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1) Good work: the Taylor review of modern working practices, 11 July 2017. https://www.
gov.uk/government/publications/good -work -the -taylor-review -of ~-modern-working -
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HOog ALl ATHhttp://www.bbc.co.uk/news/uk -politics-36788782; https://www.
gov.uk/government/news/taylor-review-on-modern-employment-practices-launches).
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4) Taylor Review, p.17.
5) AA| = sAlE
6) id. p.7.

7) id. p.18.

8) id. p.17.

9) id. pp.28~29.
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9 The ‘QuinnE’ model of job quality. id. p.12.

16) id. p.31.

17) id. p.6.

18) id. p.8.
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CEIAHO HEWMY EF8F), MM 719 Ay 5(3), pp.79~80 FZE.

20) Employment Rights Act 1996, Sec 230(1).

21) Employment Rights Act 1996, Sec 230(2).

22) Part II of the Act (Y= && HEl), Employment Rights Act 1996.

23) Trade Union and Labour Relations (Consolidation) Act 1992.

24) National Wage Act 1998.

25) Working Time Regulations 1998.
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(Cambridge: CUP), p.200.

28) Simon Deakin & Gillian S. Morris(2012), Labour Law (6th edn, Hart Publishing),
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29) AAZ(2015), TE= Ls#AH Y] A8 E+18s), MHut 71Y A5 53), p.8l.

30) Taylor Review, p.33.

31) id. p.34.
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