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<EN-2>H =] HFRAFH FHLFEAF AT WA F0
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O 340 451 543 737 g0s | &z

A& | EBRI, Dotabook on Emplowes Bemefits, Washinglon, DuC., 19595
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z}a : EBRI, Detabook on Emplowe Benefits, Washington, D.C., 1990

soil d Alelnh SHATRARE ol iz AZ AT o] 5506tk AA el 7Y Wel 450
lar, HF A F A S 17%, A N2 & 26%S 2FA| kAL Yt AEA 2EAAYS=
AF g0l Bol AgH),
<EN-4>3A4FHg2 0] 43 ] &
(¥ 1 %)
HE-gay | 4 2 ¥ 4 ¥ 9 E

A FFey i | 7 55

B Fual fird 17 || 14 17

3 o Wy 5 g 47 26

ey ! 2 ‘ : :

32 : US. Depariment of Labar, Employee Bemefits in Medium and Lerge
Firms, 1988, 1983, p. 83.
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