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53]
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(Office for Budget Responsibility) 7} &2 AA&E AdHCH
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@ TR0l BTk 2 1 4 5] (benefits) 3} S5l BIHSS 27 2L U Q1B o]
Hee Yolshs 71es Holal Qlom, E80] VslEBAl 33 Bl UL

3) Brown, D.(2012), European Rewards in an Era of Austerity, Available at: http://journals.
sagepub.com/doi/abs/10.1177/0886368712455609

4) Office of National Statistics, available at: https://www.ons.gov.uk/employmentandl
abourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/
october2017

5) See for example CIPD, available at: http://www2.cipd.co.uk/pm/peoplemanagement/b/
weblog/archive/2017/05/08/war-for-talent-and-skills-shortages-are-hr-s-biggest-
problems-report-reveals.aspx

6) See for example IDR, available at: http://www.incomesdataresearch.co.uk/
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7) Highlighted in a recent report from The Pensions’ Regulator, available at: http://www.
thepensionsregulator.gov.uk/press/pnl7-03.aspx

8) ONS, as reported for example in The Guardian, available at: https://www.theguardian.com/
uk-news/2017/may/11/number-of-zero-hours-contracts-stalls-at-staggering-1-7-million

9) Resolution Foundation research, available at: http://www.resolutionfoundation.org/media/
press-releases/pay -squeeze -returns—amidst-renewed -jobs-boom/
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10) Aon Hewitt engagement survey trend data, available at: http://www.aon.com/
engagement17/

11) See for example Van Reenan, J. as reported by The Economist, available at: https://www.
economist.com/news/britain/21652310~britains-stall - productivity ~more-serious -any -
rich-world-peer-closer-look

12) Benson, T.(2016), available at: https://hbr.org/2016/02/motivating - millennials-takes~
more-than-flexible -work - policies

13) See for example IFS(2014), available at: https://www.ifs.org.uk/uploads/publications/
comms/r96.pdf

14) OECD(2017), As reported at: https://www.ft.com/content/83e7e87e~fe6G4-11e6-96f8~
3700¢5664d30

15) Bank of England(2017), Available at: http://www.bankofengland.co.uk/publications/
Documents/speeches/2017/speech1008.pdf
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managing families)’0f] THSE AHE k5319101, Salf & 71& AHoA= BH9 4~50]
HPR O T OJGHD} = Fit &2 Walohal LAAQ AIRIE BO'E AEstHA Lhs9Y

A3l (shared society)2tal BE = U= AL
Tl

=
o] SEl9] fut RE olgje 51 @ds ?lol g B =SAIgol e Qg

- 202197HA] A= Bt £59] 329 20] /S 5= AT HEd 5% d=H A5
SIS HOo] e 7MY FAl(National Living Wage) =, AFs5SA| (Auto-
Enrolment)O] Slef AFEAS] FA] (g QR RES & TAE QY

- Bl E 229} 0|21} 20|31 =H](gig economy)’ofl Tl &af Bl EHIYH (Mathew
Taylon)7} A=t A AE wlel, #Als 2ol ZEA] Hele AdE 7Hed
o] £18)

- 0j] ZA| BHREIA AZF(seniority pay)oll et HEE Sd] QIZHERI} 150K

16) OECD(2011), Divided we Stand: Why Inequality Keeps Rising.

17) Speech available at: https://www.gov.uk/government/speeches/the -shared -society -
prime-ministers -speech-at-the-charity -commission -annual -meeting

18) The Taylor report is available at: https://www.gov.uk/government/publications/good -
work -the -taylor-review -of -modern-working - practices

19) Announced in August 2017, details at: https://www.gov.uk/government/news/world -
leading-package-of-corporate-governance-reforms-announced-to-increase-
boardroom-accountability ~and -enhance -trust-in-business

.
16_FFIGHRIB 201700 1285 << === o mmmm oo oo




(@]
T

Jgotal |

i

)

]

5

&to] =9 A}

Sy
71

9

7k G=9] oAl =ui &

TR

7

=

FA]

N

A=
}i

M=
2 olgt BRIk o9}

=71

ey

5

T

O] A7

T

]_

1=
=

s

=
=

l
O
O}

o

J0

o

FA

myoR
A
g =y
e 5

S

=

o G2
of thet
Al

o]

=
i

huiy

13

71 R 1Y

=
pu—

510] BHYIET} ALER

OO A
22} 25091 =3 719

5

]_

O

= ol

T1of] kA, o]} Zo]

Q ATl 1
A BT RUR/AEE DRI} THE

T
=
T
=1. O
Sig=y
(=)
=9

oleh &

=

3

g

of ths A 7Igsh71 2

60-}:

1Ho

OF
ol
Ny

o)/

100

1 18X

=

l

z

_“’

b ZA0IA HofLt O]

/\H{\_
» International Labor Brief _17

HjolA el

I}

=]
:l:"

|

—

A
S

|

—

=~

QIO|T}. Paul Sparrow 1= 20179 7
yskel

]

R

HE 1980t =7}

2] (HRM) 7HE el ek

3

]

R

THAES)Q] HR & FHALO|A, PIRHEEC] HR 7]5&
(@)

Het ErlEs 97 zeet R4



£ Pdot= tl 282 71l Al WelQlth SZRES ARRoR o Yt 7Y
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(Cabinet Office for the Civil Office)@] X3! Q12| ARHchief people officer)= O]
o 20|= & AI5gAHLloyds Banking Group)9] HR 2 AT
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W AL A Folehs Al ZAIE dleslor g miekal AT
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20) Sparrow, P.(2015), What Do HR Departments Need to Know in the Future?, Available
at: https://www2.cipd.co.uk/binaries/the-rise-of-hr-wisdom-from-73-thought-
leaders_2015.pdf

21) Profiled in Brown, D.(2013), European Rewards in an Era of Austerity, available at:
https://www.researchgate.net/publication/258127597_European_Rewards_in_an_Era_of_
Austerity_Shifting the_Balance_From_the_Past_to_the_Future
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+E £0]11 A58 A5 HOlE(pay band) & HRICH I Z1&SH =4 oJujof 4]
‘HEEHY (broadbanding) & G=0llA] LUHEOJX] o, TIZHRFO] AL0]= 26]H
AlF9] ol 715t fE9] GFol thell 2olgt AIZAA =58 E0] M &%= &
AFH ] (job family pay ranges)”} S&GICE TIZHREROA HREHV=, S
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AF& : CIPD(2015).

22) Armstrong, M. and Brown, D.(2000), Strategic Reward: Making it Happen, Kogan Page,
London.

23) CIPD(2015), available at: https://www.cipd.co.uk/Images/reward-management _2014~
15_tem18-11382.pdf
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24) Office of Manpower Economics(2007), available at: https://www.gov.uk/government/
organisations/office -of -manpower-economics/about/research

25) The Taylor report is available at: https://www.gov.uk/government/publications/good~
work -the -taylor-review -of -modern-working - practices
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27) See for example Van Reenan, J. as reported by The Economist, available at: https://www.
economist.com/news/britain/21652310~britains-stall - productivity - more -serious -any -
rich-world-peer-closer-look

28) See for example Dube, A. et al(2016), available at: http://www.journals.uchicago.edu/
doi/abs/10.1086/685449?journalCode=jole

29) Armstrong, M. et al.(2010), Evidence-based Reward Management. Kogan Page, London.
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30) ibid.

31) Reported at: http://www.bbc.co.uk/news/uk-politics-41241295
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35) Mckinsey(2016), available at: https://www.mckinsey.com/global -themes/gender-
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37) GEO(2017), available at:https://www.gov.uk/government/publications/gender-pay-
gap-employers-action-and-understanding
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39) Smith, A.(1776), The Wealth of Nations.
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Page, London.
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