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g 73t 71&FA X (Skill Level/Performance Matrix) 5 thAl 7149
= AL Utk & AHY ZesAEE o] F 7Edd VewAx
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U$199, 7lssE 2v US43, 7ssE 32 USLSE 7less 4v
U$15.300]t,

7l &+ A7 7 =

(1) A1z 1 Paper, shear, roll, storekeeper, and receiving: Whitney,
plasma burn &

(2) A=+ 2 Seam welder; Spot welder: Hand griding: Certified
welding and testing

(3) FHFA4A Saw, straightening, fixture, pedrick bender, drill, and
thread &

4) = Spinner: Head polisher: Cone work

(5) =9 Hand grinding and polishing: Painting and glass beading,
Shipping

(6) 714 Radial drills: Milling machines: Turret lathes: Engine
lathes

7} 71&d vellA e
S BHE(USS) 1992 1993 1994

2984 12.05 12.41 12.78

ZRFE 12.77 13.14 13.54

e 1 13.18 1358 13.99

NNerE 2 13.60 14.01 14.43

7NeTFE 3 14.01 14.43 14.36

s 4 14.41 14.85 15.30

T HIARIE ZE F49e @ A7 1(fabrication 1), @ A2} 2(fabrication 2), @ 2]

A9 (support), @ E(dome), ® ZH(assembly), ® 7174](mach1mng) T = 0]*&"] 7]
S-S F5dtofoF 3 o, 3 Ve ves BT 93l ¥ gE Uevy s

2~
=l
& ods A Ve O UlEE 9] VEs Ve 164 477}X1 A
o3l Aol dgol 1. F, FA VEwe] VEd VIETE A 44 B
A B 7IE dwel 25071 Q.
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(£ 4) ASZ dHAIRER2] 7|sg87=x
7l & 7 A 77 =
1) 74 N/C lathe and programming: ID and OD surface and
grinding: Mills: Grinding, polishing, sub-assembly
AZIEE el 1992 1993 1994
1= 0h= T T
2944 12.05 1241 12.78
ZRFE 12.61 12.99 13.38
NerE 1 13.16 13.55 13.96
NeETE 2 13.72 14.13 14.55
7&srE 3 14.28 147 1515
NNerE 4 14.83 15.27 15.73
NeTFE S 15.39 15.85 16.33
7leTE 6 15.94 16.42 1691
Certified welding: Trouble shooting: Asembly: Grinding,
(2) =9 L
polishing, sub-assembly
ERIE R 1992 1993 1994
1= 0h= T T
2944 12.05 1241 12.78
ZRFE 12.61 12.99 13.38
NerE 1 13.16 13.55 13.96
NeETE 2 13.72 14.13 14.55
7&srE 3 14.28 1471 1515
NNerE 4 14.83 15.27 15.73
Trouble shooting: Instrument/Electronics: Basic electricity:
(3) A Mechanical; Utility Maintenance, preventive maintenance:
Erection
i ﬂf_iﬂwm 1992 1993 1994
1= 0h= T T
2944 12.05 1241 12.78
ZHFE 12.61 12.99 13.38
e 1 13.27 13.67 14.08
T 2 1394 14.36 14.79
7ETE 3 14.61 15.05 15.50
NNerE 4 15.27 15.73 16.20
N&FE S 15.94 16.42 1691
FANAG R FHAES 4 TleT YY) Tlews S59EE AEH s 5 71
7Ere FH9L 2HVETY VEs F58 7 e o 4 71ET Yol TlerE
2 o)) FEs frAlstelor 3



o] =]

=

Zlew WA 7ErE

b

= o0
L

2] 3Ake) el M

T—

-

3

O

T

.

],

S

o]

30

o] ®=A

Mn

—

_O/]O

-

Algtofof e}, A= Hop dnAl

A=
=

[e)

3] (Review Committee)
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A2 LAkl AN % o NEHE 4TS ARIN TAHOE 1%

5 = YUYl 53 71eo] Aldo] AU FAEHEE §17]
o] 7)%A) A=A T (Skill Requalification, or Recertification) 2

E g S o] 5% 7l dste] 67idely 1del H Ve

G, TREAE, BG5S Bkl AAFL sk Aol

Jeh} o FAAE AAZAL BA BE FHATo) olv] FET 7]
42 WA 5 YwS AFE8A (Job Rotation) & £98l7 A
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(just-in-time), =Y L3IA]
(Total Quality Management), 414 &4 3] (Statistical Process Control),
8917153 A (Activity-Based Accounting) 59 gAlZel =g 1z ¢}
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7f 7lEEMErt dEdmo| njal g

ASAtHAE EW, Gupta et al. 1986: Jenkins et al. 1992: Lawler,
Ledford, and Chang, 1993: Ledford 1991). A¥7d2] AREOIAME o83t
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