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1) NPR, “In Clash with Bernie Sanders, Starbucks’ Howard Schultz Insists He's No Union Buster”,
2023.3.29.
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2) The New York Times, “Companies Are Taking a Harder Line on Union Organizers, Workers

Say”, 2023.5.24.

3) U.S. News, “Fired Amazon Union Organizer in Alabama Reinstated after Filing a Complaint,
Union Says”, 2023.6.15.

4) The Guardian, “‘Old-school Union Busting’: How US Corporations Are Quashing the New
Wave of Organizing”, 2023.2.26.

5) The New York Times, op. cit.
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A}& : National Labor Relations Board(2023), “Unfair Labor Practice Charges Filed Each Year”, https://
www.nlrb.gov/ (2023.6.10).

6) USA Today, “Starbucks Violated Labor Laws with ‘Egregious’ Misconduct during Unionization
Efforts, Judge rules”, 2023.3.2.

7) U.S. Federal Labor Relations Authority(2023), “Unfair Labor Practice: What is an Unfair Labor
Practice(ULP)?”, https://www.flra.gov/ (2023.6.18).
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8) National Labor Relations Board, “Unfair Labor Practices Charge Filings up to 16%, Union
Petitions Remain up in Fiscal Year 2023”, 2023.4.7.
9) Economic Policy Institute(2019), “Unlawful: U.S. Employers are Charged with Violating Federal
Law in 41.5% of All Union Election Campaigns”, https://www.epi.org/ (2023.6.10). O] HilA]
E 20239 2€ YUO|E & UREUAT AR @F2 HI|Ho], 8A g 7tsst 71 32 Ais
Q1 20199 HIIAE QAESHAL
10) Economic Policy Institute, “Employers Spend More Than $400 Million Per Year on ‘Union-
avoidance’ Consultants to Bolster Their Union-busting Efforts”, 2023.3.29.
11) Time, “Some Companies Will Do Just about Anything to Stop Workers from Unionizing”,
2023.10.13.
12) Ibid.
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AF= : Economic Policy Institute, “Employers Spend More Than $400 Million Per Year on
‘Union-avoidance’ Consultants to Bolster Their Union-busting Efforts”, 2023.3.29.
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13) Economic Policy Institute, op. cit.

14) Office of Labor-Management Standards(2023), “Employer and Consultant Reporting”, https://
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16) Laborlab, “Data Shows Anti-union Consultants Violate the Law 82% of the Time”, 2022.8.8.

17) NBC News, “As Major Companies Shut Down Stores with Active Union Drives, Workers File
More Complaints of Retaliation”, 2022.11.4.

18) Ibid.

19) Ibid.

20) The New York Times, op. cit.

.
36_3MILEHRE 20234 785 «



S YBEc| ol A HoIA AReARE2 AIEQ FA 2E S tel7] H.

20239 5€ = NFLesS50WY -2 - FH 05| (AFL-CIO), AH|AH] AR (SEIU), =
SAASHWorkers United) § 03] =53 80] ZALES7]7-ILO) ZAMS] AHS YT

(Committee on Freedom of Association)0] &S A7I1gIC2 O] Hl= L5 0] ZA}
Ol Xt & A O] AH7E HootA] 2ottt FEFICE 1 o2 919, el B =R E H]
ohs HAE 38 S ARBAIEY EHAIE ofLzh AFEAE NLRBO| AJJHE S AR
ARIE0] AAIE QALY o esHEIoA AFEAR= AlRFE &7 919 =28 tife 2o
A" E 7HITh

1 7Ol AFRAIARAS AEAISHE PIF ALY B40) ALk Y19 o]l =ER}
2RE HEs0} 8 ARRAMOR AFEH, et BRIl AT BAg 76 X
= BRI o]0t AiEAS FalEIo] ARSI ol Wishe FROR GiARE Zo)

C}. =3EEo] 719 = TEACE HHHA] E30llE 7YY 0] AtRAlLAO|

4
1S
il

J)Fst0] Hlehi s e AFSAI] X HthE HEsisis 7Rl AT,
ZEPA X ANS FEAY HHEIAE 1A ofolHl GA W S0 HRIS XAH

A HO] =
CE2) ARSAE R e BHAOR Walishtal sie AFEAP} aig At g FEsH= O]
o des Fi6l] ofgfem, AE £E2 71460k 2lAF AAI ] 2IH A S SAlshE Tl
JIRA= 497 Btk
o =27 JEEn sl A A AIE7HK] @ ARM0] s Z10] BE0It X 7

21) Fortune, “U.S. Employers Have Gone from Opposing International Labor Standards to Hiding
Behind Them. Now a Complaint is Trying to Stop U.S.-style Union Busting from Taking Over
the World”, 2023.5.29.
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Here's Why”, 2022.4.21.

23) The Guardian, op. cit.
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