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1) Lane, M., M. Williams and S. Broecke(2023), “The Impact of Al on the Workplace: Main
Findings from the OECD Al Surveys of Employers and Workers”, https://www.oecd-ilibrary.
org/ (2023.6.27).
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3) Lane, M. and A. Saint-Martin(2021), “The Impact of Artificial Intelligence on the Labour Market:
What Do We Know So Far?”, https://www.oecd-ilibrary.org/ (2023.6.27).
4) Milanez, A.(2023), op. cit.
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6) Yamamoto, 1.(2019), “The Impact of Al and Information Technologies on Worker Stress”,
https://cepr.org/ (2023.7.3).
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10) OECD(2019), “Negotiating Our Way Up: Collective Bargaining in a Changing World of Work”,
https://www.oecd-ilibrary.org/ (2023.7.3).
11) Milanez, A.(2023), op. cit.
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