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3) Social Security (Minimum Standards) Convention, 1952 (No.102) (DO|H|Z&2H).
4) Medical Care and Sickness Benefits Convention, 1969 (No.130) (D/H|Z=F2S).
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17) Canada Labour Code, Art. 206.6(1).

18) Canada Labour Code, Art. 239(1).
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19) Canada Labour Code, Art. 206.6(2).

20) Swiss Civil Code(Part V: The Code of Obligations), Art. 324a; Z4=%l - Z17|E{(2019), p.15.

21) Swiss Civil Code(Part V: The Code of Obligations), Art. 324a. 1.
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30) Canada Labour Code, Art. 206.6(4).

31) Canada Health Act, Art. 2. “a person lawfully entitled under the law of a province to provide health
services in the place in which the services are provided by that person.”

32) Canada Labour Code, Art. 239(2).

33) CiEt COVID-19 2 ALEH0]| CHSSH 32 O[MQ| H7t AIBS et TITM KiE 2= 2020. 3. 25.5E 2020.
9. 307K SHAIMOZ THE|E AE{OICY. https.//vvwvv.canada.ca/en/serV|ces/Jobs/workplace/federa|—
labour-standards/leaves.html#ula.

34) The Federal Council of Switzerland, SME Portal for Small and Medium-sized Enterprises, https://
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/inability-work-sick—leave.html.

35) https://ec.europa.eu/social/main.jsp?catld=1123&langld=en&intPageld=4706.
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38) Canada Labour Code, Arts. 206.6(1) and 239(1).

39) Swiss Civil Code(Part V: The Code of Obligations), Art. 324a. 2.

40) BExZ272(standard employment contract, Normalarbeitsvertrag)2 A|A RIEHA H2H(The Code of
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Disability Systems: Comparing Outcomes and Policies in Norway with Those in Sweden, the
Netherlands and Switzerland, 5 February 2020, p.18.

42) https://ec.europa.eu/social/main.jsp?catld=1130&langld=en&intPageld=4810.

43) ASA| 2/(2019), p.113. CIZt ABXPE X[Fote 20l= LiE0l| sFE7 =t

44) Canada Labour Code, Art. 206.6 “their regular rate of wages for their normal hours of work’.
45) Swiss Civil Code (Part V: The Code of Obligations), Art. 32456, 1.

46) Swiss Civil Code (Part V: The Code of Obligations), Art. 3245. 2.
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47) Swiss Civil Code(Part V: The Code of Obligations), Art. 3244, 3.

48) 24X - 7|EH(2019), p.16(OECD(2006), Sickness, Disability and Work (Vol. 1): Norway, Poland and
Switzerland, Paris: OECD Publishing, p.162 2I&).
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53) 29 U.S. Code §2614 (a)(2).
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57) Canada Labour Code, Art. 239(6).

58) Canada Labour Code, Art. 239(7).

59) Act relating to Working Environment, Working Hours and Employment Protection, etc., Sec. 15-8(1).
60) 29 U.S. Code §2614 (a)(2).

61) 29 U.S. Code §2614 (a)(Q).

62) Canada Labour Code, Art. 239(5).

63) Canada Labour Code, Art. 239(8).

64) Canada Labour Code, Art. 239(9) and (10).

65) Canada Labour Code, Art. 239(12).
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