1 International Labor Brief
THIEFEEE

2023 111283 pp.19~26
RS JEER QYR Y

Marina De Angelis (Researcher at Labor Market Department,

National Institute for Public Policy Analysis(INAPP))
Rosita Zucaro (Post-doctoral Researcher at Labor Market Department,
National Institute for Public Policy Analysis(INAPP))

HA V1= 53] 7HESEE i wEst] s AL 724 A4 A FetAIRH. 7
a2 ek 2ol A, A, A Y B9 ofyE} IR LS Rt HAFEHY A
Rt A4} o] A<l A fl sigote HAARI Ees= A= 0] A FHElA ol
g5l dofjE= AlZto] ks Aol 2ef= ottt & 5ol ARSEE AR o4 F
UE, oA 44 29 8 AE daAAe] 9= iRl
ASH A= st =% a5l AT 19 SAKEE 19 79007 AIZC. 2, 5T
(25~54A)9] /o] A 7HEE=S] 76.2%5 sh=H], o= 9ol Blsh 3.28] &2 Hl&o]
ok ojEiet 7HEEE HHe] vt o4 18] glo] ZiAtE wistel TE Fast aglo]
1,2 o] 20239 ¥ AR ARl Fetrlot THe] ARl AFollAE Safd v 9lck

o

" o] 2L o7t FAT ASH FAY =ES AT FA YENT EmMAA(Conference of the
Regulating for Decent Work Network) of4] B33 97 A3 Qokst Zlo|t}, o] YPAL:= &
FA Q78 AT 110 Hel 7R A ¢ FA TP, AT A AAAL ThSAL A
AsknA} gk,

1) ILO(2018), “Care Work and Care Jobs for the Future of Decent Work”, https://www.ilo.
org/ (2023.11.13).

2) Saraceno, C.(2003), “La conciliazione di responsabilita familiari e attivita lavorative in Ttalia:
paradossi ed equilibri imperfetti”, Polis, No.2, pp.199~228.

» International Labor Brief _19



999 AL 8F L EA7T} B BB LEA7MS Tt A9 5lF Wi LE A7)
AETE oF 408 ¢ Attd) 7t2ER 9] W A3t Hj%9] A xjo| of o] AH|Zets A
Blo| = gekS vt Y s|at iR B 29 BHAL = LAY 2 okE 9] T Fofjol

o] Sl oiRol e B AQYo) 7HAQ HERS 71EOR At

m EU ANH 2019/11582] o|EtZ|ot LY M

of2fgt HiFoll A FH )= Lt 49 HF ol W A= AR (EU AR 2019/1158) A

g5to] 3]P= 0= Stofg o5 Ul RtFstes o RS FTt. o] A2 o] 9] AjtEo
H|5l FgFo] AltA ol A5k, X3} ZEZAAS SUS 4= = o8 845 1 I 59 &
opEt ofye} L R E 7L pEAE E 4 Qe AF EwolE IS VIS oEN TIEEE A
U o FSohs wAIE B XA O 2 tFAL 9lo], EU 3]9=2] A 412 43S FI% AL
dlof] 2xjot= WA W 129 5= Sl AVI7E E A Aol Sl

olgrZ|ok= 20229 6 30 A105% W= 9] A =UFh ojg ol YiF= 4
a7 271 HiollA st G FA1-0 84 ZE301 QUUA|EE EU 2|3 9] 23t o3y

oL} X Yol A 8781 At ahe] FF 2 u]o] thet MubQl 1AL QS

A A2 215 o] FoIAE 7T BT} weistel olelolol ] A 4 F % 11
F2 A 2700 B P TRAL D 27 SAA0] B AL Ak A A B
HHslo], YHEL u|ARE SofF 2o AEEEE Sl=(take-it-or-lose-it model) QG % ZH
S =YH0 o] ML G H#7]20] vshE AAE 8-S 9= PR EA o] gl

=

=

3) TLO(2018), op. cit.

4) Mussida, C. and R. Patimo(2021), “Women's Family Care Responsibilities, Employment and
Health: A Tale of Two Countries”, J Fam Econ Iss, No. 42, pp.489~507.

5) Zucaro, R.(2022), “Conciliazione vita-lavoro e gender gap nella cura. L’ evoluzione
legislativa nel prisma del quadro normativo europeo’, Rivista Giuridica del Laboro e Della
Previdenza Sociale, No.2, pp.310~329.
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Income Support Policies? The Case of the Ttalian Reddito d'Inclusione (Rel)”, Iralian
Economic Journal, No.9, p.425~444.
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12) Zucaro, R.(2022), “Work-life balance e e asimmetrie nella cura nelle recenti novita
normative. Prime riflessioni sul decreto legislativo 105/2022”, in Esposito, M.(ed.),
Gender Policies Report 2022, pp.131~144.
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13) Eurostat(2019), “Reconciliation between Work and Family Life Labour Force Survey (LFS)
Ad-hoc Module 2018 — Quality Report”, https://ec.europa.eu/eurostat/ (2023.11.15).
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