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HlashAA cbEage] 395 AHKE7] 98 Fo] IRRU Pay and

Working Time Survey”} & 2.8 1A F9] shSic) o] ALY & thE

54 9 shvs 7HE ThYo] B2 A (@A Aol 2488wl
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(E 3-2) HX[Q, dX|UojE, 2zie) MUHM 22Ate| H7 Fg R 22AIY

Occupational group”

Printing Engineering Health
Employee .

Class | Class | Class | Prof . Semi—-| Un— Nur-
category I | 1| m | tech | XU qined| skilled| ™ | sing
and measure
}ﬁhﬁgaest 1:‘1(1;’10(;‘&31 633 | 402 | 316 | 679 | 43 | 388 | 250 | 409 | 573

Payicoetl. 1 (335) [ (36.7) | (432) | (302) | (335) | (425) | (226) |(147)|(2L7)
of variation

Mean house SL7 | 474 | 500 | 418 | 487 | 508 | 443 | 436 | 429
(s.d) (126)| (11.0) | (138) | (69) | (108) | (124) | B6) | (86) | (8I)

Median individual
Mean pay (coeff. (
of variation)

407 | 297 | 214 | 422 | 314 | 280 | 212 | 3B3 | 3B
331)|(31.3)|(37.2)| (244) | (227) | (3L6) | (252) | (65) |(145)

Mean hours 435 | 403 | 433 | 400 | 418 | (439 | 421 | 467 | 376
(s.d) 65 | 67) |(122)| B5) | (42) | (7.3) | A4) | B8 | A7)

Lowest individual
Mean pay (coeff.
of variation)

287 | 240 | 174 | 273 | 236 | 24 | 175 | 313 | 170
(396)| (30.4) [ (25.1) | (20.7)| (22.0) | (24.7) | (27.1) |(14.7) | (16.6)

Mena hours 387 1395|367 | 387 | 393 | 388 | 405 | 423 | 372
(s.d) 60 | 60) | @1 | 15| B3 | G | A8 | (52) | (20)

A& 1 Arrowsmith & Sisson(1999).
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z
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oH

(F 3-3) X}SKHA H T M(technician)

ZJAL o] & 4% | THY Q)| A A=
Delphi Delco Electronic Systems FEAA 50 wjqk 1356
Co-operative Employers’ Association| %34 100~499 815
Koyo Bearings 52440 100~49 12.17
Michelin HEAA 100~499 12.03
Stadco Powys F-EAA 100~49 8.22
Cummins Inc  (Darlington) FEAA 500~999 1485
Leyland Trucks HAAA 500~999 1318
Pirelli Tyres FEAA] 500~999 1457
Rolls Royce Motor Cars A AAA 500~999 14.87
Bentley Motors (Crewe) A | 1,000~4,99 1372
BMW (Mini plant Oxford) A | 1,000~4,99 1498
DHL Automotive 524 1,000~4,999 12.23
Nissan SAAAA | 1,000~4,99 1373
Toyota A | 1,000~4,999 12.79

ol vE 7 oL AFEA A w13 2] o] dej® 54 A
(job grade)®] $e< Hlulsh= AL Fejnjait), whEbA i Aol A= o
2R Bl 2kl A 7)) = 7 &8k 2152 | =4 A(technician) ¥
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HI3E @] AIX|LI0j At

(E 3-6) 28 4 Z=2A1ZF MEAHE 7|2

Engineering Printing Health Retail
Information source | Pay | Time | Pay | Time | Pay | Time | Pay | Time
British Retail
o 90) | 60
NHS executive 47(22) | 40(16)
Trust Federation 21(4) | 17(2)
NAHAT %(2) | 180)
AHHRM 183) | 15©2)
Review bodies 52(30) | 32(16)
EEF 128682 [ 120(78)
BPIF 78(4) | 74(51)
CBI 23(10) | 5065) | 81) | 60) | 10 | 00 | 7 | 60)
BT E R(15) | 36011 | 207) | 1768) |39014) |33012) | 13®) | 13)
networks
oSS 102 | 40 | 10 | 10 | 15@ | 70) | 1) | 70)
(e.g. Hay)
It sgent £ M®) | 36 | 43 | 52 | 4@ | 16@ | 133) | o)
surveys
Beschnmariing e [ 106) | 119 | 98 | 140Q) | 120) | 83) | 62
exercises
Specialist media
(eg. IDSTRS) 16 | 187 | 21 | 31 [39014) [30(11) | 136) | 1103)
Higher organizational| oy 17y 1 og13) [ 146) | 13y | - | - | - | -
level
Other 43) | 200 | 6@ | 4@ | 96) | 7@ | 20) | 1)
No extemal sources 6 1 3 4 0 0 1 9
used

A& Arrowsmith & Sisson(1999).
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7}, Co-operative Employers’ Association Motor Vehicle
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- 252k e uIA(SIC 45.2)

- 49 501309

Basic Minumum  (ph)
Foreman
Motomechanics, autoengineers 22l
Diagnostician 361
Motormechanics, auoengineers ’
Technician 815
Motormechanics, autoengineers ’
Gradel
Motormechanics, autoengineers G
Grade2
Motormechanics, autoengineers s
Grade3
Motormechanics, autoengineers e
Ancillary Workers £593
Stage One £3.69
Stage Two £5.05
Stage Three £6.99
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Processoperatives

MaintenanceChargehand 1311
Metalworkingproductionandmaintenancefitters ’
Chargehand £12.46
Metalworkingproductionandmaintenancefitters ’
Engineering Technician(maintenance) 12,17
Metalworkingproductionandmaintenancefitters ’
Engineering Technician(J&Tool) 1917
Metalworkingproductionandmaintenancefitters ’
Engineering Technician(setter)
Metalmachiningsettersandsetter—operators;Metalworkin £11.56
gproductionandmaintenancefitters

SeniorInspector

Routineinspectorsandtesters HlLLes
Inspector(patrol)

Routineinspectorsandtesters LI
Manufacturing Technician £9.3
Process,plantandmachineoperatives '
Manufacturing Technician—training (7-12months) 351
Process,plantandmachineoperatives ’
Manufacturing Technician—training (0-6months) 766
Process,plantandmachineoperatives '
ProductionTechnician 218
Process, plantandmachineoperatives ’
ProductionTechnician-probationary 7%

Process,plantandmachineoperatives

Ct. Michelin
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- THY 514009

Basic Minumum  (ph)

GAR
Rubberprocessoperatives
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Grade 2 (operator)

£7.35

Grade 3 (setter)
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AccountsPayableAssistant
Generalofficeassistants/clerks
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S1
MaterialHandler
Labourersinprocessandplantoperationsn.e.c.
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S2
ProductOperators/Administration
Generalofficeassistants/clerks;Processoperativesn.e.c.

£11.90

S2b
Personal Assistant
Personalassistantsandothersecretaries

£12.91

S2a
InventoryControl Analyst

£13.02

S3

SeniorAdmin; AdvancedOperator
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A
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Qualityassurancetechnicians

£16.60

S6(SG22)
SeniorFunctionalSpecialists
Qualityassurancetechnicians

£1867

S7(SG23)
Functional Teaml_eaders
Qualityassurancetechnicians

£20.15

F1
PurchasingAnalyst

£14.25

F2(SG22)
ManagementAccountant
Charteredandcertifiedaccountants

£18.20

F3(SG23)
Financial Accountant;CostAccountant
Charteredandcertifiedaccountants

£19.31

FA(SG23)
SeniorFinancial Accountant
Charteredandcertifiedaccountants

£22.06

El(AssociateEngineer)
AssociateEngineer

£11.90

E2(AssociateEngineer)
AssociateEngineer

£14.25

E3(AssociateEngineer)
AssociateEngineer

£1660

FA(SG21/AssociateEngineer)
Associate/GraduateEngineer
Buildingandcivilengineeringtechnicians

£17.10

E5(SG22)
Engineer
Buildingandcivilengineeringtechnicians

£18.13

B6(SG22)
Engineer
Planningandqualitycontrolengineers

£19.16

E7(SG23)
SeniorEnginer
Designanddevelopmentengineers

£21.18




Lt Leyland Trucks
- 23 A ZQA(SIC 29.1)

- 8 47195091

Basic Minumum (ph)

LT01
Line Supervisors and Junior Professionals
Assemblers (vehiclesandmetalgoods)

£13.83

LT02s
Team Leadersetc Assemblers(vehiclesandmetalgoods)

£13.44

LT02(Seniorlineoperators)
Assemblers(vehiclesandmetalgoods)

£1318

LT03
Semiskilled track operative Assemblers
(vehiclesan13.18 dmetalgoods)

£12.37

Maintenance
Including supplement for skills and flexibility
Motormechanics,autoengineers

£19.56

ct. Pirelli Tyres
~ A=} Efolo] AZAASIC 22.11)

- 99 490091

Basic Minumum  (ph)

Grade C2(TyreBuilders)

Rubber process operatives £l
Grade BZ(TyreBuﬂde@ £158
Rubber process operatives

Grade C2 Componentsf40hours 1457
Rubber process operatives

Grade C2 Curing Dept.—40hours 1457
Rubber process operatives

Grade C2 Finishing Dept-40hours

Rubber process operatives AL
Grade C2B anbury Dept-40hours £1457

Rubber process operatives




2}. Rolls Royce Motor Cars
- 2 AZHGASIC 29.1)
- 59 5 709!

Basic Minumum  (ph)
Grade 3 £1375
Grade 4 £14.87
Grade 5 £16.00
Grade 6 £17.33
Grade 7 £19.59

4. 1,000~5,000¢2! OJ2F 7|

7}. Bentley Motors(Crewe)
- 233 AZJA(SIC 29.1)

- T 97 260020

Basic Minumum  (ph)

SkilledWo?kersDayS}?jft . £1372
Metalworkingproductionandmaintenancefitters

LineWorkersDaySh.ift . £12.30
Assemblersandroutineoperativesn.e.c.

Apprentice 1st year £5.88
Apprentice 2nd year £6.84
Apprentice 3rd year £8.32
Apprentice 4th year (maximum) £11.71
Sponsored Degree Apprentice 1st year £741
Sponsored Degree Apprentice 2nd year £8.32
Sponsored Degree Apprentice 3rd year £10.87
Sponsored Degree Apprentice 4th year (maximum) £13.26




Lt BMW(Mini Plant Oxford)
- 23 A ZQA(SIC 29.1)

- 4 41370091

Basic Minumum (ph)

i?slanblers(vehicles and metal goods) £12.27
iffemblers(vehicles and metal goods) £14.32
isRSBemblerS(vehicles and metal goods) £14983
i?jemblers(vehicles and metal goods) £1559
isRSeInblerS(vehicles and metal goods) £16.32
i?femblers(ve}ﬁdes and metal goods) £17.16
e £1797

Assemblers(vehicles and metal goods)

Ct. DHL Automotive(Jaguar Land Rover contract)

- 3= EFH(SIC 4941)

- %99 533009

Basic Minumum (ph)

Base Rate £10.76
Office Counter Clerk / Booking in Clerk €115
General of fice assistnats / clerks ’
Group Leader / Team Leader 193
Administrative and secretarial occupations ’
LGV £11.84

Heavy goods vehicle drivers




2}. Nissan
- 23 A ZQA(SIC 29.1)

- THY 4450091

Basic Minumum (ph)

Administrative Assistant

General of fice assistants / clerks £10.25
Manufacturing Staft £1193
Assemblers(vehicles and metal goods)

Technician £13.73
Administrative Offi.cer £13.60
General of fice assistants / clerks

Team Leader (manu staff) £14.19
Team Leader (techinician) £16.31
Engineer (supervisor) £20.29
Senior Engineer (supervisor) £25.97

o}. Toyota
- A AZFASIC 29.1)
- THY 4:3800%1

Basic Minumum  (ph)

ProductionTeamMember £10.00
Vehiclebodybuildersandrepairers ’
MaintenanceMember £1279

Vehiclebodybuildersandrepairers
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