 Hoohks HES AVN6taIA} St

m o g

AT AFotRE HAILIOr 9] SR Fg| F7HA] tist 189 sial= IA F 7t
A9 HE0] S&ch= Klﬂ l ATt 9_”1} SiLks g2l B AR Soll Fojshs Zlat 20
HEOIL}. TIE ShLhs “L2fet &
= Qs 2g W 5Lk AuiA Q] E—‘?@%‘QE Qlgh MF2l0] WlshH= AU 1gFoA
U= HEOILL OlglollA = Z=AN] GAIA &350

|

= =0

1. O - [e]

U H30 AHRE WEE 4 A WED 7] 128 BE0) Mok 18 4 A WA £
S AmET

ru
Hl
>
10
o
0
rok
ox
E
i)
n e
ol
il
2
w)
%
_>,i
mlm
HL
21
FIF

ook

SRl Tkt BENY) ARE HASH: WEBE DlR0] 28HM A1 (First Amend-

ment)0f] 2 LIERL QITE 2Lt O] ReEe SFASHS A8 CR o= HEOH, ¥l

8
50_3ILEE 20174 985 «



SiCh Ol EA O R APLIO] AT FE 9] 4<Thx
Hleh7| & St e EE FdRe Z2AE 58 2Rl &
ofLel Z2AME &

N
THoF 71 RV ¥Rl EEs FstALE ok

rok
S
I
i
2
i
r
)
Hll
o
02
ot
&1_("
)
o
pal
29
ol
ol
rr
02
o
N
[l
Pa)
i
o
QL
D
=)

ol 02 N
o i 12 r%' e

K=}

Eﬁ D=}
i) =
4>

30

o

15

|

<
o
IS

B

£l
I
1=
Py

El
0z

%

HY
ia)

ly

[0

e
0

Hu

ball

&
9‘3

rr

I Y
o

ol
Pa)
_qﬂ

(0 oot o
O e
@ i)
4

0%

g
&Y
i
2z,
~J
0x
ro
2
0

T
o
>
=
e
0
0%

ol
ol
I=3

i
1

o
o rp
H
>
i
El
oo
ol

2

g
e
rE
=
)
A=)
%
K
i
2
of
)
il
0%}
= >~
)
1R
=
Ho
10
jalal
=2
i
2 9
O
©
2

0=

o>
2a)
kA
rr
kl
oto
>

b}
0o
Qﬂ
rr
rz
(il
N
N
o
=
0o
2
o
o
o
N
Q
=
2
Rod
(il
0z
—O.E
ul
fw)

{0

10
02
4o
=
i)
00
w0
=
30
in)
rr 4
»
o
=1
An
9‘15
2
[
oE
40
N
0z
ot
olt
H
ji=)
i)
i)
i)
o
ok
>
paSs
n)

UA AFIAR0] & +EEY g2 RV AESFAEQ 0L H2|9 Ahwet &
7

fuid H
2 0ot SR/ AARE FoliotA] Zetes aet Z1017] tizol vitgoo] Z2AE2

O] HO| HS S WA Xotr) mhh] HYE F52 Ay} Zo] Z2A9] Fx1A &s9] A}
& Heole MES ndcto] Aldstal Itk u]11&019] gAA &5 HestAL, B=

2) Z(state) ZREAES 8 SH A 14% (the Fourteenth Amendment)ol] O3l Al 1704 BA|SH
1l A= 598 AFE HEER=THLegal Information Institute of Cornell Law School).

3) American Association of University Women.

4) U.S Equal Employment Opportunity Commission.
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6) Equality Virginia (http://www.equalityvirginia.org/)
7) The Atlantic, 20175 8& 14YA} 7]AL “Is being a white supremacist grounds for firing?”
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8) The Washington Post, 20178 88 162X} 7]AL, “Can private employers fire employees for
going to a shite supremacist rally?”
9) CNBC, 20179 8 169 7]AL, “Yes, Your boss can fire you for being a white supremacist”.
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10) Bloomberg, 20179 88 21Al 7]Al, “Can you fire someone for being a white a
supremacist?”
11) CNBC, 20179 82 16¥ 7]AL, “Yes, Your boss can fire you for being a white supremacist”.
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